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SHULLSBURG EDUCATION ASSOCIATION : Decision No. 23429-A
and : Sharen K. Imes
Mediator/Arbitrator

SHULLSBURG SCHOOL DISTRICT

APPEARANCES::

Paul R. Bierbrauer, Executive Director, South West Teachers United,
appearing on behalf of the Shullsburg Education Association.

Johnson, Kranz and McDaniel, by Charles A. Kranz, appearing on behalf of
the Shullsburg School District. '

ARBITRATION HEARING BACKGROUND AND JURISDICTION:

On April 17, 1986, the undersigned was notified by the Wisconsin
Employment Relations Commission of appointment as mediator/arbitrator under
Section 111.70(4)(cm)6 of the Municipal Employment Relations Act i1n the matter
of impasse i1dentified above. Upon petition by five citizens of the District, a
public hearing was held on May 22, 1986. Following, pursuant to statutory
requirement, mediation proceedings between the Shullsburg Education
Association, hereinafter referred to as the Association, and the Shullsburg
School District, hereinafter referred to as the District or the Employer, were
conducted on June 9, 1986, Mediation failed to resolve the impasse and the
parties proceeded immediately to arbitration. During the hearing, the parties
were given full opportunity to present relevant evidence and make oral
argument. Subsequently, briefs and a reply brief were filed with the
arbitrator, the last of which was received July l4th,

THE FINAL OFFERS:

The remaining 1ssues at impasse between the parties concern salary
schedule, extra duty pay and health insurance premiums. The final offers of
the parties are attached as Appendix "A" and "B".

STATUTORY CRITERIA:

Since no voluntary impasse procedure regarding the above-identified
1mpasse was agreed upon between the parties, the undersigned, under the
Municipal Employment Relations Act, is required to choose the entire final
offer on the unresolved issues of one of the parties after giving consideration
to the criteria identafied in Section 111.70(4)(cm)7, Wis. Stats..

POSITIONS OF THE PARTIES:

Primarily the District relies upon the interest and welfare of the public
criterion as support for 1ts position. The District urges its position citing
the financial inability of its taxpayers to support an increase in tax burden.
It argues it is disproportionately dependent upon income from agriculture and
that the agricultural economy is suffering an economic downturn, Citing an
increase in real estate tax delinquencies, the financial condition of the
Federal Land Bank, as well as its increase in foreclosure actvity, the
financial condition of the Production Credit Association and the reduction in
dairy and grain prices which affects farming income, the District posits these
factors demand a moderate increase in salaries for teachers.

As further support for its position, the District cites the settlement
between the County and 1ts courthouse employees and the wage determination at
the McCoy Group, the largest employer in the area. Stating the McCoy Group
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experienced a wage decrease 1in 1985 and anticipates no wage increase 1in 1986
and the County settled at 5.2997% for 1985, the District argues its offer
exceeds both wage determinations. Adding that unemployment has increased 1in
the area and that the cost-of-living as measured by the CPI shows an increase
of only 1.5%7, the District continues that its offer not only provides for the
minimal inflation which exists but gives the teachers "a meaninful increase in
purchasing power...."

Positing the parties do not agree upon the comparables, the District urges
rejection of the Association's proposed comparables declaring neither statewide
comparisons nor the inclusion of CESA #3 provides for comparisons which reflect
local economic conditions. In contrast, the District posits Belmont, Benton,
Black Hawk and Southwestern should comprise the comparable districts since they
are geographically near the District, since they are almost entirely within
l.afayette County, the county within which the District lies and since they are
similar in costs per pupil and in the amount of state aid received. Noting
three of the four districts are within the athletic conference and the four was
only recently removed from the conference, the District continues that the
remaining districts within the conference should not be considered comparable
since they do not reside in Lafayette County and since they do not reflect
similar economic conditions. In support of 1ts position, the District compares
the per capita income between Lafayette County and the other two counties
within which the remaining conference districts reside and argues that it is
also more dependent upon the agricultural economy than is either of the other
two counties.

Making benchmark comparisons between the final offers and the settlements
reached in its proposed comparables, the District concludes the Association's
offer exceeds the average dollar increase at each benchmark while 1ts offer
more closely maintainsg 1ts relative posaition among the districts. Continuing
that since the Association does not "show a compelling need to improve the
relative positions nor to greatly exceed the average increases'', the District
argues there is no reason to find the Association's offer reasonable on the
basis of comparability.

Noting the Association's proposes the District pay a percentage of the
health 1nsurance premiums, the District posits the the proposal represents a
change from dollars to percentage amount and would result 1n the District
having ''no ability to control its health insurance costs.” Declaring that use
of dollar amounts provides an incentive to bargain in the event premiums become
volatile, the District contends a change to a percentage would eliminate the
incentive to bargain. The District states the Association's reason for
proposing this change was that in some prior years premium increases occurred
1n mid-contract year but charges that reason is no longer valid since it has
been successful in changing the insurance anniversary date to coincide with the
contract year. The District continues that comparisons with the other
districts also do not support a change to percentages and concludes that since
the Association has not carried the burden of showing a compelling need for
change, there is no reason to find its proposal reasonable.

Finally, the District urges rejection of the Association's propesal to
1ncrease extra curricular pay by 7.5% and to create a new Marching Band
position., Stating its offer maintains the previous year's positions and rate
of pay, the District posits there is no need for change. Addressing the
Association's proposal to create a new extra-curricular position, the District
states there is "little evidence...to support either a conclusion that marching
band is not a normal component of a band director's teaching duties...nor...
that any other district except Benton...makes an extra payment for marching
band." The District adds that by compensating the director for "band" in the
extra-duty schedule, it is already compensating the director for the duties
which he performs. In regard to the increase in extra-curricular pay, the
District posits the comparisons are inconclusive since it is "apparent each
district has developed a unique plan to accommodate their respective needs and
desires."

The Association, declaring minor differences between the parties’
selections of comparables, asserts both parties have set forth the Black Hawk
Athletic Conference as the appropriate set of comparables. It adds the
District has also proposed the inclusion of the Black Hawk School District and
the Southwestern Community School District, but urges rejection of them stating
they should not be included since the Black Hawk District is in the midst of a
two year agreement and since the Southwestern Community School District is a
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larger school district than the remaining districts which are considered
comparable, Continuing that the parties also disagree on the inclusion of CESA
#3, the Association asserts 1t 1s proper to use the CESA as a comparable since
1t 1s a political subdivision tied to the school districts within 1ts region
and since it is also a public employer who employs represented certified
professional staff. As further support for this position, the Association
cites a previous arbitration decision wherein it was concluded the districts
served by the CESA are proper comparisons for salary considerations in CESAs.

The Association maintains the salary dispute 1s the primary and most
important issue in dispute between the parties. Urging consideration of the
benchmark analyses, rank and historical position, instant increases among the
comparables and a comparison with statewide averages, the Association argues
such comparisons will support its offer. Before addressing these comparisons,
however, the Association addressed the District's argument relevant to the
interest and welfare of the public and its ability to pay the cost of either
offer.

The Association notes that although the District indicated 1t was not
pleading inability to pay, it, nonetheless, asserts it has insufficient funds
budgeted for the Association's offer. Continuing, the Association declares
that even though insufficient funds were budgeted for its offer, the Distract
does have sufficient funds to pay the increases which would occur under its
offer. Stating i1t has demonstrated the actual cost of its proposal to be
$623,192.50 and that the District's exhibit referring to the school budget
lists the costs of instructional salaries as $640,800.95, the Association
concludes this amount 1is not only enough to pay its salary proposal but 1s
sufficient to pay the extra benefit costs as well.

Also addressing the District's interest and welfare of the public
position, the Association maintains a balance must be struck between the cost
of public services and the quality of those services as they affect the
standard of living of the citizens in the community. Citing arbitrators who
have supported this position and stating that the District has not set forth
evidence which would establish the economic conditions an Shullsburg are unique
to conditilons 1n the comparable districts, the Association asserts 1t is
seeking no more than that which has been achieved voluntarily in the comparable
communities where the economic conditions are similar,

The Association urges rejection of the District's proposal concerning wage
increases asserting no other employer has provided such a low benchmark
increase or has frozen any increments which would make the increase even less
comparable, Continuing, the Association posits the District's offer works a
hardship upon the teachers since it does not approach the average benchmark
increase established by the comparables and works a hardship upon the District
and the community since it will not be able to retain or haire teachers as a
result of its low salary. Finally, the Assoclation states there 15 no evidence
that a situation has developed in Shullsburg which supports the District's
offer in the form it is presented.

