S5TATL O WISCOMSIH

BEFORE THE UISCONSIHN IiUPLOYHMELIT RELAYIOQIIS COMNISSION
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PIRL: PIGRTERS LOCAL 1816, IN lATIOuPT
ASSCCIATION OF FIRD FIG&TERS,

Casz HAXVII
Mo. loeBb9 [M-24
D=zcisiocon Mo. 119
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VS
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CITY OF CHIPPEWE FALLS,

Raspond=nt

se 37 a4 se

Bpprearances:

H

Sd Durkin, Vics Prasidnont, Intrrnational Association of
Firs Fighters, appzarince for hLaz Complainant.
Mr., B. Jam=s Celbert, City 2Attern<ey. app=aring for the

R: bﬁonuvnt.

v

FINDINGS OF I'ACT, COULCLUSION OF LAW AlD ORDER

Fire Fightsrs Local 1816, Intornaticnal Association of Firs
Fightars having filcd a comwlaint allaging that ths City of Chippewa
Falls nas committed rrohibitad vracticses within th2 m2aning of Section
111.70 of tho Wisconsin Statutses: and ta: Conmiscion having appeintad
derman Torosian, a mamber of th=z Commission's staff, to act as an
Zxawiner and to maks= and issus Findings ¢t Fact, Conclusions of Law
and Order as provided in.Section 111.07(%), Wisconsin Statutas; and
nearing on said complaint having bozn h=ld at Chippswva Falls,
isconsin, on August 14, 1973, bsforz ths Examiner; and the Exaninor
having considearad th=s =vidincse and argur:nts of Counsel and being
fully advis=cd in thz premisas, makas and filzss th= following Findings
of Fact, Conclusion of Law and Ord=ar.

FINDINGS. QF PACT

1. That Fire Fightoers Local 1816, Intmarnational Associaticn of
Fir= Fithﬁrs, rafarred to h=rsin as thn Ceomplainant, is a labor
organization; and that ths Cownlainant, at all tiwes mataerial hirsto,
has bez2en the bargaining reprassntative of cmrtain arpleyas of Respen-
dent's Fire Da2partment.

" 2. That City of Chippawa Falls, r=ferred o herein as ths City,
is a municipal =mploy:r which operates, inter alia, a firs departmant.

3. Tnat at all tim=s matarial h=r=in, there was in affact a
rzsolution, dated Dsce=mber 21, 1971, covering wagss, hours, working
conditions and frings bs n@flts for smrloyves of the Fir= Dspartment of '
th2 City of Chipwnawa Falls, Wisconsin; and that the provisions of said
rasolution was cesrtifi=d by Complainant as constituting all thsz
working agreenznts betwa=2n said Complainant and th=z City of Chirp=wa

Falls.

4. That Raspondsnt also had in sff=ct at all times material
a=r2in the following rasclution rﬁgard nce the werking condiftions and
fringe banefits of all City amploves, including Firs Dzpartment
p2rsonnacl, which was adopt=d bv ths City on Dacembar 15, 1970:
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, "BE IT HLEREBY RESOLVED THAT, the following policiss,
rules and procaduras with rsgard tc the working conditions
and fringes bencfits of all zmploy=2ss of the City of Chippewa
Falls, &xca2pt as otherwissz provid=d by law, are horsby
gestablish=d:

1. DISCIPLIIARY PROCEDURES. In the case of failur= tc
show propzr raspsct, a rzfusal to obey ordars, poor workman-
shnip, or failurz %o varform the riguirzd duties as ordsred by
thes Deopartuent Hoad or parson in authority, the following
sequencs of racrimand shall bz fellowzd: :

(1) OFFENSL. A verbal re2primand and racording of
tne samz2 on ths payroll rzcerds.

(2) RECURRENCE OF OFFENSE. A written reprimand
tc ths amployee with a ceopy to ths Chairman
of th= Council Ccmmitte=, th2 Mavor, and to
thz Union if organiz-zd.

(3) SECOND RECURRENCE OF OFFELISE WITIUIN 365 DAYS
O' THii ORPIGINAL OFFLKSE. Imnediate dismissal
from the pesition with th=z right to appsar ba-
fors the Common Council porseonally and state
amploy=ee's position with future rights., Furthsr
it is acgroed that if final dscision is found
favorabls to the dismiss«d smployse, said
ermployas shall be =ntitl=d tec lost pay and
accrusd banzfits.

