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In the Matter of the Petition of : ) - :
* T "7 ASSOCIATION QF GRADUATE AND REGISTERED : 4
; . - ENGINEERS QF MILNAUKEE T - Case. VI ¢ .
4 ) . 0 . . ’ : No. %?‘33 .
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’ Representdgpves for EmpIO)es o : Decision No. 5950

L. CITY OF MILWAUKEE : . X :
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- DIRECTICN OF ELECTIOR

PetLtion having been filed by the Assoziation
Registered Engineers of Milwaukee, nereirafter referre
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Assocliation, to condict an election, pursuent o Secticn 111.70 c?
\\ 2 .the Wisconsin Statutes, enong all prcfessional engineeris pe*soeﬁeT' )
in the employ of the Gity of Milwgukee, to determine what represen-
;g * tation, 1if any, sa*d exployes desire 'Zor the purroses ¢ cenferanses
" and nego;iations with said Municipal Exployer o6n ¢

¥~y

uestions of wages
hours end cofiditions of exployment; and hearing oz said petition hav- ¢
ing been concducted by the Board on various dates a* Hilwaahee, Visccn”
slﬁ; and during the course of said-hearing, Milwaukee District CousiciY
48 'American Pederation of State, County and Municipal Bmployees, -
: N - ~.AFL-CIO, hereina ter referred to as Distriet Counc 48, on behe=l+
S - - of its local affiliate,  Local 1238, having be eizitted to intervéne
] ;. . in the ;nstanu proeeediﬁg on its'c,a¢m.that it'represeats; ané has .
’ ’ emong ite hembership, certain professional engineering perscnnel in
S - - the employ of the Municipsl Pmployer; and on Jenuary 18, 1963, the
; i Board heving issued a Direction of Elections involv:ﬁg emp*oyes ol
the Municipal -Employer in the Department of Pudlic korksl wherein, -
in addition to directing, elections in various voting grcnps and bar- N
gnining units, ‘the Board, without d4recting an election involving

engineers and architects, found that engineers and architects tere -
professional employes’ engaged in the "oraft" of engineering and were "
i ‘to be 1ncluded -3 a "city-wide™ unit of engineers and architects, and” f;

. fur‘ther tha.t the. "'Engineering Technicfan” classi’ications IV through” YT
'\ were to be 1neluded in the same unit-for tRe reason that the insumbents
thereof vere perfonming duties requiring an experience equivéienf to .

- Y . "\
Sy r 4 6., = . . - “ -
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. the rormal training~ofq!he engineers, ald,in the sanme Hemoradbun the
Board concluded that- inaividu&ls occupying various engineering and i
architectural classirications were ‘supsrvisory employes gnd therefore
> were %o be excluded frcn the eligiblée,in any collective bargaining .
h unit; and that follow such determlnat*on, further hearing having
been held in the matter to'detenmine whether the Association could
o qualify &s a represenvakive of employes 2s contemplaeec in the Statute,'
since the supervisory exployes as found by the Bcard constituted’ .
approximately 57% of its membership, and since under/’he terms of %5 . °
. © constitution the Associaxion admitted to it s membersﬁ-p-anly indivis”
duals who were graduaues of an accredited schgpl o engineer‘n~ or f. A
architecture or were rebisuered as engineers cor arcnitec‘s by the .:- ,
Wisconsin Registration Board of "Architeets an .4 Pro? essior Rngineers;-'
and the Board having'revLeﬁed the ‘entire retcord nersin and naving

reconsidered 1its previouekcete-err ion w-zn w=spec'r to the super:

Vai's

visory status of various individuaie occupyin cer rtein engineer}: )
and architectural classif%cations, and fureﬁer navir.5 ;/psiéereé_ "
. whether the Associa?ion iévan organicasion qgalified to/participate
" 4in'an election proceeding bu suant to Sectlon 111.70 of the Wiscoasin
Statutes, and 'the Board, being fully advised in the premises, hdPteby .
amends the Dirgection of Ele~t‘ons issued by the Board in the City of
. - Milwaukee, III, on January 18 1063 as sunn Direction pertaindd to.the ,:
. —””.i determination of” supervisory employes in *he foit y-w'de unit of
. engineers and architects, as reflect°c in the Ne:grandum attached
o hereto; and rurther the Board having concluded »hat the Assoc‘a ion
of Graduate and.Registered Engineers of Milweukee ﬁas & right in
;l' this proceeding to appear on\the ballot in the elect rcn being .

