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..r. Lrv Lorak, Business usepresentative, for the Petitioner.
ilulcaliy & Wherry, Attorneys at Law, by hr. Joun Cougnlin, for
the :iunicipal Lmployer.
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istrict Council 48 and wocal 1486, aAl'SCulk, AFu-CIu, lhereln referrea
to as pPetitioner, naving on January 2&, 1uy76, filed a petition with
tiie Wisconsin kmployment ielations conmission requesting the Commission
to conduct an eclection among certain employes of School wvistrict wo. 1,
villaye of wnitefisn bay, nerein referreu to as the hunicipal bmployer,
to determine wnetiler sucu employes desired to ve represented for purposes
of collective pargaining; and hearing in the matter having veen aneld
at wnitefish Bay, Wisconsin on idarch 15, 1976, Stanley n. uwichelstetter
il, uwearing Officer weing present, and the Commission naving considered
tue evidence and argumnents of the parties and veing satisfied tuat a

quustion nas arisen concerning representation for certain ewployes of
tne saunicipal nuployer;

WO, ChoRkblorb, it is
VInbCYED

vnat an election by secret ballot be conducted uncaer the direction
ol tune wisconsin Lnployment kelations Commission within tnirty (3v)
uays from the date of tilis wvirective in the collective bargaining unit
consisting of all regular full-time and regular part-time clerical
employes ewployed by School vistrict wo. 1, village of wnitefish bay,
excluding supervisory, hanagerial and conflaentlal employes, who were
ewployed by the uun1c1pal kmployer on date of this Direction, except
suci euwgloyes as may prior to the election uit their employment or oc
uiscnarycd for cause, for' tne purpose of deterwining wiiether such cuyployes
desire to be represented Ly wistrict Council 4% and Local 1480, olbliw,
alL-CIu, for tie purposes of collective bargaining with the funicipal
wnployer on questions of wages, nours and conditions of enploynent.

wiven under our ihands and seal at tue

City of nadison, Wisconsin this. ')g//
day of uay, 1v70.

WISCONG BLPLOYENT RELATIONS COululsSIun

Herman ‘l'orosian,

f
alsslioner

1/ vuring the lLeariny the parties stipulated to the &nployer's correct

narmne .
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PLLCIwLL, s SCCOHPANY InG LIRECTION Uy BLLCTION

puring the course of tie liearing issues arose as to whetner tac
vccupants of certain positions suoula be included or excluded frowm tue
rait. 2/

he slunicipal lmployer, contrary to tiie Petitioner, contenas tinat
thie nXecutive Secretary to the Superintendent of Schools, Bernaaine
wueener,; Head Bookkeeper, wois snaerson; Secretary to the virector
of Instruction and kersonnel, iuti Schmidt; and Secretary to tue
Superintendent of building and Grounds, Lileen Bessett, are all
confidential enployes and that Lois snderson is also a supervisor.

LALCULIVL SECTWWARY TO Yiilk, SUPERINTENOLHT OF SCHOOLS

wueener is responsiocle for the typing of second level responses
to teacher yrievances for the superintendent. She is present during
the :aunicipal Cmployer's deliberations witn respect to third level
tcaciier and custodial grievances. s»fter those deliberations she types

a tentative response wnich is not intended to be made inmediately availavle

to tue grievants. If the i.unicipal Lmployer finally adopts the response,
it is forwarded; if not, it is never wnade available to the Union. She
also types tne lwunicipal bmployer's proposals for teacher collective
vargaining. She also apparently is present during management strategy
and planning sessions and types minutes thereof which are never revealed
outside management circles. as part of her regular responsibility sne
types teacner reprimands and maintains confidential personnel files in
the superintendent's office. oun tine Lasis of the foregoing, we find
tnat gyuecner is a confidential enploye.

LLCHETORY 10 TiHL DILLCYOR UF INSTRUCTION sNU PERSONNLL

scunidt performs all the personnel typing for the virector of
Instruction and Personnel. Sle types preliminary notices of teaciier
nonrenewals, the virector's supervision reports {or teachers, tie
sunicipal wmployer's personnel report, all of which contain sensitive
disciplinary information. OUnly the supervision report and preliminary
notice of nonrenewal are availavle to the employe involved and none of
tue foregoing is available to any enploye organization. Schmiat
woes not have access to confidential personnel files nor otner matters
concerning the custodial bargaining unit.

Swmithh will Le privy to the development of collective bargaining
policy wita tne instant unit should it select a collective bargaining
representative. Schmidt will tnen be gpresent at confidential planning
s5essions, type minutes tnereof and prepare tentative collective bar-

gaining proposals. wWe are thus satisfied that Schnidt is a confidential
cnploye.

LAY BOUKKELPEL

wnile Gland, the birector of pusiness Services, is responsicle for
tue casting of the .iunicipal smployer's tentative proposals and tuose
received from labor organizations, Anderson is responsible for, and aas

2/ tue parties stipulated tinat the Secretary to the wirector of business
services, wditn bingran, is a confidential enploye.
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considerable knowledge of, tue uunicipal cmployer's bookkeeping system.
[nuerson uses this knowleage to assist Gland in devising systems for
costing out possible collective bargaining proposals from management

anu to uevelop reliable data tnerefor. 1In addition Anderson also

costs out Lnion proposals. Lecause snnderson is privy to and participates
in the development of the proposals of the ilunicipal Employer, we find
tnat nderson is a confidential employe and therefore excluded from

tue unit. 3/

SeCREYLY WO WHL LIRLCTOn OF BUILUINGS abb GROUNUS

“ie Superintendent of Buildings and Grounds, &. pbostad, is tihe
supervisor of the custodial unit represented by Petitioner. wvostad is
a close advisor to Gland in matters of negotiations with respect to that
unit and is responsible for the first level of the grievance procedure.
vostad's offices are located away from all otiher nanagement offices.

vessette, Lostad's secretary is not involved in the negotiating
process, except when bBostad assigns uer to retrieve information for

tiiose portions of the costing process Gland has assigned him. bessette's
costing work product is available to Petitioner. 4/ VWritten yrievances

are filed with Lostad at the first step of the grievance procedure,

bostad neets with the grievant ana the Petitioner and answers tlie yrievance
orally, after which Jdessette types up his answer. 4Yhe written answer

is imediately availavle to the Petitioner. Wwhen bostad intends to

issue a written reprimand to an employe, ne neets with tne employe and

a representative of the Petitioner, reprimands him orally and tilereafter
nas bessette type a written reprimand. Petitioner is aware of the

contents of the written reprimand. bBessette types postad's evaluations

of custodial enployes which are not available to the Petitioner. bpessette
nas access to custodial enployes' personnel files, but does not have
responsibility for maintaining tiem. her functions require access only
to the nonconfidential portions thereof. In view of the mininal nature
of tiic evaluation typing function and personnel file access, we are

satisfica that Bessette is not a confidential employe, and therefore
eligible to vote.

«| 4
vatcd at :adison, Wisconsin thispggafé“ day of lL.ay, 1lY76.

WISCONSIN LLNPLCYLENT sdoatIOnd COlailbs 10

vney, Chialrman

3/ since we nave cxcluded the head bookheegper as confidential, we deem it
unnecessary to determine whether the position is supervisory.

4/  .rticle VI at p. 5 of Custodial ngreement, tr. p. 11.

i

-3- wO. 14600