(4) WHEN SUBJECT TO IiiiEDIATE DISHISSAL. In the
case of a puysical assualt by ths znployse on
any parson, whils on the job, or upon delibsarate
damagz or misusz of :quipment cr propsrty, said
offens= shall result in immzdiates dismissal,
subjact to grisvance procadures, rzgardless
of thz fact tha* it may bz a first cfiznse.

2. PAID HOLIDAYS. Paid holidays shall bs uniform for
all regularly smploved parsons of the City of Chippswa Falls
including the office of slactad and appointed city officials,
(sic) Holidays shall bz savan and one-half days pay on an hourly
bagis and bas=d on 2,080 hours psr y=ar, whsn applicables, and
8 hour day computed on a base monthly salary. Paid helidays
shall be as follows: New Y¥Y=ars (sic) Dav, Memorial Day,
Independencs Day, Labor Day, Thanksgivinc Day, Cnristmas Day,
and onas-half day =ach on Gocd Friday, on=-half day prior to
Christmas, and one-half day pricr to Nzw ¥Yzars. In certain
instances and upon the approval by *th2 council the officas
may be clossd for cartain other occasions. Dmployses working
less than full-tims and on a racular scaedule and =ligibls
for coverage under the Wisconsin Retirement Fund, will be
allowsd holiday cradits on a pro-rata basis determined by numbar
of hours workad. ‘

3. HOSPITALIZATION IWSURANCL:. The City shall pay a
single prsmium policy for nospital and surgical banszfits to
all rzqularly and full time emplovya=ss of the city. IE
amployas s2lects family coveracs, th2 city shall pay 89%
of such familv coverags pramium. Part time enploy=as are
nct covared by this provision.

4. VACATIONS. All full tims and regularly =mploy=d
smplovaas shall bs granted vacation tim? with pay, as follows:
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POLICE DEPARTMENT. (Only those employeses covered
by agreement) Vacations will be granted as recited
in Article X of the Agreement between the City of
Chippewa Falls and the Chipnewa Falls Profassional
Policemen's Association in =2ffect for the period
from January 1, 1971 to Dacember 31, 1971 when said
agresmant is =xecutad.

FIRE DEPARTMENT. (Only those employees covered

by agreement) 2All full tire and recularly amployad
employeses shall receive fifteen consecutive calendar
days after one y=ar of service, and twenty-on=z
consecutive calendar days after ten years of service,
and commencing with an semploves completing sixteen
years of s2rvice, there will be added one day per
year of service, of vacation, up to a maximum of
four consecutive weeks. If a holiday or Kelly day
falls during vacation tima, the vacation shall be
extended by such day or davs and taken at a conven-
ient time. '

STREET DEPARTMENT, WATER DEPARTMENT AND WASTE TREAT-
MENT DEPARTMENT. (Only those emplovess coveraed by
agreement) As recited in contract covering vperiod
January 1, 1971 to D=cember 31, 1971, when said
contract of agresment is =2xecuted.

ALL OTHER EMPLOYEES. All other and full time and
reqularly smploved officers and employees, not covered
by sevarate aqgreement shall be granted vacation with
pay as follows:

Pariod of Employment Vacation
Aftar one year 10 workdays
After six v=ars 15 workdays
After sixteen y=ars 16 workdays
Aftar sevente=sn years 17 workdays
After eighteesn vaars 18 workdays
Atter ningta2en vsars 19 workdays
After twenty years 20 workdays

Employees working lass than full time and on a regular

scheduls and eligible for covarage undar the Wisconsin

Retirement Fund, will ba grant=d vacation with pay on a
pro -rata basis determined bv hours worked.

5.

SICK LEAVE. (This provision will cover all emplovees

of the Citv).

A.

B.

Sick dav accumulatiocn shall be at the rate of one
dav per month until a total of 60 davs is r=ached.

After 60 sick days havs ba=n accumulated an
additional 30 days will bz accumulated at the rate
of ona dav ner month and nlac=ad in a snecial "Raserve".
Reserva days from this account shall be drawn only
whan the origiral 60 days sick time has baen depleted
and in the =vent of a prolona=d illness.

