STATE OF WISCONSIN

BEFORE THE WISCONSIN EMPLOYMENT RELATIONS COMMISSION

MYRTLE L. GRIFFIN AND CHARLES
WOODWARD,

Complainants,
: Case I
vs. : : " No. 21522 Ce-1T727
: Decision No. 15410-C
RED CAB COMPANY AND DONALD EITHUN, ‘

Respondents.

ORDER AFFIRMING EXAMINER'S FINDINGS OF FACT,
' CONCLUSION OF LAW AND ORDER

Examiner Amedeo Greco having, on December 12, 1977, issued his
Findings of Fact, Conclusion of Law and Order, with Accompanying
Memorandum, in the above-entitled proceeding, wherein the above-
named Respondents were found to have committed, and were committing,
unfair labor practices within the meaning of Section 111.06(1)(a) of
the Wisconsin Employment Peace Act, and wherein the Respondents were
ordered to cease and deslst therefrom and to take certain affirmative
action with respect thereto; and thereafter, and on December 30, 1977,
sald Examlner having 1ssued an Order Modifying Order; and no petition
for review of saild Findings of Fact, Conclusion of Law and Order, with
Accompanying Memorandum, or of said Order Modifying Order, having been
filed within the statutory period set forth in Section 111.07(5) of
the Wisconsin Employment Peace Act;

NOW, THEREFORE, it 1is-
ORDERED

That, pursuant to Section 111.07(5) of the Wisconsin Employment
Peace Act, the Examiner's Findings of Fact, Conclusion of Law and
Order, and the Order Mopifying Order, issued 1in the above-entitled
matter, hereby are considered as the Commission's Findings of Fact,
Conclusion of Law and Order, as modified, and, therefore, the
Respondents, Red Cab Company and Donald Eithun, shall notify the
Wisconsin Employment Relations Commission within ten (10) days of
the date of this Order as to what steps they have taken to comply
therewith. !

Given under our hands and seal at the
. City of Madison, Wisconsin, this 3rd
. day of February, 1978.

WISCONSIN EMPLOYMENT RELATIONS COMMISSION

By ﬂ 'M«% —

Morris Slavney, Chairman

Herman Torosian, Commissioner

No. 15410-C



