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and Mz, Sallie Pathbone, Spokesperson, FaCrosse Dducation 2ssociation, appear-
ing on behalf of TaCrosse Fducation Association.
Mr. Fenneth (ble, Pepresentative, Wisconsin Association of Scheol

Roards, and Mr. Richard M. Syantz, Supcrintendent, School Pistrict of IaCrosse,
appearing on behalf of the School District of TaCrosse.

Mr, "hamas C. Rina, Fxecutive NDirector, (oulee Pegion Mited Fducators,

MRBITRATION AWARD:

M Tune 27, 197°, the wndersigned was appointed hy the Wisconsin
Trployment Pelations Cormission as Mediator-Arbitrator, pursuant to Section
111.70 (4) (em} G.h. of the Mmnicipal Prplovrent Relations Act, in the matter
of a dispute existing between IaCrosse FAucation Fssociation, referred to
herein as the Association, and School Nistrict of La(”rosqe, referred to herein
as the Tymloyer. Pursuant to the statutory responsihilities the uwndersigned
copcucted mediation proceedings hetween the Frplover and the Association on
rPuqust 15, 1978, over the matters which were in dispute between the parties,
vhich were set forth in their final offers as filed with the Wisconsin Fmploy-

rent Pelations Comission. The disputed items of the parties' last offers
arc scot forth telow.

RSEOCIATION FINAT, OFFFR:

1. Paragraph 51

In addition to homercom duty, senior high school teachers shall

not be sssigned more than twenty-five (25) teaching periods per
veek, except when the Guperintendent finds it necessary to negotiate
othervise. Study halls shall be considered teaching periods.

2. GOroun Health Insurance

The Board arrces to pav one hundred vercent {100%) of the premium
of the Jalrosse County Health Maintenance Program for single

contracts and ninety vercent (90%) of the premium cost of the above
program for family contracts.

3. Fair Share Apreenent

The Association, as the exclusive revresentative of all the employees
in the barsaining unit, will revpresent all such emmloyees, Asso-
ciation and non-Association, falrly and eaually, and all employees

in the unit will be reouired to pay, as provided in this article,
their fair share of the costs of representation by the Association.



h.

1.

2.

o emplovee shall be reauired to Jjoin the Association, but member-
shin in the Association shall be made available to all emmployees
who apply consistent with the Association Constitution and Bylaws.
llo emplovee shall be denied Association membershin because of race,
creed, color or sex.

The Emmloyer agrees that effective thirty (30) days after the date

of initisl employment or thirty (30) days after the opening of school
it will deduct from the monthly earnines of all emmloyees in the
collective hargaining unit an amount of money equivalent to the
monthly dues certified by the Association as the current dues
uniformly regquired of all members, and pay said amount to the
Treasurer of the Association on or before the end of the month
following the month in which such deduction was made,

Changes in the amount of dues to be deducted shall be certified by
the Association six {6) school days following the opening of school.
The Fmployer will provide the Association with a list of employees
from whom such deductions are made with each monthly remittance

to the Association.

Save Harmless Clause

The LaCrosse Education Association and the WFAC do hereby indemnify
and shall save the School District of Lalrosse Board of Education
harmless arainst any and all claims, demands, suits, or other

forms of liability including court costs that shall arise out of

or by reason of action teken or not taken by the Board, which Board
action or non-action is in compliance with the vrovisions of this
Agreement, and in reliance on any list or certificates which have
been furnished to the Board mursuant to this article, nrovidged

that any such claims, demands, suits, or other forms of liability
shall be under the exclusive control of the WEAC and its attorneys.

Salary Schedule {(Effective July 1, 1978, to June 30, 1979)

BA Base 30700 BA Maximum (BA + 30) $17,125
4 420,00 Increment

I'A Base $11,050 MA Maximum (MA + 30) $19,825
3 450.00 Increment

FMPLOYER FINAL _OFFER:

Parapravh 51.

Group

Teaching hours of senior hirh school teachers shall be defined as
beginning fifteen minutes before the first period of the day and
ending five minutes after the final veriod of the day. Durine this
time, each teacher shall not be assigned more than 5 classroom
instruction neriods and shall be guaranteed a minimum of one
preparation period.

Classroom instruction periods shall not include activities such as
study halls, homeroom, or supervision of resocurce centers.

llealth Insurance

Health insurance coverape for the period of January 1, 1978 - June 30,
1978 shall continue with the existing carrier coverage and contri-
butions by the Board of Education.

The Doard shall agree to pay a monthly vremium of up to $33.00
(or 1007, whichever is less) for a single plan or $75.00 {or 907,
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wvhichever is less) for the familv plan. The membership of the
LA shall, prior to July 1, 1978, select a nlan from one of
the following three (3) options.

1. present plan
2. laCrosse County (H.M.P.)
3. WEA Trust

In the event the LEA CAHNOT MAKE a selection prior to July 1,
1978, the Board shall determine the plan. Coverage shall be
no less than that in existence.