L directed herein; R -
O . . . - . ':“/
: NOW, THEREFORE, it is) ' :

vevie .
-
e,

o o . Mmmm .
' ., ‘ ,// That an election by setreu ballot be conducted‘under the
direction of the. w1sccnsin Employment Relatlons Board within six
(50) days from.the date of thig .Directive among allrregular professianal
¥ "T'i. engineering and archrtectural e&ployes, includir 5 Engineereng'Tech-
. .. nig_yds Iv; V and VI, employed by the .City of Milwaukee, ercluding*
4 ali other employes, confidentia emnloyes, supervisory eﬁployeg\and
. executives who were ‘employed by the City of Milweukee oa December
- 28, l§62: except such.employes ag mey- prift to the election quit . ¥

T EERTS

o their employxent or be discharg fof cause, for the purpose or*® e
B g , . R " '@ | - 2\_ . e . \\- o . :
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I :

ng whétﬁer_br not a majority o such employes &Esi;e to' ba
LR . R * ) ~ oo . A
represente by the Association~or Graduate #b4 gggistered:Enginéérs :

or Hilwaukgl,_or by Milwaukegﬁp;ggg;gtrQounci ;
of State, County and Mun

icipal Employees, AFL-CIO (and-1its arfiliateq.
Yocal, Loca 1238 )%

Or by neither, for the Purposes’ of' conferences
. and negotia%ions wit

h the City or Milwaukee op the questions o* ¥ages,”
hours*and wdrking conditions. ’ :

.t
-
.

o - o

!
H
‘

, Given under our hands and s
A ’ . City or Madison,

\ Wisconsin, tnig 28th -
.day of December, 1964 :
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S of Elections involving employes in various voting groups and collective

: . In said:-Direction, the Board- determined that engineers and architectk

e -f_\ . -

In the Matter ‘of theuPetition of R &r'j L SR
ASSOCIATION OF GRADUATE AND REGISTERED e PR o N
ENGINEERS or MILMAUKEE : Case VI . o '
. : No. 6B33 52237 Ly T
Por Determinatien of Bargaining B ME-21 o
Representatdares for Employe=-of ' : Decisfon Xo 6350'

CI’I‘Y OF MILWAUKEE , : , o

MENORANDUM~ACCOMPANYING DIRECTIOH 0P ELECTION

)
On various dates.in Marcnh ‘hrough June 1652, various org&ni- LY

zations filed petitions witq the Wisconsin Emplovement Relations Board
‘requesting elections among. emploves emploved in sarious depan;ments
.0f -the City of Milwaukee. : Among said organizations were Milwaukee .
District Council 48, American Pederation of State: ; foounty, and -Muniy -
cipal Employees, AFL-CIO and its af’il*a“ed Llocal Ko. 1238, herein~
‘after referred to as District Council 48 .and Association.of Graduate
and’ Registered ﬁngineers of Milwaukee, hereinafter referred to as the
Association ' Dietxict Council 48 requested an election among alil of -
the eligible employes employed in the Department of Public. Works. The .
Associetion had requested an election in a unit composed of protessional
engineers and architects employed by the City of Milwaukee in its 'w"‘
various departments. ©On. January 18, 1963, the Board issued a Direction

bargaining units involving employes in the Department of Pudblic Vorks

i

‘.
I

as well as Engineering Technicians IV V and VI were to be- inclnded"
in a city-wide unit consisting of professional engineers ahd architects Ef
because of thelr speclalized and proressionel training. <The Board,-_‘” -

however, -did not, ‘at that time, direct that an election be conducted 53
in aaid,unit. it aid, however, make a determination as to what - -

positions in that unit were supervisory and confidential. The Board - f.ﬁ
concluded that 53—/ positions were to be excluded as suoervisory, LT

“'
2/ Erroneously noted as 39 in the Memorandum eccompanying the -
/ Direction of” Election . -
- ' . -4 _ “ _’.: . . -
° 4 M - . . -
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' among them beiag the“olégsifi;atigns df clvmi and Mechanical Enginee
o 'III and IVv ne o .

