
IA CPcF;X l?NKXTICN ASSN!I~TICN 1 

FJWC Casf? XZIX 
To Initiate Ftxliation-T!rhitration ' ?Jo. 22734 
hotween Said Petitioner and t MT)/>J?J+64 1 llecision No. 16360-C 
SCwx rlISTJucr OF rs* CROSSE 1 

APcearanccS : _-_---_ - 

W. ?ams C. Rina, l%wxtive nirector, mulee Pegior~ Jhitec! Fchxators, 
md ?I- 

-_._..- _ 
C. . Sallie I~athlxme, Sookes~xxson, JacsOssc Education Fssociation, aqear- ---_ 

inq on??& Z+aOx~sse Rclucation Association. 
IV. Kenneth Cole, Pepresentative, Wisconsin Association of Pchcol -_?- 

Foards,F%ir. 'I~chati n. s~an-Z_, Succrintendent, S&co1 ni,&.rict of JaaCroose, 
apcaring onA&alf of the School District of JiCrosse. 

W Arm 27, ln7P, the undersigned was Cqxzointer' ?y the I"isconsin 
Tkploynont Relations comnission as Wdiator-Twhitrator, pursuant to Section 
111.70 (4) (cm) 6.1,. of the Punicipal Evo10VPPJlt Relations Wt, in the matter 
of a diswte existzing hstv.een Ia~rosce Pducation rssociation, referred to 
herein as the nsrociation, and Scl~col nistrict of JaCrosse, referred to herein 
as thp R~lovcr. J'ursuant to the statutory responsibilities the ~dersigned 
conducted nrdiation proceedings h&ween the F&plover and the nssociation on 
PLqust 15, 1978, over t!le matters which vere in disnute I-etween the parties, 
v?Gch were set forth in their final offers as filed with the Visoonsin Jrploy- 
n&t wlations CcwGs5ion. The disputed itens of tl,e parties' last offers 
arc sot forth lela~. 

PS.ccwlIATIC+? vNzvJ 0JFJT: _.---_-_ -_ 
1. &I--rauh 51 

In addition to homeroom duty, senior high school teachers shall 
not be assianmed more than twenty-five (25) teaching periods per 
week, exceat when the Sunerintendent finds it necessary to negotiate 
otherwise. Study halls shall be considered teaching periods. 

2. Crow Health Insurancg 

The hoard arrces to pav one hundred ncrcent (1005) of the premium 
of the JaCrosse County Health Maintenance Proz-am for single 
contracts and ninety nercent (90%) of the pretium cost of the above 
oroaram for family contracts. 

3. Fair Share Agreement_ 

The Association, as the exclusive renresentative of all the employees 
in the baraainine unit, will reoresent all such employees, ASSO- 
ciation and non-Association, fairly and eaually, and all employees 
in the unit will be rewired to pay , as provided in this article, 
their fair share of the costs of renresentation by the Association. 



, 

NO employee shall be reauired to Join the Association, but member- 
shin in the Association shall be made available to all enmloyees 
who apnly consistent with the Association Constitution and Bylaws. 
1Jo emnlovce shall be denied Association membershin because of race, 
creed, color or sex. 

The Employer sprees that effective thirty (30) davs after the date 
of initial employment or thirty (30) days after the openi.nF: of school 
it will deduct from the monthly earninps of all emnloyees in the 
collective hargaininp unit an amount of money equivalent to the 
monthly dues certified by the Association as the current dues 
uniformly required of all members, and nay said amount to the 
Treasurer of the Association on or before the end of the month 
following the month in which such deduction was made. 

Changes in the amount of dues to be deducted shall be certified by 
the Association six (6) school days following the openin? of school. 
The Fmnloyer will provide the Association with a list of employees 
from whom such deductions are made with each monthly remittance 
to the Association. 