After an emnloyee has accumulated a total of 90

days unus=d sick leave a separate incentive bank cof
sick leave cradits will be established. Thess
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credits will accumulat=s at the rate of one (1)

day p=ar month unless the sick lszave credit for

any particular wonth is rﬂquirﬂd to rastores sick
lerava cradits us=d from th= hasic or resqrve credits
te sixtv (60) and thirty (30) davs raspactively.
Cradi+s thus accumulated in the incentiv2 bank
will b2 »aid o tha amnplovee =zach v=ar, aftzr
D=czmbzr 31, at *th=® rake of fifty ver cent (50%)

of his recular ratz cf pay in sffrct on Ducemb=er
3ls* of th= yz:ar for which tha payment is cermrutad.
Comrutation of ths incantive nayment will b= made
as followas:

Balance of basic gick lszava davs 12/31 3
Add: Palance of Rasarve sick leave days 12/31 XX
aAdd: Accurualated incantivs sick lrave cradits XY
TOTAL ' 161614
Less: Maximum alleowabls basic and rosorvs -
aick l=ave cradits
Incentive bank cradits ~licibla for nayment

O
D

A
)

S
¥

'ﬁ

(Mo davs within the thre sarate accurnulaticns,
r=sarvas or banks mav b= *rulsf: rrad from on=e
accunulation, raos=rva or bank, to ancother)

Any cradits teo th=z incantiv: bank will be usad
sclzly for comnutation of th= incantive rayment
and can nct bs usad as sick l=ave or to restorsa
hasic or r=ssrve sick lesave craedits used by the
arnlovae.

D. The =mnlove= shall gain vasted rights, for the pur-
pose of sevarance pay, to any days accumulatad in
the 60 day account in accordance with the
follewing sch=adule.

Parcent of
accumulated days

At comnletion of 1l ysars ~ - - -~ = = - = 10%
At comnletion of 12 ygars - - « - = ~ - = 20%
At compl=ation of 13 vears - - - = = - - = 30%
At comnletion of 14 yesarg -~ — = = -~ = - = 40%
At comnletion of 15 y=ars ~ - ~ - = = -~ = 50%
At completion of 16 vears - ~ = - = - = - 60%
At complztion of 17 years - - - = - = - = 70%
At comrleztion of 18 y=ars - - - = = = = = 80%
At comnlation of 19 years - - - = - - - = 90%

At completion of 20 years or mora - - - 100%

E.~ Anv emplova2s, gualifving under this schedule,
terminating his esnplovmant with the CITY shall
ba comnansated fer thes annlicable number of days
at +ha hourlv rat2 basad on straicht tims in
gffact at the time of savarance,

F. Anv emplovas whosa emplovmant with the CITY is
tayrainataed by the CITY, for cause, shall lose all
vestad rights in the sick day fund.

6. WORKMEN'S COMPENSATION. All reqularly and full
emplovad rarsons of the Citv of Chippewa Falls shall ba
covarad bv workmen's comp=znsation, and if injur=ad and coverad,
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shall turn their workm=n's comp=znsation check immediately
after it is recsivad, over to ths clerk-comptroller, who
will issue a rsgular pay check =sgual to said persons normal
earnings for that v=riod.
7. LONGEVITY. All rsgularly smployed and full times
srsons of the City of Chippswa Falls snall be covered by
the longevity program as follows:

Pariod of Employusnt Rate
After 6 yazars 2%
After 12 v=ars 3%
Aftzr 18 vears 4%

8. CONTRIBUTIONS TO CITY TO RETIREMENT. The City of
Chippewa Falls will pay all restircment costs - both smployes
and employ=2r shar=s.

BE IS HEREBY FURTHER RESOLVED THAT this resolution upon
adoption, sihall becoms sffa2ctiv: on January 1, 1971 and shall
remain in =ffe2ct until repzaled, amend=2d, or modified.

Dated this 15 day of Dzcembzr, 1970."

5. That all provisions of the above mentionad Dec=mber 15, 1970
resolution sxcept provision #1 entitled, "Disciplinary Procedurs",
was incorporated into their December 21, 1971 working agrasement by
the following languag=:

"1ll. Uniform policies, rules and procsdures re-
garding the working conditions and frings ben=fits
of all =zmployess of tha City of Chippewa Falls, dated
December 15, 1970, =2ntitled "Rescluticn Regarding the
Working Conditions and Fringe Bsnefits of all Employses
of the City of Chippewa Falls, Wisconsin", which
established policiss, rules, and proczdurzs in the
areas of paid holidays, hospitalization, insurance,
vacation, sick lsave, workmens compensation, longevity,
and contributions to Wisconsin Retirement Fund, shall
become part of this Resolution except as providsd
elsawhers and when in conflict with +this R=solution.”