- - d .
- v_ ~ - Y

At thitime of tHE'Direction, there also appeared to be & ©
quegfion 83'to i;etne: gpe Association could qualify as a labor -
organization under the Statuté sinmce approrimately 57% of its‘nember- )
ship held supervisory positions, as then ‘determined by the Board, and
further that supervisors held, offices in the organi:ation and that
certain of (?e employes eligible in the unit cculd not become members.
of the Association because - they had neither received a col}ege degree
‘nor had been registered as 'engineers or architects with the Wisconsin
Registr&tion'Board of Architects and Professional Engineers. In an
effort to qualify as a labor organivation within the meaning of
Section 111.70 the Association filed with the Board proposed amend-
-ments to its constitution and by-laws which would permit ezployes no..
so qualified to become associlate members if their training anéd’
_experience qualified them to hold positions equal-tc that of Engineer
I or Architect I. Such proposed amendments would extend voting

.: riéhts to said associate members except on ccnstltutional matters and
they further would: not be eli;ible to hold office or to serve ¢z the
Board of Direotors.‘ Tpe Association indicated that it would emengd
its. constitdtion‘and by-laws only if 1t were officially recognized

" by the. Board as & labor organization within the meaning of the St atute.
.The Board has been further advised that the current President of the
Association, Herman Zanoni, holds the classificat ion of "Engineer-in-
Charge?;, a supervisory position, and further that two of its ‘Board

of Directors.are also supervisors. T

‘l

]
-

=~ 7. ‘Supervisory Determination

Sinoéuthe—issuance of the Direction of ElectionA on January
18, '1963,‘the Board has reconsidered its policy determinations with
- respect to supervisors and in that light we have reviewed our original
determinstion éf the supervisory status of the posi‘ions which were
“in issue. ) ) )

In its previous exclusion of supervisory employes, the Bocard

- had noted that the Ststute did'not expressly exclude supervisors

. from’ the definition of. employes. However, vwe reiterate our nreviously
stated position that we do not believe that supervisors can be in-
cluded in the'same bargaiping unit as the employes ¥hom they super-
T vise bec&use or the conflict of interest.zf Good faith bargaining

"3/ V¥ausau Public Works, Decision No. 6276, 3/63.
LU (AN A
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. included, ‘we believe such consideration to be unre alistic as applied K

be an employe of fhe nunicipal employer, such 1nterpret2tion would

" ahd would result in a situation where no one cculd represent the o

requires that there be two parties confronting each other on Opposite
sides of the bargaining table.. Supervisory personnel, because of their -
status with the municipel employer, are the agents of thne municipal .
employer and thus find themselves in a position of conflict with | . _ &
respect to the discipline,-supervision ard direction of the work { .
force as.well ds to the matters of wages, hours and workinz condit ons
sought by the employes.  Our review of the administration of the -
Employment Peace Act and onr review of the history of‘tne‘stetus of
supervisors under our federal labor statutes assures us of the . >
wisdom of our decision to exclude supervisors from thé bargnining

units established under Section 111.70, Wisconsin Statutes. -

A study of the decisions oP the U. S. Supreme Court and the
“National Labor Relations Board illustrate the reasdning for the . o
ultima?e legislative decision to expressly exclude supervisors ‘rom
the Taft-Hactley Act in 1547.% Wnile 1t may be argued thas the-
legislature's failure to exclude supervisorg frop the definition c* -

employes implies that they are emplofes urder the statute ané rust de

to a'statute which encourages a fatitern of colleciive ba*ba*ninb arin

to that whidb exists for private employes. Municipal exployers

perform their functions and services through elected and appointed © .7
officials and by employes hired by the runicipal eczployver. . While, C A
broadly‘speaking, any employe receiving compensaticg for services K _i*
performed by him on behalf of = municipal employer cen be said o

encompass a Mayor or a City Manager, aldermen and depertment heads, .

§opte o e

"municipal employer or be its agent in car:yi 1g out its zduministrative,’
managerial and necessary superfisory fuhctians.,

. " In determining whether an employe is & supervisor, the Board
considers the following factors: .

Thef

Ve e

1. The authority to effectively recommend the hiring, -
promotion, transfer; discipline or discharge o34 S .

- employes. . . :
2. The authoriﬁy to direct and as°ign the work force.

*,
» - .

.