Specifically addressing the District's proposal to freeze increments, the
Association declares interest arbitration i1s "poorly suited to handling the
myriad of problems" which can arise with an increment freeze and concludes it
should not be done unless the parties have "carefully work(ed) out the impact
of such a decision" in negotiations. In support of its position, it cites
several arbitrators whom it maintains have "strongly resisted imposing
increment freezes when put into final offers by union or management." The
Association further objects to the increment freeze stating the District has
offered no incentive to even make the freeze more palatable.

Analyzing the offers in a benchmark comparison with the comparables, the
Association declares its offer is more reasconable. Maintaining rank is "the
first critical measurement”, the Association posits its offer maintains rank at
five benchmark positions and improves rank by one step in two benchmark
positions while the District's offer decreases rank, at times significantly, in
all benchmark positions except one where the District has historically remained
last. It continues that the increment freeze, added to the loss in rank,
changes the District's offer "from inadequate to abominable."

Declaring a second measurement is the comparison of benchmark percent and
dollar 1ncreases among the comparables, the Association posits this comparison
shows the District's offer 1s below the comparable group average at every
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benchmark both 1n dollars and in percent increase and that the "'dollars
behind' grow larger as one progresses horizontally and vertically through the
salary schedule.”

Stating it also proposes a change 1in the horizontal and vertical increment
values, the Association declares there 1s need to improve the ratio in this
District citing compariscons which show i1t has one of the smallest
differentzals. It maintains there is need to increase the horizontal increment
since that increment establihes the BA-MA base differential and the graduate
degree 1s devalued when the ratio shrinks 1n comparison to the 1increased value
of the BA base, It adds there 1s also need to improve the vertical increment
since a comparison of vertical increments indicates there are few lower than
that offered by the District.

The Association urges rejection of the District's position regarding extra
curricular pay stating 1t 1s the only District 1in the conference which offers
no increase in 1ts extra-duty pay. Adding that while 1t 1s hard to compare the
actual pay increases among the comparable districts since there is no single
dollar value upon which to apply the index value, the Asscciation continues 1t
15 noted the increases are reflected as a percentage of some base and that the
Association's proposal of 7.5% is more reasonable than the District's.

In regard to its health insurance proposal, the Association asserts it is
a question of "pure comparison.’ Noting all the comparable districts pay the
full cost of the premium, the Association argues 1ts proposal which calls for
the District to pay 907 of the family policy premium and 1007 of the single
policy premium 1s very reasonable.

Addressing the District's costing of the proposals, the Association
argues the parties differ over the dollar amount which constituted the
District's previous costs so a percentage 15 difficult to determine and
whatever percentage 1s used is unreliable., Consequently, 1t posits "a total
cost percentage 1ncrease is diffacult, 1f not impossible, to put to a
comparison and far less significant than other comparisons....

In reply to the Association's charge that there are sufficient funds
available to pay the cost of 1ts proposal, the District charges the
Association's budget figure used to support its dollar increase is erroneous.
The District asserts the actual figure budgeted is $598,300.59, a figure far
less than the amount the Association calculates as the cost of its proposal.

DISCUSSION:

After reviewing the evidence and arguments submitted by the parties it is
determined the Association's offer is the more reasonable, even though the
arbitrator would like to order a salary schedule which falls between that
proposed by the District and that proposed by the Association, an option which
1s not available, In reaching this decision, it was determined the most
important issue in dispute between the parties was that of the salary schedule,

In recent arbitration cases, most employers in non-urbanized areas have
argued the financial ability of their taxpayers is such that they are unable to
assume increased tax burdens. In order to determine whether or not the
argument demands primary consideration under the interst and welfare of the
public criterion, it must be determined that the financial well-being of
employer making such an argument is different than that of the group which is
considered comparable. In this instance, the District has made a similar
argument, therefore it must be determined whether or not this District's
financial situation is different from those districts which are considered
comparable,

In regard to the comparables, the District has argued that only those
districts whith have similar costs per pupil and aid per puprl should be
considered comparable. This argument was rejected since costs per pupil
reflect the total cost of operating a district, not just the cost of teaching
staff, and the aid per pupil figure is determined by a state formula which is
intended to equalize, throughout the state, the burden placed upon taxpayers.
A more appropriate method of determining comparability is to select districts
which are affected by similar social, economic and political factors.
Generally, athletic conferences are selected, not only because they are
proposed by one of the two parties, but because they meet many of the
demographic criteria which subjects them to similar social, economic and
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political factors. Arbitrators also tend to use comparables which have been
previously used either by the parties in dispute or by parties who have
considered these parties as comparable, In this instance, since no evidence
was submitted which establishes previous comparables, it was determined the
comparables should consist of the following districts: Belmont, Benton, Black
Hawk, Southwestern, Bloomington, Cassville, Highland, Potosi and West Grant,
These districts are not enly similar 1n size both as to full taime equivalencies
and numbers of students but they are all within the same geographical location,
have no i1mmediate urbanized area which significantly impacts upon them and are
located within counties which are similar even though each county may slightly
vary 1ts dependence upon the production of certain commodities. [n making the
actual comparisons, however, Benton and Potosi were excluded from the
comparables since insufficient information was available regarding them.

The Association also argued for the inclusion of CESA #3. It 1is decided
this 1s not an appropriate comparable since it is not subjected to the same
political, social and economic considerations school districts must face,

In arguing the interest and welfare of the public 1s best served by
selection of the District's offer, the District submitted evidence regarding
depressed economic conditions within the area. Among the evidence submitted
was data concerning the financial strength of the local bank, the Federal Land
Bank, and the Production Credit Association, an increase in foreclosures on the
part of the Federal Land Bank, an increase 1in tax delinquencies, depressed
commodity prices, and a per capita 1ncome comparison which shows Lafayette
County, the county within which this District lies has the lowest per capita
income of the three counties within which the comparables lie. The District
also submitted evidence to show the majority of 1ts tax base 1s rural, In
submitring this data, however, the District did not show that its economic base
has changed significantly or that 1t 1s significantly different than those
districts which are considered comparable.

Although the evidence submitted by the District does indicate the farm
economy 1s experiencing financial stress, nothing in the evidence submitted
showed a correlation between this factor and the specific ability of the
District to implement either final offer. A comparison of those districts
which lie within the same county and are subjected to the same economic
circumstances as this District indicates voluntary settlements are possible and
sets a pattern regarding the extent to which increases are possible given the
economic conditions within the county, Further, although thais District, like
the comparable districts, is experiencing some financial stress because some of
its taxpavers are farmers, there is no indication that the area's tax burden
will increase as a result of the selection of either final offer. In addition,
the amount of aid received by the District, together with the cost per pupil
figure for the district, indicates this District's tax burden 1s less than the
burden which exists in comparable districts,

As stated earlier, state aid 1s based upon an equalization formula. Under
the formula, the greater a tax burden placed upon a district, the greater the
state aid for that district. Consequently, when a district receives less aid
than those which are considered comparable, it must be concluded the tax burden
placed upon those taxpayers is less than the burden placed upon taxpayers in
the comparable districts, Further, a review of the costs per pupil among the
comparable districts indicates this District's costs were the lowest among the
comparables in 1984-85, which indicates the District conscientiously works to
keep school costs and, consequently, tax burden down. Given these facts, then,
it cannot be concluded the selection of either offer will have any greater
impact upon thas District than has the voluntary settlements arrived at among
the comparable districts, thus, the interest and welfare criterion is not the
most important criterion in determining the reasonableness of the offers.

One final comment should be made in regard to the District's position
regarding its ability to implement either offer. Substantial discussion
occurred between the parties regarding whether or not the District would be
able to fund the Association's offer should it be found more reascnable. While
it is clear the District did not budget to fund the Association's offer, that
1n 1tself 1s not reason to find inability to pay. If arbitrators were to find
a district unable to pay the cost of a wage proposal simply based upon the fact
that it was not budgeted, there would seldom be a time when other criteria
would be considered in establishing the reasonableness of the offers since most
offers in arbitration affect contracts for which budgets have already been
adopted and not contracts which are still to be budgeted. In this case, the
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contract at issue 18 for the 1985-86 school year and not only has the 1985-86
budget been adopted and the tax rate been levied, but it 1s highly likely the
1986-87 budget has already been adopted and that tax rate also set.

