STATE OF WISCONSIN
BEFORE THE WISCONSIN EMPLOYMENT RELATIONS COMMISSION

In the Matter of the Petition of

BLACKHAWK TECHNICAL COLLEGE EDUCATIONAL SUPPORT PERSONNEL,
WEAC REGION 7

Involving Certain Employees of
BLACKHAWK TECHNICAL COLLEGE

Case ID: 379.0014
Case Type: REC_ME

DECISION NO. 39326

ORDER DISMISSING PETITION FOR ANNUAL CERTIFICATION ELECTION

The Blackhawk Technical College Educational Support Personnel, WEAC Region 7,
hereinafter referred to as the Petitioner, having filed a petition with the Wisconsin Employment
Relations Commission requesting the Commission to conduct an election, pursuant to
§ 111.71(4)(d)3.b. of the Municipal Employment Relations Act, among certain employees of
Blackhawk Technical College, to determine whether said employees want to continue to be
represented by the Petitioner for the purposes of collective bargaining; and the Petitioner having
moved to withdraw the election petition; and the Blackhawk Technical College having advised
that it did not oppose the motion, and the Commission being satisfied that the motion should be
granted and the petition dismissed;

NOW, THEREFORE, it is

ORDERED

The petition for election is dismissed.

! Pursuant to Wis. Admin. Code § ERC 71.04, if no collective bargaining agreement was in effect as of the date of
this Order, Petitioner is no longer the collective bargaining representative as of that date, and the employees must
remain unrepresented for the purposes of collective bargaining for a minimum of one year. If a collective bargaining
agreement was in effect as of the date of this Order, Petitioner loses its status as the bargaining representative once
that agreement expires and the employees must remain unrepresented for the purposes of collective bargaining for a
minimum of one year from said expiration.
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Issued at the City of Madison, Wisconsin, this 24" day of March 2022

WISCONSIN EMPLOYMENT RELATIONS COMMISSION

James J. Daley, Chairman