6. That Eugene Lloyd Williams has been an employe of the City

cf Chippswa Falls Fir= Departinsnt, for approximately fivs and one-nal:
vears and is currently classified as a pipeman, and that said classifi-

cation is includad in thes collectivs bargaining unit representz=d by
Local io. 1lgEle.

7. That on April 6, 1973 Gsorg= Anderson, Firs Chief, Chippeva
Falls TFire Dspartment vostsd the following notice on the bulletin

‘beoard:

"Classss will be held the nights of April 16, & 17,
April 23, & 24th, for thr=z hours at the station hare

on C.P.R. Both shifts shall attend the same as for _
First Aid. Classes will be from 7:00 P.M. to l0:00 (sic)
P.1.

Georg= Anderson Chisf"
8. That pursuant to said notice Williams was raquired to

attand one of the classes hald on April 16 and 17 and onz2 of ths
classes held on April 23 and 24.
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9. That Williams did not attand on= cof thz two class=es hzld
on April 16 and April 17 as raquirzd but did attend one of thes twe
classes h=2l1ld on April 23 and z4.

10. That on 2pril 19, 1973 Firez Chi2f And=arson had a nmesting

witii Williams and unotifizd him that ho was suspendad for onz day
without pav for nc* attending ona of the classes h2ld con April 16 and
April 17, 1973; that Ancderson thzn asked Williams why he did not ahbtsnd
on= of the naotings as raguir:d; that Williams told Andsrson that =z
hacd complztsly forgotian that said rneating was schaduled and further
+0ld Andearson that ha was unabls to attend either of thes msetings h=ld
on April 156 and 17 becausa of a vas=ctemy op=ration pzrformad on
it

\
M
April 16, 1973 and that ha was incapacitatsd for a period of at least
43 nheours felleowing ths surgary.
11. That Andsrson sent ths folleowing lsttar dated April 19,
1973 to Williams, stating the folleowing:

"I am suswpindiuc vou for one dav without pay April 25, 1973
for thiz follouing reascn; That you did not attend school

at thiz Firs Dapartnant on one of thz following niaghts of
Arril 16th or 17th as *hz notice on thz bulletin becard
Gown stairs states, all wsmbars shall attend thaess class=s.
Tha agraement bitwsaen ths Fire Fichtars and the City of
Chippewa Falls so statss (8) All Firamen ord=red to

attend schools or vrocrams by thz Firs Chisf shall attend
such schocls and bs compensated at straighti time, not to
axceed 24 hrs. par man par year. Upon gusstioning, your
rzason for net attsnding, your statement was 'I forgot

all about it.'"

12. That Williams appsalsd his on= day s
and Firs Commission and that tihs Polic2 and Fi
h=zaring on said mattar con May 21, 1973 uphsld
without pay as proposad by Firs Chisf And=rson.

usr=2nsion to the Polic=2
r< Commission aftar a
the one day suspension

Basad on thz forsagoing and tha rscord as a whole, the Lxaminzr
makzs the following

CONCLUSION OF LAW

1. That Respondant, City of Chippswa Falls by not fellowing tha
disciplinary procedurs contained in ths Dacambzr 15, 1970 razsoluticn
rzcarding the working ccnditions and fring=z benzfits of all employ=zs
of thz City of Chippewa Falls, Wisconsin, in susp<onding Eugsn2 Llovd
Williams did not commit a nrohibitsd practics in vieclation of Ssction
111.70(3)(a)5 of tha Municipal Employmsnt Relations Act.

Basad on thea abovz and ferzgoing Findings of Fact and Conclusion
of Law, ths Exaninzr makas the following

ORDER
IT IS ORDERED tha* +hs complaint in ths matter b2, and tam sam=
herzby is, dismisscd. :

. o . e ok - .
Datad" at Madison, Wisconsin, tals ‘., day of ilarch, 1974.
ﬁISCONSIﬁ LNMPLOYMENT RELATlONS COMItISSTION
, . ;

~
i »
-

! - AiZ

By ',l & ]j -'{"\."w B 3T - ; L T -
J/ Herran Torcslan, Examilnzr

A

-6 - ‘ No. 11938-A



<

CITY OF CHIPPEWA FALLS, XXVII, Decision No. 11938-A

IIEMORANDUIM ACCOMPANYILNG
FINDINGS OF I'ACT, COMNCLUSION OF LAW AND ORDER

The instant complaint filed by Complainant on June 4, 1973,
allzgss that Respondant City of Chippewa Falls viclated Section
111.70(3) (a)5 of ths Wisconsin Statutss by not applying the disci-
plinary proceduras contained in the partiss' collsctivs bargaining
agrzamant in disciplining firs fightsr Eug=ne Williams.