*Harmless Clausg 

The LaCrosse Education Association and the WFAC do hereby indemnify 
and shall save the School District of Lacrosse Board of Education 
harmless wainst any and all claims, demands, suits, or other 
forms of liability including court costs that shall arise out of 
or by reason of action taken or not taken by the Board, which Board 
action or non-action is in compliance with the orovisions of this 
Agreement, and in reliance on any list or certificates which have 
been furnished to the Board oursuant to this article, provided 
that any such claims, demands, suits, or other forms of liability 
shall be under the exclusive control of the WEAC and its attorneys. 

h . Salary Schedule (Effective July 1, 1978, to June 30, 1979) 

BA Base $9700 BA Maximum (BA * 30) $17,125 
5 420.00 Increment 

IM Base $11,050 MA &ximum (MA + 30) $19,825 
$ b50.00 Increment 

FNI'J>OYER FINAL OFFEE: 

1. PsraCranh 51. 

Teachine hours of senior high school teachers shall be defined as 
bepinnintl fifteen minutes hefore the first period of the day and 
ending five minutes after the final oeriod of the day. Durinp this 
time, each teacher shall not be assigned more than 5 classroom 
instruction neriods and shall be guaranteed a minimum of one 
preparation period. 

Classroom instruction periods shall not include activities such as 
study halls, homeroom, or supervision of resource centers. 

2. Groun health Insurance 

Health insurance coverape for the period of January 1, 1978 - June 30, 
1978 shall continue with the existing carrier coverage and contri- 
butions'by the Board of Education. 

The Board shall spree to pay a monthly nremium of up to $33.00 
(or loo%, whichever is less) for a single plan or $75.00 (or 907, 
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whichever is less) for the familv plan. The membership of the 
L4'A shall, prior to July 1, 1970, select a nlan from one of 
the followin& three (3) options. 

1. present plan 
2. Ls.Crosse County (H.M.P.) 
3. WEA Trust 

In the event the L8A CANNOT VAKE a selection prior to July 1, 
1978, the Board shall determine the plan. CoveraKe shall be 
no less than that in existence. 

3. _---~_- Pair Sharer 

The f'ssociation, as the exclusive representative of all the 
employees in the barpninins unit, will represent all such 
employees, Association and non-Association, fairly and eouallv, 
and all employees in the unit will be required to WY, as 
provided in this article, their fair share of the costs of 
representation by the Association. i?o employee shall be 
rerruired to join the Association, but membership in the Asso- 
ciation shall be made available to all employees who apply 
consistent with the Association Constitution and Bylaws. No 
employee shall be denied Association membership because of ' 
race, creed, color or se*. 

The employer agrees that effective thirty (30) days after the 
date of initial employment or thirty (30) days after the open- 
inn of school it will deduct from the monthly carnin~s of all 
employees in the collective barpcaining unit an amount of money 
equivalent to the monthly dues certified by the Pssociation as 
the current dues uniformly reauired of all members, and PRY 
said amount to the Treasurer of the Association on or before 
the end of the month following the month in which such deduction 
~8s made. 

C!hnn+x+s in the amount of dues to be deducted shall he certified 
by the Association six (6) school days following the openinp: 
of school. The employer will provide the Association with a 
list of employees from whom such deductions are made with each 
monthly remittance to the Association. 

Those 1077-78 employees who did not join the Association as 
of April 15, 1978, shall be exempt from this provision until 
such time as they voluntarily join. 