3. Tair Share Agreement

The fasociation, as the erxeclusive renresentative of all the
emnloyees in the bargaining unit, will revnresent all such
emplovees , Association and non-Association, fairly and eausallv,
and 211 employeers in the unit will be required to vav, as
provided in this artiele, their fair share of the costs of
representation by the Association. WMo ermoloyee shall be
required to Jjoin the Association, but membershiv in the Asso-
ciation shall be made available to all ermloyees who anply
consistent with the Association Constitution and Byvlaws. No
employee shall be denied Association membership because of
race, creed, color or sex.

The employer agrees that effective thirty (30) days after the
date of initial employment or thirty (30) days after the open-
ing of school it will deduct from the monthly earnines of all
emnloyeces in the collective bargaining unit an amount of money
equivalent to the monthly dues certified by the Association as
the current dues uniformly reguired of all members, and pay
said amount to the Treasurer of the Assoeciation on or before

the end of the month following the month in which such deduction
vas made.

Changes ir the amount of dues to be deducted shall he certified
by the Associlation six (6) school days following the opening

of school. The emnloyer will provide the Association with a
list of emmloyees from whom such deductions are made with each
monthly remittance to the Association.

Those 10T77-T8& emplovees who did not join the Association as
of April 15, 1978, shall be exermt from this nrovision until
such time as they voluntarily Jjoin.

Save llarmless Clause

The Lalrosse Fducation Associetlon and the WEAC do hereby
indemnify and shall save the School District of LaCrosse Board
of Fducation harmless against any and all claims, demands,
suits, or other forms of liability including court costs

that shall arise out of or by reason of action taken or not
tsken by the Board, which Board action or non-action is in
compliance with the provisions of this Agreement, and in
reliance on anv list or certificates which have Bbeen furnished
t0o the Board pursuant to this article, provided that any such
claims, demands, suits, or other forms of liability shall bhe
under the exclusive control of the WEAC and its attorneys.

k. Salary Schedule (EBffective July 1, 1978, to June 30, 1979)

BA Base $2800 BA Maximum (BA + 30) $16,925
MA Base $11,150 MA Maximum (MA + 30) $19,075
Increments $400.00 throushout BA and MA schedules
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Muring the course of mediation the Tmoloyer proposad to modify hin
last offer, which vas filed with the Wisconsin Mmmloyrent Relations Commission,
and the Pssociation consented to the Froloyer's pronosed modification. The
modification of the ™mployer's final offer occurred at items 1 and 4 of the
final offers filed with the Cormission as set forth ahove, and are as
follows:

Ttem 1 modified to:

Paragraph 51. Tn addition to homeroom duty, senior high school
teachers shall not be assigned more than twenty-five (25) teaching
periods per week, except when the Superintendent finds it necessary
to negotiate otherwise. Study halls shall be considered teaching
periods.

In addition to the shove, the Senior Hipgh School Taculty covered by
this apreement may be assigned up to & maximum of 110 minutes of
supervision per week. Such supervision shall not include passing
time, nor time before or after the first and last class of the day.
Such supervision shall include hall sunervision, cafeteria suver-
vision, washroom supervision and supervision of resource, responsi-
hility, interest and study centers not to exceed 30 assigned students.
Assignments for this supervision will be done ‘following consultation
hetween the princinal and building staff, will be prorated for
part-time staff and will be distributed as eauitably as practical.
The intent of this provision will not result in additional teaching
periods or a reduction in teaching staff.

Ttem 4 - ™he Trplover modified his salary proposal so as to incorporate
the final offer of the Pssociation with respect to salary into his
modified last test offer.

Tters 2 and 3 as set forth in the Fmplover offer akove remain
unchanged.

Subsequent to the Fmplover modifving his final offer, +hich vas
consentd to by the Association, the parties requested that the undersianed
decide the matter in dispute hetween the parties, hased on the statutory
criteria, the information securnd from the rarties durinag mediation, and
that jurisdiction of the Arhitrator e limited to the last hest offer of
the "mplover as modified kv the Tmployer and consented to by the Mssociation,
or the last test offer of the Association as filed with the Wisconsin
Frplovment Relations Commission. The undersigned agreed to decide the
matter on the hasis of the foregoing, and on lugust 15, 1278, the wndersigned
issucd a bench decision. After considering the criteria of the statute,
and the information secured durino mediation the wndersigned selected the
last hest offer of the Fmolover as it was modified during the mediation
nroce¥ino., This Mward then confimms the hench decision vhich was made
on Muguet 15, 1978,

Pased on the statutory criteria, the informaetion received from the
parties during the mediation proceedings of August 15, 1978, the Arhitrator
confirms the rench decision made on that date and epters the followineg:

MIAPD

7o last hest offer of the Tmlover, as modified durinag the mediation
nrocneding of Mqust 15, 1978, with the consent of the Rssociation, is
incormorated into the (ollective Rargaining Agreement, which is effective
as of January 1, 1978, and shall remain in force until June 30, 1979,

Nated at Fond du Tac, Wisconsin, this 23rd dav of Aucust, 1978.

IR rr 1, Arbitrator