To prove the reasonableness of their offers, both parties relied upon
benchmark comparisons. The arbitrator not only considered the benchmark
comparisons but also recognized the impact of a wage freeze upon these
comparisons. When these two factors are analyzed, 1t is determined the
Association's offer, although likely to be slightly higher than the settlements
among the comparable districts is more comparable than the District's offer and
therefore must be found more reasonable.

Benchmark comparisons are made 1in two ways: how the parties' proposals
affect the relative position which has been maintained among the comparable
districts and how the increases at selected benchmarks compare to 1ncreases
received by other teachers in comparable districts. On both counts, the
Association's proposal more closely approximates the agreements reached among
the comparables. On the following page 1s a comparison of the final offers
with the benchmark averages established by the comparables. When the offers
are compared to the positions which were maintained in 1983-84 and 1984-85, it
15 noted that in 1984-85, the parties reached agreement which caused some
deterzoration in position at three of the benchmarks, maintained position 1n
one benchmark and slightly improved position in three benchmarks. In 1985-86,
the District's offer not only causes further deterioration in the three
benchmarks where deterioration occurred in 1984-85 but causes significant
deterioration in positilon at the remaining benchmarks. In all instances, the
District's offer provides less compensation compared to the average than 1t did
not only in 1984-85 but than 1t did in 1983-84. Without demonstrating the need
for modifying the schedule 1n such a manner or a finding by the arbitrator that
the Association's offer 1s highly unreasonable, 1t is hard to justify an offer
which would cause such deterioration. In this instance, the Association's
offer, while causing some improvement 1in position, closely maintains the
position 1t held in 1983-84 with only significant improvement at three of the
benchmark positions. The Association's offer 1s not perfect, however., It 1s
difficule to find the Association's improvement at the MA Maximum and Schedule
Maximum positions reasonable given the fact that these positions already pay
well, however, the District's offer causes such significant deterioration in
the other benchmarks that it cannot be concluded the District's offer is more
reasonable,

Further, when the dollar and percentage increases at the seven benchmark
positions within the salary schedule are considered, it is determined that not
only does the Association's offer more closely approximate the position it has
previcusly maintained but that the average dollar and percent increases more
closely approximate the average and mean dollar and percent increases
established by the comparables. A look at the graph on page 8 shows that
although the Association's offer is slightly higher than the average and mean
dollar and percent increases among the comparables, the offer 1s clearly within
the percentage and dollar increases considered reasonable among the
comparables. The District's offer, on the other hand, is not only less than
the average and mean dollar or percent increases but is even less than the
range which is considered reasonable by those who reached voluntary
settlements, This fact, together with the fact that other teachers in
comparable districts will not only receive an increase similar to that
reflected in the benchmark increases but a step increase as well causes the
District's offer at $750 per cell and a freeze in step movement to be far less
than the increase which was granted teachers in comparable districts. Again,
without demonstrating a need for such a significant variation from the
settlements which were reached voluntarily among the comparables, such
deviation should not be imposed through arbitration but agreed upon by the
parties in negotiations.,

In regard to the cost-of-living criterion, it is determined the District's
offer is reasonable, particularly when compared to the increase in the
cost-of-living as reflected by the Consumer Price Index. Although the data
submitted by the District was for 1986 and not 1985, generally the increases 1n
the CPL in both years are far less than either party's offer. The parties did
not submit any data regarding total package percentage increases among the
comparables so it is difficult to determine whether or not the total package
percentage increase sought by either party is reasonable compared to the
pattern set by the comparable districts., It is noted, however, that since the
comparable districts have approximately the same number of full time



% Difference

COMPARISON OF THE FINAL OFFERS TO THE BENCHMARK AVERAGES

$ Difference
% Difference

$ Difference
% Difference

Assn. Offer

BA BA BA MA MA
Minimum Step 7 Max1mum Minimum Step 10
83-84 Average 12,902 15,543 17,576 14,088 18,004
District Salary 13,050 15,600 16,025 14,150 17,925
$ Difference + 148 + 57 - 1,551 + 62 - 79
+ 1.1 + 0.4 - 8.8 + 0.4 - 0.4
B4-85 Average 13,422 16,070 18,350 14,718 18,690
District Salary 13,500 16,200 16,650 14,600 18,650
+ 79 + 130 - 1,700 - 118 - 40
+ 0.6 + 0.8 - 9.3 - 0.8 - 0.2
85-86 Average 14,391 17,250 19,591 15,920 20,2273
District Offer 14,250 16,950 17,400 15,350 19,400
- 141 - 300 - 2,191 - 570 - 823
- 1.0 - 1.7 - 11.2 - 3.6 - 4.1
14,525 17,465 17,855 15,925 20,335
$ Difference + 134 + 85 - 1,636 + 5 + 112
+ 0.9 + 1.2 - 8.4 + 0.03 + 0.6

4 Difference

MA
Maximum

19,

20,

+
+

20,

21,

+
+

22,

22,

23,
, 238

+ 1
+

610
325

915
4,7

435
350

915
4.5

037
100

63
0.3
275

5.6

Schedule
Maximum

20,111

22,295
+ 2,184
+ 10,9

21,002

.850
,848
13.6

+ +
2
[N

22,673

24,600
1,927

+

25,935
3,262
+ 14.9

-+



COMPARISON OF FINAI. OFFERS TO DOLLAR AND PERCENT INCREASES
PER CELL AMONG THE COMPARABLES

BA BA BA MA MA MA Schedule

Minimum Step 7* Maximum Minimum Step 10%* Maximum Max1mum
Dollar Range 850-1,100 925-1,260 925-1,440 850-1,595 1,156~1,730 1,326-2,225 1,360-2,375
Dollar Average 969 1,180 1,241 1,202 1,533 1,603 1,671
Dollar Mean 1,000 1,140-1,150 1,250 1,120 1,440-1,533 1,560
District Offer 750 750 750 750 750 750 750
Assn, Offer 1,025 1,265 1,305 1,325 1,685 1,925 2,085
Percent Range 6.2-8.3 5.7-9.7 5.0-8.4 6.0-11.3 6.0-10.8 6.0-11.2 6.2-11.5
Percent Average 7.2 7.3 6.8 8.2 8.2 7.9 8.0
Percent Mean 7.5 7.1-7.2 6.5 7.7 7.3-8.0 7.8 7.8
District Offer 5.6 4.6 4,5 5.1 4.0 3.5 3.1
Assn. Offer 7.6 7.8 7.3 9.1 9.0 8.3 8.7

*¥Orily six comparables were used in determining the average and mean at BA/Step 7 and

was not available for the Black Hawk School District in these categories.

MA/Step 10 since information
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equivalencies and have provided benchmark increses similar to those sought by
the Association, 1t 1s likely the total package increases are similar to that
sought by the Association,

In addition to the wage i1ssue, the parties differ over a health insurance
provision and extra-curricular pay. In both cases, the Association seeks
changes, while the District proposes no change. In regard to the health
insurance issue, it 1s determined the District's position 1s the more
reasonable one since 1t 1S undisputed that the District has corrected the
problem stated as a reason for seeking change and since the Association seeks
to change the method of compensation which has previous existed without
demonstrating a compelling need. In regard to the extra—curricular issue, 1t
is determined the Association's position 1s more reasonable regarding the
increase in compensatin, A review of the extra-curricular schedules among the
comparables i1ndicates a majority of the comparables compensate these duties
through a percentage of some base which exists within the salary schedule
1tself, thus when the schedule increases, the extra-curricular pay also
1ncreases, The Association, also proposes to add another position to the
extra-duty schedule, that of marching band. In this respect, the District's
position is more reasonable. Although the Association did show the band
director has a number of duties associated with marching band, the evidence is
not sufficient to persuade the arbitrator that a new positicn should be created
through arbitration. Since neither of these issues is significant enough to
outweigh the finding on the wage 1ssue, 1t 1s concluded the Association's
position is more reasonable, since 1t is more reasonable on the wage 1issue.

Of primary consideration in finding the Association's offer more
reasonable 1s the District's effort to freeze the teachers' positions on the
salary schedule. If the District's offer were implemented, the compensation
received by the teachers in this Distract would be significantly less than
compensation received by teachers in any of the comparable districts. Since
the District was unable to demonstrate that its financial condition was any
different than that of the comparable districts, there is no justification for
deviating from the comparables to the extent that the District proposes.