Save llarmless Clause ---- 

The Lacrosse Education Association and the IEAC do hereby 
indemnify and shall save the School District of Lacrosse Board 
of Education harmless against any and all claims, demands, 
suits, or other forms of liability including court costs 
that shall arise out of or by reason of action t&en or not 
taken by the Board, which Board action or non-action iS in 
compliance with the provisions of this ACreement, and in 
reliance on anv list or certificates which have been furnished 
to the Board pursuant to this article, provided that any such 
claims, demands, suits, or other forms of liability shall be 
under the exclusive control of the WEXC and its attorneys. 

b . ;Rl.g-Schedu& (Effective July 1, 1978, to June 30, 1979) 

BA Base $9800 BA MX.L~IWII (BA + 30) $16,925 

bf/l Base $11,150 MA Maximum (VA + 30) 819,075 

Increments 6hOO.00 throughout AA and IM schedules 
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wing the course of nodiation the mlqor ]xxvcxxd to modify hi:; 
last offer, w?lich ~1~s filed with the VJisconsin l%u-)loym?nt Polations Rm'mission, 
and the ,'ssociation consented to the ?ti>loyer's prorose~~ modification. Tlx? 
mcdificatim of the rmplwer's final offer occurred at items 1 and 4 of the 
final offers filed with the Comnission as set forth ahove, and are as 
follcws : 

1tc.m 1 modifird to: 

Paragraph 51. In addition to homeroom duty, senior high school 
teachers shall not be assigned more than twenty-five (25) teaching 
periods per week, except when the Superintendent finds it necessary 
to negotiate otherwise. Stugy halls shall be considered teaching 
periods. 

In addition to the above, the Senior Hi& School Faculty covered by 
this spreement may be assigned up to a maximum of 110 minutes of 
supervision per week. Such supervision shall not include passin!? 
time, nor time before or after the first and last class of the day. 
Zuch supervision shall include hall sunervision, cafeteria super- . 
visjon, washroom supervision and supervision of resource, responsi- 
hility, interest and study centers not to exceed 30 assigned students. 
Assignments for this supervision will be done ,following consultation 
between the princinal and building staff, will be prorated for 
part-time staff and will he distributed as eouitably as nractical. 
'The intent of this provision will not result in additional teachina 
neriods or a reduction in teaching staff. 

Itexr 4 - %e W@oyer nndified his salary prqxxial so a22 to inczoqzorate 
the final offer of the Rasociation with respect to salary into his 
aoclified last test offer. 

Item 2 and 3 as set forth in the F@4(er offer akovo remain 
unchanqed. 

W:sxIwnt to the pmloyer nodifvinq his final offrr, +ich was 
consented to 11~ the Association, the partics reowstcd that the undersiqned 
docidc the matter in dispute )rtween the pitrtios, %sed on t-lx: statutor_r . . cn.terra, thy information scicurc~i from the rartios durinn radiation, and 
that juri.c:3iction of the Fr?Jitrator tv ljmited to the last l-est offer of 
%he IhJolovcr as sodified W the T%@oypr and consented to Iv the Tssociation, 
or the last lrst offer of the Rxcciation as filodwith the Wisconsin 
lh~lo~(m?nt nelati.ons C&mission. The undersigned aqrsed to decide the 
matter on the hasis of the Eore@nq, and on ?ugust 15, 1378, the wtdcrsiqned 
isswd a tin& decision. r?fter considering the criteria of the statute, 
and the information secured durino mediation the wvdersigncd sclectod the 
last Jwst offer of the JTcoJ.ayr a9 it was tndifieil clurinq tie mdiztjon 
1 ~roa~vlino . ?is Ward then confirm; the ?-en& decision lrilich was mado 
on Puqwt 15, 197R. 

?a~~4 on the statutory criteria, the information received from t?c 
;~rties du.rJnq the &i&ion omcwdjnqs of puqust 15, 1978, tlv Krhitrator 
axfirm; t!Js hunch decision ntade on that date and wters the follwinq: 

VW last best offer of the Tmlovcr, as nrxiified durinq tile nodiation 
wvwedinq of Nqwt 15, 1978, with ti~e~consent of the %sociation, is 
incopratcd into the ~llectiw Rarqaining Pqrvnent, wCch is effectiua 
as of .Januan( 1, 1978, and shaJ.1 remin in force until June 30, 1979. 

IXbd at Fond du TAC, Wscarrsin, tllis 23rd dav of r?uoUSt, 1978. 


