NAME:

WISCONSIN EMPLOYMENT RELATIONS COMMISSION
ARBITRATOR'S BIOGRAPHICAL SKETCH

Peter E. Obermeyer

MAILING ADDRESS: P.O.Box 24184

Edina, MN 55424

TELEPHONE: Business: (952) 928-9207 Residence: (952) 926-8255

E-MAIL: arbeiderinc@comcast.net

DATE OF BIRTH: 7/18/37

EDUCATION: B.A. Economics, St. Olaf College, 1960

M.A.  Industrial Relations, U of M, 1963
Ed.D. Educational Administration, U of M, 1977

OCCUPATION: Arbitrator, Mediator, Election Supervisor and Taft-Hartley Trusts neutral Trustee.

PROFESSIONAL AFFILIATIONS: Association for Conflict Resolution, Conflict Resolutions Minnesota, and
Labor and Employment Relations Association.

EXPERIENCE: (Issues & Sector/Industry)

1.

General Background:  Involved in all aspects of collective bargaining since 1962. Experience as
an interest and grievance arbitrator, fact finder, and mediator since 1967 in the private, public, and
non-profit sectors.

Public Experience: State, county, municipal, school district, and special boards and
commissions.

Non-Profit Experience: Hospital, school, community action programs, educational, and religious
organizations.

Private Experience: Bakery, beverage, communications, construction, electrical equipment,
electronic communications, entertainment/arts, food, foundry, hotel/restaurant, machinery, meat
packing, metal fabrication, packaging, plastics, plumbing, printing/publishing, pulp/paper, retail
stores, rubber, services, shoe, steel, textile, transportation, trucking/warehousing, and utilities.
Issues Considered: Absenteeism, arbitrability, assignment of work, bargaining unit work,
demotion, discharge, discipline, health and welfare, holiday pay, job classification, job
posting/bidding, jurisdiction, layoff, management rights, overtime, past practice, pensions, rate of
pay, seniority, severance, subcontracting, transfer, union business, vacations, and working
conditions.

Arbitration Panels: lowa Public Employment Relations Board, Montana Board of Personnel
Appeals, Wisconsin Employment Relations Commission, Federal Mediation and Conciliation
Service, and National Mediation Board.

FEE AND EXPENSE PRACTICE:

$1,200.00 per diem

Expenses: Travel, Lodging, Meals and Administrative and Secretarial.

Cancellation or Postponement: One (1) day per diem for any scheduled hearing which is cancelled
or postponed with forty-five (45) calendar days or less notice.

NOTE: The arbitrator shall not charge any fee other than the above stated fees.
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