\
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. 3.° The number of employes supervised and the rumber T 5
. : .of. other persons exercising greater, similar or P
T ) 'leaser authority over the same employes. o

-

: U4, The level. of pay, including an evaluation of wheuhnr o uf,
. ~ the sup&rvisor 18 psid for his sxiii or for his - x
T supervision of employes, v L. - - :
5« V¥hether the supervlisor is primarily supervising Lt S
. . an activity or is primsrily surervising employes, < 4 )
- 6. *Whether the supervisor'is z workirg ,suparvisor < )
. a or whether he spends 2 substanziel majori»y - L
: of his time supervising emplo;e v
7. The amount Qf independent Judgment qnd discretion
: . exercised 4in S.

the supervision of empioye

. Considering the above fzctors, where zpplic
" reviewed the job descriprions and related mate

rlal
City of Milwaukee covering the en

Cy the

sineerirg and zreniceczurzl rosltlicns
and we now conclude that a number of _ud‘"‘cu:ls wWNCI we previously
. determined to be supervisors, not 1o be irncluded es eiigibles in the

appropriate collective bargaining unit, are in faes

who, whlle they sre assigned zand perfor

wWorking supervisors, .
= very responsible dutles, do !
not exercise such a degree of -direction and control over exployes so

88 to exclude them from the eligibles eas sugervieors. They are pri-

marily paid- for their professionesl skille &nd not for their super-
visory function,

Althougn they may mzke recommendations regerding
Job performances of empIOyes emplo 7ed in lower classifications in thelr
department or division,

‘they primarlly supervise work activizties
i +'" rather than employes. s

,* The determinatfon of thé Bpard in Case III with respect to "
Bupervisory employes in the professional "engineening unit efployed :

in the Department of Publlc wOrks 1= hereby deemed to be emended, and

further, the Board here1n has made & devermination of similar classi-

ficatious employed in the'remaining departmen.s of the City of %.lwaukee.'f
p Appendix A", attached hereto, reflects the ,positions found to be -

’ ) supervlsory, and.therefore; these posuxions will be excluded from the
;; . eligibles 1in the unit, Appendix "B", [also attached hereto, reflects

the positions to be included in the ufit and the incumbents vhe“eof
are eligible to participate in the eleetion,

~_ - "Effect ogéﬁgpervisory Employes ag Members of Smploye Organization
T 4 ~imhe Board is confronted her¢ in with 2 problem zs to uwhether

it should permit an employe organiza ion to be on'a: ballo‘ in an

.
-

H . . .
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-election procgéding_which'organizatiod has a substantial number of -
‘supervisors among its membership., In Joint School District No. 1 /

of the City of West Allis, eﬁc.;ﬁ/ the Board stated:

e

"The fact that‘supervisdry personnel are members of, or
any hold officde in, any lebor organization subject to
the provision of Section 111.70 may raise a suspicion,.
but does not in itself establish domination or inter- . /
ference with the organization by the Municipal Employer
employing such -supervisory personnel. The number of ]
supervisors among the members of the organization and - +
the ratio of supervisors to other members are factors .
to Ve evaluated in each case. Likewise, the office /
. held by supervisors and the extent to which they /
formulate the bargaining policy and rrograxzs of their I
' labor organizations will also be scrutinized in each
case," e
‘ - -
In said case the issue of pa:kicipation by supervisors, as members,
in a labor organization was raised in & prohibitive practice pro-~
ceeding before the Board and not in a representation cese. The
function of ‘the Board in.a representation proceeding is to-deterazine l "
whether or not a guestion of representaticn exists, to take evidence |
with respect to the appropriate collective bargaining unit and with °
respect to the employes eligible to participate in the election 1f
one .1s ordered by the Board. It is now our opinion that the Board
should not,' in a reprgsenpation proceedihg; question the internal
affairs of an organization, which the Board is setisfied exists for
the purpose of representing municipal employes in conferences and
+ negotiations with municipal employers on matters pertaining to
.wages, hours and conditions of employment. Therefore, in a represen-
tatinn'proceeding, we do not believe that we should impose conditions .
on any 6rganiza£ion seeking to réeprecent municipal employes, which
. " conditions would limit the right of such organizations to estaﬁlish
2 rules for the acquisition, retention and rejection of membership.
“To do 50 in a representation proceeding would impinge cn the volun-
'tary nature of such organizations. If the rules of such an orgkniza;
3 . ’ ! . -
: tion permit supervisors to membership and/or ercludes classes o{
'ehployes from membership, the employes involved have a-right to
refuse to become members thereof, and if said organization is séeﬁing
. ‘éo represent the employes in an election proceeding before this Board,
Q; the employes can vote to reject such 6rganizgtion as their collective—

