















































health insurance benefit noting that all of the City of Racine bargaining units
retained this benefit as did the Water Utility although it was in the interest
arbitration process and the final offers were similar to those in this case.
Recognizing that none of the external comparables have the lifetime insurance
benefit, the actual and significant need for change due to escalating insurance
costs and the quid pro quo, Arbitrator Engmann selected the Employer final offer.
(Digested by Lauri Millot)

46. Monroe County Sheriffs’ Department and Wisconsin Professional Police
Association/Law Enforcement Emplovee Relations Division 2631 MIA 31363
(Malamud, 12/23/05)

Arbitrator Malamud selected the Association’s final offer of a 3% wage
increase for 2005, a 2%-2% split wage increase for 2006 and shift selection
language over the County’s offer of 2% wage increase effective 10/1/05 and 2%
effective 1/1/06 and the creation of a $250/$500 deductible for health insurance.
In addressing the “Interest and Welfare of the Public” criterion, he found in favor
of the County. Moving to the comparability criterion and recognizing that the
Association’s offer was inconsistent with the majority of offers presented by the
other bargaining units in arbitration, Arbitrator Malamud found greater weight in
the external comparables and decided in favor of the Association citing Arbitrator
Howard Bellman “there is no apparent reason why these employees should lag
behind their counterparts at comparable employers.” With regard to the shift
selection language in the Association’s final offer, the Arbitrator noted that had it
not been for the “untenable wage and health insurance offer of the County, he
would have selected the Association’s offer.” (Digested by Lauri Millot)

47. Frederic School District and Northwest United Educators-Associate Staff
31361 INT/ARB 10289 (Bellman, 12/29/05)

Arbitrator Bellman selected the Association’s final offer of 3% each year
for wages, an additional $0.05/hour shift differential and a sick leave payout of
$20/day for those employees with 10 years seniority over the District’s final offer
of wage increases of 1% in 2003-04 and 3% in 2004-05. The Arbitrator rejected
the District’'s argument that if the Association’s offer is selected, then “too little is
left to support increases for teachers and all of the other increased costs
associated with educating the District’s students”. (Digested by Lauri Millot)

48. Local 2918, AFSCME, AFL-CIO and Vernon County 61367 INT/ARB 10099
(Grenig, 1/7/06)

Arbitrator Grenig selected the County’s offer of 2-1% splits for 2004 and
2005, exchanging one personal day for a personal holiday, no change to on-call
pay, joint meetings to discuss health insurance, and wages for two non-
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52. City of Sturgeon Bay & City of Sturgeon Bay Employees Local 1658, AFSCME Dec.
No. 31079 (Grenig, 7/25/05).

The parties agreed to a 3 year contract that provided wage increases of 3% eff.
1/03, 3.25% 1/04 and 3.25% in 1/05. They agreed that employees would pick-up 4% of
the health insurance premium effective 1/04 through a 125 plan. The issues here
concern the Employer's proposal that the Employee share of the premium increase to
5% effective the last day of the Agreement, 12/31/05. The Union proposed that the
COLA formula increase from 80% to 100%. The City proposed to keep the status quo.
Both offers call for the establishment of a Section 457 plan to help fund retiree health
insurance. The City proposes to fund it with a flat $30/month contribution. The Union
proposes that it be funded with 65% of the employee premium for health & dental. The
Arbitrator selected the City’s final offer, following the decision and analysis of Arbitrator
Eich. Arbitrator Grenig agreed with the City, that caution should be followed in the
administration of the new Section 457 plan. The Union demonstrated neither a need for
nor did it offer a quid pro quo for its COLA proposal. The Arbitrator rejected the City's
Utilities Commission as an internal comparable, because of the different way it raises
revenue and, in fact, the Utility has followed independent labor relation policies in the
past.: '

53. Village of Redgranite & Water Utility and Wastewater Treatment Plant Employees
Local 149, WPPA, LEER Dec. No. 31235-A (Vernon, 11/15/05)

Retirement was the central issue in this unit of 2 employees. The Union
proposed a 3% increase in 1/05, the first year of the successor to the 2003-2004
contract and no increase in the second year, 2006. The Union proposes that the City
switch to the Wisconsin Retirement System effective 1/06. This proposal would impact
the Village's 13 employees, since the WRS has a rule cover one then it must cover all
employees. The economic impact is between $12,000 to $21,000 or up to 5 times
greater than the potential for revenue growth for this Employer whose revenue is
dependent on fees. The Arbitrator selected the Village offer that continues to fund a
Qualified Variable Investment Plan with Prudential Insurance and increase the
contributions to that plan by $240 in each of the 2 years of the Agreement.

54. Monroe County & Local 2470, Wisconsin Council 40. AFSCME, AFL-CIO, Dec. No.
31382-A (Petrie, 12/22/05)

The Arbitrator selected the Union's offer of 2% increase for each of two years,
2005 and 2006. The County proposes a 2% increase effective 10/1/05 at a cost of 2%
in 2005 and the Employer proposes to introduce deductibles to the health insurance
plan of $250 single & $500 family in 2006. The Arbitrator found that the Union’s offer of
2% was below the 3% increase implemented by the comparables. The Arbitrator
concluded that the County’s wage proposal constituted a reverse quid pro quo for its
proposal for deductibles, to increase the costs to employees with a wage increase that
provides them only with %2% .