The following award is based upon review of the evidence and arguments
presented and upon the relevancy of the data to the statutory criteria as
stated in the above discussion,

AWARD

The final offer of the Association, attached as Appendix "A", together
with the stipulations of the parties which reflect prior agreements 1in
bargaining, as well as those provisions of the predecessor agreement which
remained unchanged during the course of bargaining, shall be incorporated into
the 1985-86 collective bargaining agreement as required by statute,

Dated this 7th day of October, 1986 at s Crosse, Wisconsin.

Sharon K. Imes
Mediator/Arbitrator

SKI:ms



APPENDIY "A"
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The following, or the attachment hereto, constitutes our final
>ffer for the purposes of mediation-arbitration pursuant to Section
111.70(4) {cm)}6. of the Municipal Employment Relations Act. A coov
of such final offer has been submitted to the other party involved
1n this proceeding, and the undersigned has received a copy of the

final offer of the other party. Each page of the attachment hereto
has been initialed by me.

.%}/;?/574; 6;;21//{//j%5j;4{/} A S

"(Date) (Representative)

f/ s /"‘ .
Cn Behalf of: lij;;:ic/kﬁf(7///41 i T c«?¢' /;Z;:27 _¢¢ ;:/’t/
v




S A TE SR TR e o e R G T A e e M v

In the Matter of Mediation/Arbitration

between
WERC Case 14

Shullsburg Education Association No. 36005
MED/ARB-3643
and

Shullsburg School District

FINAL OFFER OF THE

SHULLSBURG EDUCATION ASSOCIATION

Submitted by:

Paul R. Bierbrauer

South West Teachers United
Route 1 - Box F
Livingston, WI 53554

Jamiage—28, 1986
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FINAL OFFER
SHULLSBURG EDUCATION ASSOCIATIOCN

The attached Final Offer of the
Shullsburg Education Association,
the Stipulaticns, and those portions
of the 1984-85 agreement that have
not been modified by these negoti-
ations shall constitute the 1985-86
agreement between the parties.

%ﬂ/’,/‘/l/ ///f’ L ree )

For the Assoclation =




Freamble

Ttils Jdocument describes those agreements nsgotiated

I

v the Ghgllesborg Bdocation Assoezy shron and the Board of
Educztpon of the Bchoonl Dizshkraict of Shullsburg, Wisconsin.
This vrrezsn-nt 13 =wnterad 1nbto wibh respech o wagss, hours
and condihions o employment under provisions of Wisconsin

Statwbes 111,70 For a period of Julv 1, 1780 to June 20,

Y

The Roazrd and the fczociation recognise that th

X

develagoment and opersztion of the Hyabe2st guslibty educatian

progersm within reasconeable couske cshouwld be ocur goal.  The

m

narg welcomes and zolicibs suaasctiaons from the Acssaciatiaon

and an. members of bthe teaching staff which will furbher

It 12 further recournzed that teaching 12 A
profzsssian, and the aualit. of the sducationz] proaram 1s
Aependent wpon Lhe guality of the teaching service and tts
contironity,

The HBoerd and Asscciration agree to negotiate calary
matters, 1nsurance matters, and calendar for the 1734-17837

— e

and 1987-1522 school years. Additional 1tems may be

negotiabed upon mutual conpsent 1n writing of both parties.
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C. It 15 zareed bv and befwesn the ard =nd the
assmc) atiman thiat the hstrick shall pay ko Ephe Wiscoansin
Fetiroment Fund f1ve percent 'S%W) of the sarninas of
aach participating teacher, Effectrive Janouarv 1, 1736,
the Pistrict shall pav to the Wirsconsin Fetirement Fund
1.4 perasnt (&%) of hhe 2arnings of =ach carticipating
t=zrher

G. Mh= Board shall pay minete percent (20%) per month of
EFhe family plan prsmiom 3nd ons hoendrsd psrocesnt (100%)
e omontbh of the simgle plan premivm for Health and

Haszmi bhal 1nswrance.
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EXTRG DEMEFIT SLHEDULE {}(\{

Class T AGTHLETICS
mthletic Directnr ¥675.5
Haead Foacokball F1,0156.95
rsgi1skont Fnothall ¥444,.72
Moad Bowvs Basthoatbiall £1,271.1°9
rss1stont Bovs Rasl ethall F575.59
H2ad Girls Sesbebball F1,271.1°7
sser1shkant Girle Basletball ¥675.5
Head Elsmentarvy Bovs Bastetball 45773, 28
Head El=smentary Girls Basletball ¥6935. .8
Girls YVollevball ¥575.5%
Head EBoyes Tract 571.59
Hoead Bierls Trach ¥3521.59
Spring Baseseball ¥496.92
riAass 11 CHEERLEADING
Zen1or Hiab 21012
Juniror Huah £30.237
CL&a33 1711 CLYUES
HA ¥i27.12
Fep Club ¥57.24
Fra ¥317.79
CLaA3s IV FUBL_ICATIONS

t=ar bonl $487.7%
Mewspaoer ¥170.463
CLASS V DRAMA/FORENSICS
Full-leraht Elay ¥217.7%
WHSFA Contest Flay Fer evel of Ferformance - 22,45
Head FGr:n:JCS FIO02.72

ss1stant Forensics $219.57
CLASS VI MUSIC
Yocal ¥346.67
Band ¥503. 48
Marching EBand ¥282.77
CLAS3 VII SCHOQOL SERVICE ORGANIZATIONS
~All oroamizations must be approved by High School ¥67.34

principal or Elementary Principal according ko
areas of service rendered. Function of school
service2 arganizations will be evaluated e=ach year.

ik
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¥7.30
¥l1a.14
FI0. 44

Q.54
2.34
¥7.924
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¥3.54
¥567.56
X254, 24
5T.506

£7.30

Howtir
Evant
Fwvent
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Evert
Event
E/ent
Event
Evant
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Lane of Case: J/:,{_(_ Z-fia‘_-g{_u_/t i /L,Z C,L,_,_,L'_ .4,,/",-4/71 \:/
/ Y
Aq,Qé/ Qg?di— 2693

The follcowing, or the attachment hereto, constitutes our firal
offer for the purposes of mediation-arbitration oursuant to Section
111.70(4) {cm})6. of the Municipal Emoloyment Relations Act. A coov
of such final offer has been submitted to the other party involved

1n this proceeding, and the undersigned has received a cooy of the

final offer of the other party. Each page of the attachment hereto
nas been initialed by me,

/;2 ,,//5/,;_/}:7

5o 6 et S5 B o

(Ddte) (Representative

On Behalf of: mjr/;c,/éf}lé 5’:;53 ‘SE;A;(G//I ZC>/“S‘74;/\C>7#“

L ot Foasd Yo ittt
,/ w2 ppeten fp Yy (53955
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%g%ﬂzﬁ//;ﬂﬂ—# sndiltd Lsodf e Prond
LAl Jopbiecd e /ess=FL

Dpstmnd Jihizg Yo foions
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FIVFAMBLE . o o a0 s s S e i s s e st a st st e sttt aacs i s vecassnsasslTage 1
A Y N R T T T T T T T T T T P S TS TR |
SECTINH 8 = RILCHTS AND RESFUNSIRILITIES OF THE ASSUCINTION
AND SCHOLL HOARD
AT ICLE L R L N T T

ART YICLE T = BOAGD RIGHT G e e it v s e er s sneaFagon 2
FRTICLE T1T - AGUDCTIATION RIGHIS. i i e ivsssarasssnsaasFage 2
ARTICLE IV = TEACHER RIGHTS. ittt nrrnrssessssssasFage =
ARTICLE V - FAIR SHARE AGREEMEMT. ... vienessacrneeenasaFage 3
ARTICLE VI = CENERAL FROVISIONS. . iivvevesiaseessaseassesPage 3

ARTICLE WVIT - CRIEVANCE FROCEDUREF . s i vt i v e s eeucasresanessFace

P

ARTICLE VITI ~ TUACHER FLACEMENT. . ....ov... teesacesassasfaga 3
ARTICLE IX - NON-RENEWAL, SUSFENSION, DISCHARGE........Fagc 5
ARTICLE X — LAYQFE AND REDUCYION IN ASSIGNMENT........Face 5

ARTICLE XI = CAVINGS ClAlIGE. s ot i ittt i ittt v e v esnraasse AT
SECTTIOMN Lo - INGTILHICTIONAL AMD FROFESSIONAL DEVELOEMUNT

AR ICLE I - INOFRUCTIONAL DEVELUIPIENT . s s v v s nesasaflage &

ARTICLE [I ~ FPROFEGSTONAL ITMPROVEMENT . .t iivcvneasaraa. .Fage 7
SECTION C = TEATHER'S HOURS AND CONDITIONS OF EMFLOYMENT

