
STATE OF WISCONSIN 

BEFORE THE WISCONSIN EMPLOYMENT RELATIONS COMMISSION 

--------------------- 

In the Matter of the 

WISCONSIN COUNCIL OF 
MUNICIPAL EMPLOYEES, 

: 
Petition of . : 

: 
COUNTY AND : 
AFSCME, AFL-CIO : 

: 
Involving Certain Employes of : 

: 
PEPIN COUNTY : 

: 
--------------------- 

Case XII 
No. 24418 ME-1656 
Decision No. 17073 

DIRECTION OF ELECTIONS 

The Petitioner and the Municipal Employer named above having 
filed a stipulation with the Wisconsin Employment Relations Commission, 
requesting the Commission to conduct elections among certain employes 
of the above named Municipal Employer, pursuant to Section 111.70(4) (d) 
of the Municipal Employment Relations Act; L/ 

NOW, THEREFORE, it is 

DIRECTED 

That elections by secret ballot shall be conducted under the 
direction of the Wisconsin Employment Relations Commission within 
thirty (30) days from the date of this Directive in the following 
voting groups for the following stated purposes: 

Voting Group No. 1 

All regular full-time and regular part-time employes of the 
Pepin County Department of Social Services, the Pepin County Nurses 
Department, and the Pepin County Office of Aging, conditionally excluding 
professional employes, and fully excluding managerial, supervisory and 
confidential employes, who were employed on June 6, 1979, except such 
employes as may prior to the election quit their employment or be dis- 
charged for cause, for the purpose of determining whether a majority of 
such employes voting desire to be represented by Wisconsin Council of 
County and Municipal Employees, AFSCME, AFL-CIO, for the purposes of 
collective bargaining with Pepin County on questions of wages, hours 
and conditions of employment. 

Voting Group No. 2 

All regular full-time and regular part-time professional social 
workers employed by the Pepin County Department of Social Services, 
excluding supervisory and confidential employes, who were employed on 
June 6, 1979, except such employes as may prior to the election quit 
their employment or be discharged for cause, for the purpose of deter- 
mining (1) whether a majority of the employes in said voting group 