] . < bargaining representative. If it can be éstabli;héa, in a prohibitive
1 T . . ? .

v -
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praetice proceeding, that any labor ofganization which has been -
selected as the cqllective bargeining representative of municipal
employes in an election conducted by the Board, that the rules and )
'regulations of such an organization interfere with the rights of )
employes under Section-111.70 or that supervisory employes have

dominated that organization and. thus interfered with the rights

.. granted._to the'employes, we will, emong other remedies, set aside
the certification. Lo i g

.

We have held. that superviqory erploves should be barred Zrom -
the collective bargaining unit sinsze we do not consider thex %o be
.employes within the, meaning of Section 111 70.§/ Since supervisors

are not employes within the meaning of the Ctatute then they should -
not participate in the activities of an employe orzanizaticn ccncerned
with wages, hours and conditions of emxployment.. '

A As noted previously herein, the inclusicn of supervisors in
the same bargaining unit with explcyes would create a conflice Tof - *
ihterest‘since supervisors are agents of the runicipal explicyer.. -
¥here supervisory employes are membersg, of the rana'an*"*le enploye
organization, the fact that they are not included in the apprcpriate
collective bargaining unit would not eliminate the possible conflic®t ™ -
of 1nterest’égove noted. Supervisors who are rexbers of an employe
organization, with rights and privileges extended to employe mezbers,
coula‘exercise a volce and vote in the administiration and in the ot
deliberations of the affairs of that employe organization. Their - )
membership in the employe organ*zation would permit them to run for -
office,; to nominate.candidates or ofrice, to vote o1l candidates for
offite, to act onh committees meeting in conferences and negotiatians
with the municipal employer on ouest*ons concerning hours, wages and
conditions‘of employment and to vofe and participate in such matters.
" By such membership they could actively exercise an interest in ccnflict
with that of the employes and thereby dominate or interfere with the
internal affairs ‘of “the employe organization. The active participation ‘

by superVisdry.employes in the affairs of an employe organization could

»
result in impedingiand defeatirfg the primary purpose~of the employe -
organization - that of representing municipal employes in conferences. :;
and negotiations concerning their weges, hours and conditions.o? o
employment. ‘Since supervisors are the agents of.the_municipal' -

.. A, ~ . . :‘:

. . [ .“ . - ‘T‘

6/ Outagamie County Hospital & Home, Decision Np. 6076, 8/62. TS
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employer, a municipal employer, by permitting supervisory euployea; RO
to participate activelm in any manner similar to that described Tl
: above, in the affairs of an organization. representing exployes for T
. e purposes set forthH in Section 111. 70, could, in the proper pro— - -
<:§ZEIE§5 be found to have committed pr&hibitive practices hy inter— .

rering, rei}raining and coercing 1its employes in the exercise of
"their - ‘rights granted to them under the law.

As-previously noted ,
.~ 1in this case, the president of the Association and two members oz

its Board of DiRectors have been fourid to be supervisors by the
- Board. . Whether the activities of snperv*sors as nembersoo’ a lzbor
' organization constitute prohibitive practides under Section 111. 70 ot

will be détermined by ‘the Board in formal complaint procegdings -
before the §6ard and by the fattis

establiished in.each cese. . :

Effect of Limiting Membership to Certain Brbloyes )
- r As noted above, during the hearings in the maiter, a guestion
1 . arose as to whether or not the Board would, ¢ ider he association
- 'as a qualified labor organization under Sectio 111.70 since it

- admitted to membership only regie ered engineers and architects,_ér

those who had obtained a degree in.their respective Tlelds. The

+ .~ Board has found the unit appropriate here no* only to include certzin
. claasifichtions of engineers and architects, but also the EBngineering -

Technician IV, V and VI classification, the incumbents of which,-

: ; . -although not degreed or registered

)
. -t
PP |

are performing duties_ identicaﬁ~to

i, svariods degreed or registered employes employed in the engineering and
i . architectural classifications.