Thz Respondent answzred said complaint on July 3, 1273, alleging
that the subjsct matter contained in tie complaint is, pursuant to
Section 62.13(5) of tha Wisconsin Statutes, rss=rved to the Police
and Firs Commission of the City of Chippswa Falls and that the
ifisconsin Ormployment Relations Commissicn is without jurisdiction
to hzar the instant proliibit=d practica2. S=2condly, the Respondent
denizs that the City of Chippzwa Falls failzd to follow the agrzement
batwsen Complainant Local 1816 and ths City in disciplining Eugsns
willians.

The Commission in a Dsclaratery Ruling involving the City of
Sun Prairie 1/ was prasanted with the sane arguments rsgarding juris-
Giction as presentad  hare by iz Respendsnt., In that case ths city of
Sun Prairie filad a petition raiquesting the Wisconsin Emrploymant
Rzlations Commission to issuz a Dzclaratory Ruling on whzthsr proeedur:s
relating to suspensicn or termination of law enforcemznt parsonnel ars
supjeect to final and binding arbitraticn pursuant to Section 111.77
of the lMunicipal Emnployic:nt Relations Ack.

Tha City arguad that it is ths public policy of the stats as
daclarsd by the Lzgislaturs that suspensions and tnrmination of
policemen shall only be accommlished pursuant to Swection 62.13(5) of
tiie Wisconsin Statutzs and that a city cannot contract away *the juris-
diction of tha Polic=z and Firz Commission.

The City furth-r arguad that the grisvancs procadure prepossd Ly
th2 Union culminatiug in final and binding arbitration on dzcisions
of tis Police and Pirs Commission in matters of suspension and rsweval
of polics dzpartmznt snmployas was violativ: of thz stata's public pelicy
as announcszd in 62.13(5) ., Wisconsin Statutes, ana tharefore, void as
a natter of law.

Tha Commission in issuing its Dsclaratory Ruling h=21ld as £cllovs:

"It iz clzar *o the Commwission that the authority grantead
to Police and Firs Conuissicns, pursuant to Szc. 62.13(5) with
respact to discirzling, suspension and/or termination of pelica

and firwfighters cannot be harmoniz=d with thess provisions 1in
S2c. 111.77, relating to the authoritv cf tho arbitrators par-
forming their functicn undsr thn lattar statutory provision.
Szecs. 111.77(¢) ané (n) spzcifically rafer to 'conditicns of
snployrmant' and ss. (£) aneong othsr mattsrs, rafars Lo 'ths
continuity and stability of Zmployi=nt'. Discinling, suspansicn
or termination fror ampleovninh aftscts an apploys's working
‘conditions,; and most cartainlv has an =ffack on tha stability
of one's amnleovm~nit. IHad %h=z Lagislaturs intandad te sxcluds
matters coming within the jurisdiction of Peolic2 and Firs
Commission nursuant to Sec. 62.13(5) from thoss mattsrs subjzct
to final and binding arbitration in policz and firsfignter

1/ Dzcision No. 11703-A; 8/73.
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nagotiations, it could have includad such an exception in
Ssc. 111.77. Sincz tha latter statutory provisicn was
adoptzd subsazcusnt to S=c. €62.13(5) it modifies Sec.
62.13(5), at lzast with resspsct to th= authority of

an arbitrator, ahcoin 38 ﬂhrmuant to Sesc. LLL.77, to
issu=z a final and binding award containing a provisicn
rroviding for arpkitration of discinlins, and suspansion
or terninatior of r»olica and/or firzfig htﬁrs, or any
other conditicns affacting ths stapility of their
smploviaznt . "

It follows fror *hi1= akhov: tuat if +ih= parties can nutually agrsa
0 a disciplinery c¢r crizvanca nrocadure covairing suspension and/er
tayminations and if an arbitrator pursuant to Saction L1ll.77 can
issyz a final and binding d=ecisieon includina such a procedure or
procsduras in a collactive barcaining acresemant, the "isconsin’
Employmant Rzlations Commission pursuant to Szcticn 111.70(3)(a)5
has jurisdiction to detsrmins whather said proczdurz orx procedurses
has b=azn viclat=d. -

Tas quistion in khe instant cass, th=an, is whsthar tas partiss
nava a discinlinary vrocszdurs in their agro=ment as allsg=d by the
Complainant.