ARTICLE I = SCHOOL TERM. . ittt sttt eenrssacnnnasassnsaFage 7

ARTICLE IT - EVALUATION FROCEDURES. tiveesvsneeasas-eaa.FPage

ARTTICIE ITI - FACTLITIES, EUUIF‘MENT,. AND MATERIALS......Faae

ARTICLE IV = GTULEMT DICCIFLINE. s st s vt e it s s asanesnseasalage @

L

ARIICILE Vo= LEAVES AND ARGENCES. s vt v venvsaernnnaens oo B
~RTTCLE M = RETIREMENT . sttt s i tsttsenssssensnacsnees . Fage S
ARTICLE MIT - CDT'H"EI\IG.’\TIDI'J..................;...........Faqe 4
ARTICLE VIII =~ CONTRACT RELEASE. ... viviencasasscnnsras-Fage 10
ARTICLE 18 = SIGMATURE FAGE. .o it ecrnaeranessanrssssesFage ii

SECTION D — APFRMDICES

l AFFEMDIX A - Gl . ittt it s s v vsnernsnssnrsnsnsssessFage |2
AFELNDTX 10 = EXIRA-CURIRICULAR SALARTE G st v esaseasassaPage 13
ACTLNDIX € = SCHOOL CALENDAR. o ot vn s it esneannnneass. . -Faae 14
AFFENDIX D - SENIORITY L1STiuineeuinssecasssrssnnsnnsasnss.Page 14
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Freastle
this docyranl dosirites troer ogreerents negotratod by the Shallshurg Education Assotiation and the Ecard of fduciticn of the

Seroal Destrart of Thalluogeg, Wiconsine Thae fgeperent ys enlured ante with respecl te waves, heurs ¢nd cenditions of cepioyaent

Tve frard end the fzzimielicnorezagiiie bhat the develeprent and coeration of the Kigrect quality educetional progrin mithin
resizritle costs ehculd Se our 30l Tne Foard weloomes and soiresls suggestions from the dssociation and ary aeaders of the teacnirg
tarboahich wil] furiter thtece gocls, '

Sas foetber reczytized Uhal Peachiing us 3 profacsion, and the cuality of tRe educatizeal progravovs dedentent upen the cuality of
the ledThrtgogersite atd ils Trntitulny,

“he Itand and Associelico saree to neqotiate selary satters and insurance ealters for ire [536-1733 stheol years., Fdditional itess
tay 2e negotrated upen eutual ccosent 1o writing of both parties.

TEFINITIONS

'Agreesent Duration® reans the toan of tise during which the fgreement 15 1n effect,

A, ks used 1a this Eyreseent;

1. 'Agreeseat® teans th2 writlen and signed docyment reached as a result of collective dargaining:

2. *Reémanistration® reans supervicars efployed by the Peard;

3. "Association® ssavs the Shulichurg fducatien Association §5.E,4.);

1, *Board® eod1s tae Foard of Eoucation of the Ichaol District of Shullsburg;

3. "Days" seans contract days ercept when ctherwice indicated 1n this Agreesent;

« "District? ceans the eunicipal esployer kaown as the Schoal District of Shulledurg;

b

T. Dyctrict Semoraty by Clacsification List® aeans status based on length of costinuous service within a given group;

9. *Teacher® seans a jerson who 15 4 mesber of the bargaxnlﬁb umit g5 defined 1n Section A, Article | of this Agrezaent;

9. "lesediate Supervisor® neans the supervisor to whos the teacher directly reports;

10, *Student Day" seans a day, or portian of a day during shich students are 1n attendance;

11, *School Tera® 22ins the peried of tiez teachers are contracted to be i1n attendance 1n the schools of the [istrict, other than
for the coeration of suscer classes;

12, "Fiscal Year® reans ihe tiee cossencing with July 1 and ending with the succeeding June I0;

13, "Teacher Day" eeans the datly span of tise during which Lhe teacher 15 required to be en duty for the [ictraicty

{4, "Parties to the Agreecent® assns the District and the Rssocaation;

19, "School Year® »2ins tha tire coaeencing with July | and ending with the succesdirg June 305

1o, *Teacher/hdmimistrator® reans a person whose duties are shared betwesn teaching and Adasarstration,

Pane 1|



SECTION A

RIGHIS AND RESPONSIBILITIES OF THE ASSOCIATICN AND THE SCHOOL EJARD
SECTION A, ARTICLE I - RECCONITION

The Beard hereby reccqnizes the Associstion as the exclusive bargaining ageat for all reqular full-tiec and reqular part-tiee

tertified professional persentel 1n teaching, but excluding the following:

1. per dien subsittute teachers;

2. non-cevtified personnel; .

3. ary esployee cdefined by ¥iszonsin Statutes 111,70 as adeinistrative andlor cupervisory;
4. Cecperative Bducatsonal Service Ryency (LESA) personnel;

5. Teacher/~daimisirator

SECTIGN A, ARTICLE 11 - BOARD RIBHTS

A,

Except as specifically sodifred by this Aqreesent, the Baard retains without liaitations all autherity, rights and poeers vestad
it by al) laws, rules and regulations of the State of Wisconsin. The exercise of thece authorities, rights and powers shali sot

subject to the grievance procedure,

SECTION A, ARTICLE 11 - ASSOCIATICN RIGKTS

A,

The Association and its representatives shall have the right to use school buildings far orgzaanzational seetines and activities
directly related to the Assecration’s responsibilities and fuactions as the exclusive collective bargaining represzentitive, at
reasonadle hours and lotabions, and pravided that such use does not interfere with school functions or activities, or previcusly
scheduled comsymity activities, and previded that the Association mades prior arrangeseats for use of school byildings with the
District Admimistratica.

The Associalion end 1ts regresentatives shall not be denied access to school property for the purpose of engaging in organiiatic
attivities directly related to the Association’s respensibilities and functions as the exclusive collective bargaiaing
representative, provided that such access and activities do not anterfere with school functians or activities or
previcusly-ccheduled conaunity activities, Associalion representatives outside the eaploy of the Disteict shall be required to
notidy the adesnystration of their presence and purpose 1n the building,

\

Eaployees who are Reseriatyon representatives shall be permitted to use school facilities and equipeent (including typewriters,

. #ieeographiag eachines and other guplication equipaent) for orqanizational purposes related to the Association’s respensinilitie

4nd functions a5 the exclusive collective bargaining representative, at reasanahle tises and with prier notice to the
hdsinistration, provided that such equigment 15 not ctherwsise 1n use and that such uce by the Acccciaticn representatives doss a
interfere with scheol functions or activities or previcusty-scheduled coesuntty activities.

The Association shall have the right to use the District sail service, teacher mail boxes and teacher tulletin baards to
coseunicate with birgaining unit meeders reqarding activities and matlers related Lo the Assocration's respensibilities and
functions o5 the exclusive callective Bargaining representative, District rail service does not deaote the U.3. Fostal Service,
Association meebers or reprecentatives eay ecamine and copy public records 1n the manner perattted by law,

Rt the beqinning of every schoal year, the Ascociation shall be credited with a total of three (5} days to de used by teachers o
are officers or representatives of the Asscciztion, such use, with pay, to be at the discretion of the fscociztion, [t is
understood that the Association will ascume Lhe cost of the substitute teacher. The Association will requ2st the uee of sard da

no less than twenty-four (26) hours prior to the coreercesent of such leave.

Page 2



6, In the event the problenrs relating Lo the Asscciation dre nol resplved at the highest Administrative level, then the Association
say place 1ts concern tefcre tne Board provided the Adainistration 1s nobitred facty-erght 148) hours prier to said reqular
seating,

SECTION A, ARTICLE IV - TEACHER RIEHTS

A, The UlS!f[(t recojnizes the teachers full rights of c1t1:eﬁshtp and no relrgreus or colihical sffiliations of avy teacner or the
tack therecd nor the personal fife of a teacher shall te grounds for any discicline or discrintration,

B. A teacher who 15 required by ccurt acixcn to appesr for leqdl prozesdings bdefore ary rudicial or gquasi-judicaal or admimistratine
tribural inctuding but rat tinted tos jury duby, arditratiza, negotiation or mediation shall aot lese cowpensation, This 1s not
seant to include garconal litigation,

€. If & teacher in the analication né grogressive discioline 1s ta be warned or redrimanded on satters mhich could advercely affect
the wages, hours or cancizions wr erploynent, he/she wmill be entitled to have a recrecentative of the Association preseat,

9. Al rules and regulations governing the teacher ‘s wages, hours and conditions of eepioyrent shall be interpreted and applied
uniforaly throughout the District,

£, Nothing herein may e interpreted to limtt all other rights that the teachers have under the spplicable lawe, requlations ind
decisions af the State of Wisconsin and the United States.