ERT M )

AP
©

. .. Section 111 70(2) confers upon municipel employes the r.ght “::
¥
‘to affiliate- with employe . organizatioqs of their own thoosing. In =
our view this provision does not linit employe, organizat*ons from { o

adopting reasonable rules for theg acquis*tion, retention’ or rejec‘ion
of memberdhip. As noted above, we have indicated that we will not,
. in a representation proceeding, prescribe or review the rules governing
"T the internal affairg of 1abor organization& represenbing municipal 0T v

w;

St empioyes and, therefore, £ne fact that.the Association’s constitution f%

, and by-laws do not provide membership “for non-degreed‘or on-registered ﬂﬂé

. empLoyes does no hff\it $he right of the Association to appear op fé;%

* 't the bellot in this eleetion proceeding. Any labor organization -0 Lgé
: selected by a majority of employes in*an appropriate collective bar— ,'Eg
T gaining unit has the duty and obligdtion to represent a1l ot-the . {2;

.‘\ . ._l 10. -
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éﬂ'!ﬁiﬁv'_eiiiln' the.

the organftatioh or not

Board as the zxclusive bar : . ,

an appropriate unit fails in ! tion, tbe Board .

éan, in g proper proceeding, vacate 1ts certirication and eliminate

the right of- such organizqtion to continue 8s the, ezclusive collective
' bargaining representative of said employes.

Dated at Madison Wisconsin this 2Bth day of

Lad a wzscoxsm EMPLO
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Morrls Slawney;
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L . SUPERVISORY,/POSTTIONS. - :
oL AR ST e ' -
.SAFETY COMMISSTION ’ . . .EEALTH DEPARTNENT ) - e

‘t . ~ ~ . -~ Y bl
) 5Manag1ng Diréﬁtdr'(Wantoch) © Sanitation Inspection ’ . .
S S -9 - " Supérvisor {Penn) (s
" . '." CITY DEVELOPMENT S v R
, . BUILDING INSPECTION £ND - - s
- Development - _ Y v > reol
TR, Supervisor (Downing) . - LT ) RS
R . . . : Deputy Ingpector of - | Sy
..’»  HARBOR COMMISSION . " Bulldings (Leyis) '
o A . Structural Engineer III Schultz) "
'S Civil Engineer IV {K+ahn) . Mechanical Engiassr IV ($uetemeyer), =
- . - . h I3 . o
c . . DEPARTMENT OF PUBLIC WOBES™.. . e
St €~ . - B .
. Y e - General Office .
. . . , -t . . : - A
o . Commissioneg of Public Works (Goetsch)
L. e L Deqnuty Commissioner 02 Publie Works (Tacke)
.Administrative Division Soecial‘Asseséﬁen{s Division ’
- ,Sﬁpe;vising,ﬁngineer (Roetnig) Civil Zngineer IV (Janickzy .
, _;Ihgineer'InZCharge; t ' . =
"~ . Coordination (Vacant) - ' iy ~ .
-~ . » . A : -
e . BUREAU OF MUNICIPAL EQUIPMENT . .
g7 Automdzive'Engineer.and Maihteance Supervisor (Vacant) " ° - i';i
T BUREAU OF BRIDGES AND PUBLIC BUTLDINGS ' Core

* “@ .+ Superintendent of Bridges and Public Buildingk (Ashton) . )
i "~ Assistant Superintendent of Bridges and Public Buildings (Beger)
.M Chief Struc ural‘Designer~(Bata1§en) -

2y

. ’ .
- Bridges-Supervisor (Andrews) ’ - ST
A . BURFAU OF. STREET AND SEWER MATWTENANCE . .
T y e oSN ‘
.\ ®7 -~ Supérintendent of Street and Sewer Maintenance rzeister)
KT . Sewer Maintenanc® Division . . . -
o " Asdistant Superintendent of Sewer Maintenance. (Earwood) .
> Sewer Supervisor I (Prefinerst111) : o
" ) SO _ Street Maintenance Division - R T
- Asslstant‘Supéfiﬁtendeny of Street Maintenancs (Anqérson)
: R 'Streét'Repairs'Supervgsor (Hawlgy) , R ;
Tfr/-i'j' e s .
1. - .- L : S,
' . . . No. 6960
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"v» .. BUREAU OF TRAFFIC ENGINEERING-AND ETECTAICATL 'SERVICES” - %
o e . D
g Trafficiﬁngineer_and~Supdn@nteﬁden€ ot.Eleétrical'Se:viceq/(Brnening)
i Assistant Superintendlent of Traffic Ehgineering : Dt
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