Th= warklﬂw agraznent in question was adoptz2d by tae City on
Dzcember 21, 1971 and csrtifisad and signza by raprasentativas of
Complainant Local 181&. Th= last paracrapa of said working agreamant
statag the following:

"11. Uniform peoliciss, rul=as and procedures re-

garding the working conditions and fringz ban2fits
of all =mplovees of the City of Chippewa Falls, dated
Dacamber 15, 1970, =zntitled “Rasolution Ragarding the
Working Cond 1+1ong and Frings Bonsfits of all Employ=zs
of the City of Chimpewa Falls, Wisceonsin®, which

established policiss, rules, and procedurcs in the
arzas of paid holicays, hospitalization, insuranca2
vacation, sick lsava, workmsns ccmn'nsa+1on, long~v1+y;
and contributions +to Wisconsin +iranznt Fund, shall
bzcom=s part of this Resolution ,xcrpt as provided
elsewha2rs and vhen in conflict with this Rcsolutlon."

The Union citing +hs above paragrarh argues that the parties
incorvoratsd the ch*mo r 15, 1970 r=solution, which contains a
disciplinary procedurs, in their D=cember 21, 1971 working agrasmznt
and that ths Employsr in suspending Lug=n=z Jllllams on April 19, 1973
dié net follow said procedure and thareforﬂ breached the working agrsa-
mant in violation of 111.70(3)(a)5 of the Wisconsin Statutes.

Rasvondent does not dispute that the working agreene znt and th=
olution datzd Decambar 15, 1970 were in sffzct at all time

zrial hsrein. It is the position of the Respondant, hOWAVGr, that
first provision of the Dscsmber 15, 1970 rasolution pe srtaining tc
disciplinary procadure was not incorperated into tha working agras-
ment botwasn Local 1816 and the City. Tihz Raspondent cites the first
Qaraorauh of said rssolution which states that, "The follewing polici=s,
rules and procedurss with ragard ko ths working conditiong and frings
senafits of all amployes of ths City of Chippswa Falla, excapt as
otherwisas providad by law, arz hersby ,shanllunﬂd. It is argus

that pursuant tc Ssction 62.13(5), Wisconsin Statuts=s, a disciplinary
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procedure for Polices and Fire parsonnel is "oth=arwise provided by
law”, and therefors not a part of the parties' working agreement.

In rev19w1ng both documants referrszd to above it is the under-
signed's opinion that the disciplinary procedure contained in the
Decesnber 15,~1970 rasolution was not incorporated by th= parties
intc their working agreament dated Decsmber 21, 1971. In this ragard
the parties in incorporating the Dacember 15, 1970 ra2solution only
incorporatad polici=s, rulas and procedures in th= ar=as of Eaid
helidays, hospitalization, insurancs, vacations, sick leave, workmzn's

compansation, longavity and contr1bu+1ons to Wisconsin Rntlr@ment Fund.

Tha disciplinary procadure is conspicucusly absent from the areas
spe01f1cally incorporatazd.

N

The fact that all arcas of +the Decembsr 15 r2solution ware
specifically named and incorpeorated by the parties except the
disciplinary procedurs leads tha undemrsign=d to ccncludz the parties
intended to exclude said procedurz as it applies to the fire fightars
in favor of the procadurs set forth in S=c. 62.13(5) of the Wisconsin
Statutes. Had the partiss intendad to include same thay would hav=s
spacifically namad the disciplinary procadure as they did with all
other areas of the rascoluticn or thay would have simply adoptsd the
Dzcember 15, 1970 rasolution in its entirety without specifically
naming any of the arsas coversd by said resolution.

Basaed on the above facts and discussicn thereon, the Examiner
conclud=zs the Raspondant did not violate the working agreemznt bstwesn
the parties as allscsd by the Complainant.

Datad at Madison, Visconsin, this }ﬁ ?k-day of March, 1974.

7
WISCONSIy EM{PLOYMENT RELATIONS COMMISSION
4“” ( /; 3
5 w”’ 7 ‘«’.':\ 3 o
By S At
’[Hdrman Torosian, Examinexr
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