SECTICN A, ARTICLE ¥ -~ FAIR SHﬁﬁE RGREEMENT
The District agrees that effective thirty (10) days after the date of 1nitial esployeent or thirly (30) days after the epening of

schaol, 1t wi]l deduct tre fair share costs of the cellective bargaining pracess and contract acainistration froa the ronthly earnings

of all erplayees 1n the collective bargaining unit, except exempt eaployees, as certified by the hssccraticn and pay said 2e2uat to the
treasurer of the Asscciation an or before the end of the aenth 1n which such deduction was nade.

* Any erployee covered by this dgreesent, who was not & eeaher of the Associatien during the previous school vear, shall not te
required to pay his/her share. OUnce such an eaployee becores a seaber of the Association, the erployee shall begin te pay their fair
share,

The Asseciation shall provide esployees wha dre not mesbers of the Association with an (nternal mechaniza mithin thé Association
witch allows those eeployees to challenge the fair share aocunt certified by the Association as the cost of representaticn and recetve,
where appropriate, a rebate of any rontes detereined to have been improperly collected by the Asscciation pursaart to this cection,

The Shullsburg Edutation Assocration dees hereby tndesnify and shall save the Shullcturg Schocl Foard harsless against any and all
clates, desands, suits, or other forss of liabilaty including court costs that shall arise out of or by reascn of action taten or not
taken by the Board, which Foard action or non-action 15 1n coopliance with the provisions of this fgreeaent and in reliance on any list
or certificates which have been furnished to the Zoard pursvant to this article,

SECTION A, ARTICLE V1 - BEMERAL PROVISIONS

A, This Aqreeret mey be altered, changed, added to, deleted from or modified only throvgh the veluntary, autusl conseat of the
parties in written and signed aeendnent to this Aqreesent. Until an agreesent to azend 15 reached cr a successor agrestent s
ritified by the parties, all terns of this Agreesent wmil) resatn 1n ferce.

B, Pay individual contract between the Board and the 1ndividual teacher heretofare executed shall be subject to and consistent with
the teras and conditions of this Agreesent. 14 an individual contract contains any language inconsistent with this Agreeneat, thix
Agreeeent shall be centralling,

. Acceptance of 3 contract with the District carries with 3t an agreesent to confora to all rules and regulations caverning the

school as stated in this Aqreseent, the Teachers Handbook, Statutory requirements, and Scheol Boird Folicies.

Page 1



Dl

E,

F.

It 15 understeod that burgaining unit work will be done by bargasning umit ceployees. This does not erclude C.€.5.4. persconel,
the supervised use of student teachers, teacher inlerns, and practicua students i1n guidance prograes, After June J0th the
admimstrative staff aay f111 any overload teaching position or one created by attrition, a study hall scsiticn or otner Appecdix
positicns, 1a & given year, 35 long a5 the positrion 15 not created through layofd br as long as there was ne bargarning umit
senters who were willing to take the position,

Copres of this Agreesent between the Distract and the Association shall be printed at the expense of the Board within thirty 130}
days after the figreement is slgned and presented to all teachers now eaployed or hereafter eaployed by the Board, Further, that
the Foard shall furnish tmenty (200 copres of the Agreeneat to the Association for its use,

The Foard will pay for the cost of required esplovee shysicel erar,

SECTION A, ARTICLE VI1 - BRIEVANCE PROCEDURE

A,

A grievance 1s defined as a difference of opinion relative to the interpretation or applicaticon of this Aj-eesent,

1, The Association may request all pertinent information needed by the Association to represent bergaining umit eeabers.

The grievance may be initiated by an individual teacher ajainst the Admimistration; or the Assaciaticn against the Admmistration;
or the Association against the foard,

All tine 1imits shall be days as defined except that when a grievance 15 submitted or rerains vnresolved after the close of the
school tera, the grievant say waive the tiee l1sats until the beginning of the next scheol tera,

The prisary purpose of the procedure is to secure, at the lewest level possible, ecuatadie selutions ta & cleam of the persen or
persons f1ling the clava, It should be determined at this stage at what level the grievance 1s pertinent, Thie will prevent

loss of tige and airing the grievance between 1aagpropriate parties.

Step I, The parties acknomledqe that 1t 1s usually eost desirable for a teacher and supervisor to resolve problees through free and

informal coarunscation. Grievant will schedule an fnforsal conference mithin 20 wort davs of the occurrence or when the
arisvant ghonld have rsacanably known of the occurreace, Both parties reccqrize that the grievant and the Adeinistration ea
have a representative present during any step of the grievance procedure. it shall be either party’s resoonsibility to

.acquire saig representation,

Step I1. I the grievance 15 not resolved 1n the initsal weeting, {Step I} the yrievant must sudmit the grievance in writing within

five (3} days to his or her 1sasdiate supervisor, & seeting w11l be arranged within five (5} days. The grievant mill be

provided with a written answer to the grievance mithin five (5) days after the reeting by the other party,

Step I11. If the grievant feels the grievance 1s not satisfactorily resolved, the qrievart pay follow the procedure of Step Il and ree

with the District Adainistrator. The grievant will be provided with a writien answer to the grievance within five {5} days

after the szeting by ihe other carty.

Step IV. 1t resolution 1s still not achieved, the grievance say be subaitted in writing withuin five {5) days to the oard through its

clerk, and the érxevance w1l be Tisted on the agenda of the next regularly scheduled aeeting of the Foard, & =ritten

decision will be delivered by the Poard to the grievant within fifteen (15) days,

Step V. Arbitraticn - 1f the grievance 1s not resolved at the School Baard level, the Assaciation eay subast the grievince to

arbiteation by written rotification to the clerk of the School Board within tea (1) days after receiving the Frard answer,
If 2 grievance 15 submitted to arbitration, the Associaticn shall request the Wisconsin Esnleyaent keiation's Cormissio

to appoint a corvissiorer or staff eeaber,

Page 4
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.The sole {unction of the arbitrator shall be lo detereine whether or not the rights of @ teacher have been violaled by
the school district contrary to «n express provisicn of this agreesent, The arbitrator shali have ro authseity o ald to,
subtract frce or eodify this agreeaent 10 any way,

# decision of an arbitrator, within the scope of his/her authority, shail be final and binding vpon the district, the
grievant and the Aszociation,

Atl artatraetion proceedings shall be held at 2 tige and place sutually agreed upon botween the Schos] Poard aag the
fcsociatron, 14 the School Board and the Association are wnahle to ajree, the tiae and place of the hearing shail be
designated by the arbitrater,

In arbilralion proceedings the Schoel Foard a~d the Acsaciation shall each have the richt to be reprecented, the
cpporturity to confront and cross-examine witnesses, and opportanity to present arquaents,

The arbitrator’s decision shall be based upan Lhe evidence presented at the hearing aad upen statutory aulherity and/er
WER.C. and court precedent. He/She shall 1ssue @ written opinton stating the reasons for this deterainatien, )

The District and the Asscciation will share equally any )oint costs of the arbitration procedure, such as the fee and
expenses of the arbitrator, and the cost of the hearing rooa, 1§ any, If both garties desire a transcript of testiacny the
tost will be shared. f only one party desires a transcript of the testimony, that party will bear the ceost,

SECTION A, ARTICLE V11 - TEACKER PLACERENT

A, The assigneent of certified teachers to grade level and/or subject teaching areas mill be autharized by the foard of Education.

B.  Any teacher desiring transier to another grade, subect and/or activity asstgraent chall aake his/her request on cr before the
first reqular Board aceling 1n January,

L. when a teacher requests to be relieved of an extrafco-curricular assigneent hefshe sust do so 1n writing, The administration mill
sake 1 good faith effort to secure i competent replacesent, [f a qualified replacesent is not found the teacher will reviin in
that extrafto-curricular astighaent for 3 maxinue of two contract years following the contract year during which the request for
release wis f1led.

D, The staff reduction policy (Section &, Article 1) addresses all other guestions pertaining to scademic placesent,

SECTION A, ARTICLE [I - NON-RENEWAL, SUSPENSION, DISCHARGE

A, Pracedures for non-renewz] shall be in accordance with Wisconsin Statute 118,22, Rezsons for non-rerewa] of a teacher contract

) chali not be arbitrary or capricious.

