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Involving Certain umployes of

ST. JOSLPH'S HOSPITAL
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ORDER IS+ ISSING PLYITION

St. Joseph's Hospital, liilwaukee, Visconsin, by its President, having

petitioned the Wisconsin Employnicnt Relations Comniission to conduct

an election pursuant to Section 111.05(3) of the Wisconsin Statutes,
among its employes in a collective bargaining unit consisting of all
regular full-time and regular part-time employes working twenty

hours or more per week as orderlies, maids, janitors, laundry, kitchen,
lab aides, central supply aides, surgery aides, aides and cafeteria

workers, excluding all other ewnployes, supervisors, office and professional

employes, and all affiliates of a religious order, registered nurses, --
students, craft and technical ewployes, to determine whether said
enployes desire to continue to be represented by Local 156, Service

& Hospital Employees' International Union, APFL-CIO, for the purposes
of collective bargaining on quesctions of wages, hours and conditions
"of employment; and hearing on such vetition having bcen conducted

‘on December 18, 1973, at .iilwaukee, Wisconsin by harsiall L. Gratz,
lfearing Officer; and the Couwiission having considered tne evidence

and arguments of the parties and being satisfied that the petition
rile¢ herein should be diswissed for the reason that sai¢ Dmployer-
Petitioner has failed to show by suificient objective considerations
tnat there is reasonable cause to pelieve tunat the aforesaid incumbent
labor organization may have lost its wajority status,

{09, TREREFOIEB, it is
SlDERLL .
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Yhat the petition filew nercin bz.-anl tie sze hereby is, dismissed.

Given under our hLands and seal at tne
City of .lauiscn, wisconsin this [tk
day of Fecruary, 1974.
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Where, as here, there exists a presently certified bargaining re-
presentative, the Commission will not conduct a subsequent election on
a petition filed by an enployer unless it is shown, by sufficient objectlve
considerations, that there is reasonable cause to ‘believe that the incum-
bent orqanlzatlon may have lost its majority scatus. 1/

“he record in the instant case establishes that of the 449 employes
in the bargaining unit on bDecember 8, 1573, only 75 (16.7%) were in tae
bargaining unit when the October, 1964 clection and referendum wiiich
was the ba51s for the Union's certification was conaucted, ana only 136
(30.2%) were in the bargaining unit when in October, 1967 an “all-union
agreement” referendum was concucted. 2/

It is also established that at a union reeting in mid-1973, the
membership . . . voted down tne hospital'’s wage offer by a vote of 47 to
1.%¥ That fact suggests tnat less than 11% of the 449 eligibles were
present at saic nembership meeting.

The record also discloses that tiie Union nas not filea or otherwise
processed any grievance on pehalf of a unit employe in over 18 montas.
rowever, it filed the unfair labor practice complaint previously
disrissed and an action in Federal plstrlct Court against the cmployer
with regard to bargaining unit employes.

In additiQr r:ospital Personnel Director Frost testified tnat

between 12 and 15 supervisory pcrsonnbl reported to him that, . . .
for the most part . . .7, tne bargaining unit employcs they supervise

. . . want no part in Local 150 or orf its goals", or of a possiwvle strike
against tne Employer. Frost received said reports in response to nis
announcement to supervisors that the Union nad expressed at the cargaining
table an intention to conduct a strike vote and nis reqguest tnat tine
supervisors  go out and “. . . get a recading . . .* of employe attitudes
concerning the results that coula be expected in such a vote.

Reviewing the foregoing factors indivicually and as a whole, the
Commission concludes tnat tne imployer has not made a sufficient showing
by objective considerations that it nas reasonaktle cause to pelieve
that the incumbent organization may nhave leost its majority status. ILiigh
turnover is not uncommon in nhospital employment; standing alone, tnat
factor coes not establish the reguisite recasonable cause.

1/ \lauwatosa Boara of bgucatlon, bec. hio. 5300~-a (2/68); Wausau

uosnltalo. Inc., Dec. uic. 11343 (11rL/72).
2/ ©he Coumission's records indicate that the results of the 1904
election and referendum anc¢ of tihe 1967 referendum were as follows:

‘ 1964 “Lecthn 1864 Referendum 1967 refcrenawd

wumber ‘of rligibles 313 (100%) 313 (100%) 372 (1u0%)
vValid Balleots Case 262 (c4%) 265 (85%) 217 (50%)
“Yes” ballots 150 (48%) 145 (46%) 177 (48%)
“tio" ballots 112 (36%) 120 (38%) 40 (11%)
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rne fact that a small percentace of tue euployes were in attendance
at the union membersnip meeting uoes not necessarily infer tnat tne
Union no longer enjoys a majority status. It may be inferred that only
a small portion of the employes are Union members, or that the Union
employes are apatinetic towarcd union meeting attendance or that there is
a nigh degree of memwpership satisfaction witn the nature of the
representation being proviced by tne Union.

Unlike the unsolicited indications in the wausau tiospital case
(supra) of certain employes' cesires to terrinate the representative, status
of the Union, the evidence herein of eunploye sentiments is muci less
reliaple since it is third-nanc, and since the reporting supervisors vere
sent out to deternine cnnloyve opinion. Again, unlike the vausau case,

the recorda of interim referencum results herein shows noé erosion of engliove
support for tne Cnion.

fnasiuch as the retition nerein is aismisseu on the basis of the
foregoing considerations, no rulings are ade upon various other con-
tentions of the parties inclucing those regarding contract-bar and tae
effect of alleged cuployer uniair lakor practices.

Por the forecoing reasons, taoe instant 2fetition has ceen aismisseu.

B

patec at l.adison, uwisconsin tais JREALS vay of February, 1ly74.
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