B. No teacher shall be suspended or discharged without just cause,

C. Kothing 1n this section shall preclude the 1emediate suspension without pay of a teacher for violation of reles and requlaticns,
hoard policies or negligence 1n the perforsance of Suties when detersined by the admmistration that such violation or neshigent
act warrants teeedrate sutpension during the course of investigation and prior to the hearing held cn the alleged violation or
negliqert act,

SECf!DN A, ARTICLE T - LAYOFF AND REDUCTION IN ASSIGNMENY

wrerrtt-piSech—tel st ren-ohabhe—sefothonss
—iv———+f—-8en+e&+t*—n+LL4nL4#é-aee5u&e—eeeé—h&4H4f+1+ﬂe-uhffh—&eiehef4s+—u+i+—be-41a1Ff441——{a1-e4+-u+++—eeee*—+n-+n+e*ﬁ&~a+de+—e#—/

See
;nSQJ‘*' scaneFHpr

7. A leacher's or teathersadeintstrator’s semaarity will be seasured by the nuster of years of cealinusus ecsloymeat by ke
Distract.

Pige 5



tl

AURTINED O /00, GOSN LIRS TLELTE Lol 1 LHhas C b b s THE Lbans b s i,

3. Teacher(s) 1n crier to hase searerity for a positicn, sust be certified un the position’s Grade andocr Sudjecl Cede.

ﬁk In the event tha' two cr ac-e leachers hold egual cerfification and seracrity a determination of which teacher 15 ta be taid
off matl be mefe by the foard weing the accuiulatcd evatustions and prefescional advancecent {crecits achie.es deyend 4

tachelor's degree) and tearhing experience 1n Lhe position Lo be filled,

!; ben Tayiag oFF staff the Distract will adhere Lo the tieeliaes contarned on 1. Statule 116,22(0) (31,

1. Teachers shall be recalled in the 1nserce order of therr release, and all Jeacrits to whacn @ teacasr was enlitled ab the U
of layef#, tincluding bul aot limitad to ancrenental steps on the salary schedule and accusulated sick lesve) chall ge
restered 1n (U] wpon reavployrent wathin the recatl pericd,

2. Teachers oa laid-off status shall be nolified for recall by regrstored zarl, return recerpt requested, to Lheir last address
of recerd, a7 quaen firet preference for avazlabie positicns, PAn afficpative reply rust be recerved by the Distracl mithin
ten [10) days of the recesot of such notice. Failure of delivery, for any reason, relieves bhe Schocl Board of 1ts obligat
ta subcequertly recel) such teacker. The Pssociation shall be apprised of all recall notices at the time Viey are senl. &
teacher refusing recell to any posttion for which he/she is certified shall have forfeited right te recall andfor layoff
tenef:ts,

3. Lard-o#f teachers shall retain the right to call back for a perted of two years after fugust f, of the calender year 10 whic
the layoff cicurs,

§.  Laid-oft teachers eay contirue groun insurance avarlahie throvgh the Scheal Eoard duriag the recall perxoé, 1f agreesble mit
the insurance corpany, by reiabursing the School Boerd fortthe preatus cocts, Farlure to formerd presiun peyseats to the
fchool Beard on o previously ctiputated schedule will terminale this oplion.

5. The Dictract Aosinustrater shall prepare a semvoraty lest by thirty (30) days afler the beqinning of the school tera »hich
shall be verified by the ereculive coratlice of the SEA.  The sentority list 1s set forth in fpocndix O,

Adsimistratore »ay be erployed to teach 1n 2 discipline where they are certified 1f such 2 vacanzy develoos doz to 2n overlead or

through attration, FAdn.nistrators tay also supervise study halls and assure cofertra-curricutar assicmrents ahich vacanzies resy

fron erther atiratien or the lack of 2 qualified candidate on the staff, Admimstrators are not eligqisle to dscune such
assignaents pricr to July let or when the-e 13 a certified Leacher on layoff who v qualified ard willing lo fall the pesition,

Once an edmimistriter 2ssunes such an ascigneent he/she has the right to f1ll thz pesition throughout the duration of the ensuing

school yeer. The pesibior wili be posted wzon the corpletion of the school year,

SECTION A, ARTICLE X1 - SAVINGS CLAUSE

b

If any artiche er pert of this fjreecent 1s held Lo be ravalid by eperation of Jaw or by any tribunal of cospetent Jurresiction, ¢
1f coeplrance mith or ecicrcenent of any article or part should be rectrained by such tribunal, the recatncer af the f5receent
sh3ll net be aifected thereSy and the parties shall enter inlo 1eneciate negotiations dor Lhe pursose of arrpving &b 2 astually
satisfaztory replazerent for such article or part,

Fige & .



SECTION B
INSTRUCTICNAL AND FROFESSION DEVELOPMENT
SECTION B, ARTICLE I - INSTRUCTICNAL DEVELOPMENT
A, It 1s recogmited Lhat teaching 1s a profession and the quality of the educational program 15 dependent uvpon the zuality of the
teacher service; and both parties recogniie the need for asintaining the highest gqualety educational pregras.  The follewing
procedures are recojnized as @ weans to eeel such standards:
1. The Board recognizes the imgortance of working teward the 1mproveeents of curriculen and Tearming designs in order to ensure
contynuous 1aproveasnt of teaching tn the District. Cespensation for participation in a susaer workchop conducted by the
Foard shall te ab the haurly rate set forth in d:7endix 8,
2. The [oard recosnizes the principle of 1aterschsal and intraschool visytatien to yrprove teacher perfereance and further
recognizes the valse of released tine for curriculum and learning-1sprovesent prograss,
SECTION B, ARTICLE {1 - FROFESSICNAL IMPROVEMENT
A, ANl staff are required to saintain the certification status determined by the Wisconsin D.P.1. for teaching 1n their assigned grac

level and/or subject area.

SECTION £
TEACHER'S HOURS AND CONDITIONS GF ERPLOYMENT
SECTION C, ARTICLE I - SCHOOL TERNM
A.  The schoal tera shall be as set forth yn the school calendar (Ropendix C),
B, Al teachers chall be on Lhe job al Jeast seven and one-haif (7 1/2) hours a day frea 8:00 AN, to ;00 P.M, on *Days Taught'
except on Fridays, when the teachers shall be on duly froa B:00 A.M. to the end of the student’s day. The teachers’ day shall end
at 1:30 P.M. on "Days Taught” preceding the following holidays: Thanksgiving, Christais, and Easter,
C. Each teacher shall have a duty-free lunch period of at reast 30 continwous winutes,
D, Eeergency disaissals shall be defined a5 any situation that constitutes 2 clear and preseat danger te the health, saiety and
welfire of the studenis and teachers in the school, The decision in detereining an esergency disaissal rests with the
Adainistration,
SECTION €, ARTICLE 11 - EVALUATION PROCEDURES
A, The School Board and the fssociation agree that evaluation has as 1ts purpase the japrovesent of the scheel progras by assisting
each teacher to 1eprove Mis/her orofessional cospetencies. The School Board, thréuqh tts adaintstrators and supervisors, shall
evaluate teachers to assess job perforrance. Formal scnitoring or obzervation of work performence of a teacher will Ye conducted
openly and with the full Fnowledge of the teacher. Informal evaluations, referring to all ohservations noled and recorded in the
noraal course of dey-to-diy supervision aay stil] tate place and say be entered in the record. A copy shall be given to the
teacher. A retuttal eay be writien by the teacher and placed in the file.
B. The following procedure will be used in the forsal evaluation of teachers, .
t. Curing the early part of the school year, the adatnistration will supply new teachers with copies of the schaol district's
gvaluative instrusents,

2, Observations eay occur at anytime during the school tere. Teachers new to the District shall be chserved for the purpase aé
evalualion at least twice during the school ters: experienced Leachers shall be observed at Yeast crce each schzel ters prior
to Fetrvary 10, The purpose of the February I15th cale 1s to aid the Soard 1n the revenal a=d asnrencaal pracess. Fifiticaal

evaluations siy occur after February 15th,
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3. An cbservacion shall be defined not as a single classroom visat but as the result of three (3) visits representing different
classes of instruction of different days.

I, A conference between evaluator and teacher shall be scheduled mithin two 12) weeks of ccenleted cheervations, and at suth Lie
the teacher will receive a copy of the evaluation report.

5, The teacher shall acknoaledge that he/she has read ail evaluelions and other seteriais to te placed 1 hisiker personal fale
affxing his/her sigaature to the frie copy. Such sigrature does not necessarily 1ndicate zcreceent with content of such
|a{eri;1. A topy of the obeervation chall be given to the teacher, The teacher shall have the right to attach a reduttal.

L. Teechers will Pave the right to revice the cenlents of their official personnel file a1d recerve a cepy of any documente containe
therein. A& teacher will te entitled to have cne Association regresentative accesgany him/her duriag such review,

The Scheol Board aay protect the condidentiality of personal re;erence. aradesic credartials and other simlar decusents
received prior to the teacher’s 1nstial erploysent, However, after three years of consecutive eeploysent in the district, the
confidential saterials may be reviewed by the admifistraticn and/or teacher.

D. If a teacher indicates that any saterials 1a the personnel f1le are obeolete or tnappropriate, the District Admnistrator will
revies ¢a:d docusents and 1f he ajrees, they will he destroyed. All cbselete material such s persenal references or cocuments
relating to prior eaployment will be resoved from the file and destroyed, 1f agreed upon by the admimistration,

. # coeplasnt reqarding a teacher made to the administration by & parent, student ar cther perscn shall be in mriting and signed b
the cosplaintant., A copy of the complaint wil} be given to the respective teacher. The teacher shall have the right to answer
ceaplaint 1n writing, and have it placed 1n his/her $1le by the admmistration,

BECTION C, ARTJCLE TIT - FACILITIES, EQUIPMENT AHD MATERIALS

A, A teacher's lounge/wark room will be provided 1a each scheol building, Each area will be.eqUIppeé with at least one (1}
typeariter,

B.  Adequale typing, duplicating, stencil and mimeograph facilities and 2 Thermal Fax Lo ard teachers 1n preparation of 1nstructiona
aaterials shall be provided.

SECTION €, ARTICLE IV - STUDENT DISCIPLINE

A.  The Board, through tts adeinistration, will provide supgort and atsistance to teachers for the purpose of maintaining effective
classrooe management,

SECTION €, ARTICLE ¥ - LEAVES AND ABSENCES

A ' For absences taused by 1llness, maternyty or physical disability of the teacher, each teacher will be granted twelve 112) days o
pard satk leave per year, accusulative to one hundred (100) days.

B, Esergency leave up to five {3) days 1n one school year will be granted for family 1llness and death. leasdrate fasily 1s define
as father, nother, husband, wife, children, brothers, sisters, qrandparents, aunis, uncies, nother-in-law, father-in-lar,
brother-in-law and sister-1a-law,

1. Distryct Adesnistrator say approve additional time and use of eserqency leave 1n unusual or excestionz] circusstances.

2. Use of eaerqoncy leave days shall be deducted from accusulated sick leave.

L. Two (2) days leave of absence for personal, legal, business, household or faerly matters which require absence dering scheol hou
shall be granted annually’ Such leave of absence fexcept in the case of emergencies) shall not be granted during the first and
last -efi of the schocl ters, the diy before or after holidays or vacation, or on any in-service day,
fpplication to the Afmimistration for persénal leave ¢hall be rade at least two (2) days before taling such leave and Lhe applit

for such leave shall not ta required to state Lhe reason for taling such leave other than he/she 1s taking 1t under this settion
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Y. An observacion shall be defined not as a single classroom visit but as the recult of three [3) visils cepreseating different
classes of instruction of differcat days, )

4, A conference Setween evaluator and teacher shall be scheduled within two (2) weeks of cceoleted odzervations, and at such tiee
the teacher will recetve @ copy of the evaluation report,

5. The eather shall ackraslodge that he/she has read ail evaluations and other materials to be placed 1n his her ozrscnal file b
affixing his/her signature to the f1le copy, Such signature does nob necescarily indicate acreesent with centeat of such
satersal, A copy of the obeervation chail be qiven to the teacher, The teacker shall have the right to attach a rebuttal,

L. Teechers will btave the right to revies the centents of their afficral persorrel file &1d recerve a cooy of 2ay dacuseate contained
therein, A teacher wi]l be entitled to have one Assocration representative accerpany hiafker Suring such review.

The Scheel Board asy protect the confidentiality of pereenal re;erence, atadestc credartials and cther sioilar decusants
received priar to the teacher’'s 1ritial eeployment. However, after three years of ;cnsecutlve eeptoyaent 1n the district, the
confidential materials nay be reviewed by the adaidistration and/for toacher,

D. 1§ 2 teacher indicates that any malerials in the personnel file are obsolete or i1nappropriate, the Gistrict Adaimistrator wilt
revien said documents and if he agrees, they will be destroyed, A1l cbcolete material svch 2s personal references or docuseats
relating to prior eaplayment wil] be resaved from the file and destroyed, 1f agreed wpon oy the sdarnistraticn.

E. A coeplaint regarding 4 teacher made to the administration by a parent, student or cther person shall be 1a writing and signed by
the complaintant, A copy of the cosplaint will be qiven to the respective teacher, The teacher shall have the right to answer tt
tesplaint 1n writing, and have it placed in his/her file by the adsimistration,

SECTION C, ARTICLE II1 ~ FACILITIES, EQUIPMENT AHD WATERIALS

A. A teacher’s lounge/wark roea will be provided in each school burlding. Each area will be equipped with at least one (1)
typeariter,

B, Adequate typing, dupliciting, stescil and mimecoqraph facilities and 4 Thersal Fax to aid teachers in preparation of instructional
niterials shall te provided.

SECTION C, ARTICLE 1V - STUDENT DISCIPLINE

A, The Board, threugh its admsistration, will provide support and assistance to teschers for the purpose of zaintairing effective
clessrooe managenent,

SECTION C, ARTICLE ¥ - LEAVES AND ABSENCES

A, ' For absences caused by illness, maternity or physical disability of the teacher, each teacher will be granted twelve (12) days of
patd cick leave per year, accusulative to one hundred (100} days,

B. Esergency leave up to five (3) days 1n one school year will be granted for family 11iness and death. leacdiate family 1s defined
as father, nother, husband, wife, children, drothers, sisters, grandparents, aunts, uaclies, mother-in-law, father-1n-lan,
brother-in-law and sister-in-law,

1. District Adeanistrator may approve additional time and use of emergency leave 1n unusual or erxceptional circusstances.

2. Use of emergency leave days shall be deducted. fros accusulated sick leave,

. Two (2) days leave of absence for personal, legal, business, household or fasily satters which require absence during school hourr
shall be granted annuallys Such leave of absence lexcept 1n the case of emergencies) shall not be granted during the first and
last week of the schocl terw, the day before or after holidays or vacation, or on any 1n-service day. .
fpplication to the rdnamistration for persénil Teave ehall be rade al least two (2) ddys before tabing such Jeave avd the agplicar

for such leave shail nat b2 required to state the reason for taking such leave other than he/she 15 taling it urder this section.
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Use of personal leave shall be decducted from accusulated sick ledve, A mixirun of four (4) teachers say be abeent on the saee d2
on personal leave.
Upon request, professional leave up to three (3) days per year aay be granted for the purpose of atlending mzetings or conferences
of an educational rature.
S:ck leave days shall rot be deducted for absences deterasned by the Adeimistration to be due to 1njury taturred an the course of
tke tracher’s esployeent 2nd for which payrent under Worker's Coepensation 1s ailosed,
A teacher who has used all accusulated sick leave because of an extended or chromic 1llness sncluding aaternity shall be placed on
approved leave of abseace withaut pay. Prier to placesent on approved fcave of abeence, the teacher shail precent to the Srheed
Faard eedical cerlifacction verifviag his or her confitien to warrant cuth leave of abecace, Doring cuch leave, the tezcner shall
recelve tnsurance tenefits 3¢ granted dy this agreesent, The Scheal Peard rezerves the right to detereine the duratisn of ire
approved leive up to ane (1) year subject to reconsideralion by the School Fpard atter cne (1) year.

Upon return from such leave, a teacher shall be assigned to the sase position, 1f available, or 1 not, to at least an

equivalent position. A rew assigraent will be based upoa a conference between the teacher and District Admimistritor,

SECTION C, ARTICLE V1 - RETIREFENY

A,

Retiresent age shall be 1n accordance with state law,

SECTION €, ARTICLE VIl - CCMPENSATION

A,

The dasie salaries and extra-curracular salaries of teachars covered by this Agreesent are set farth in Spreadices A and B
respectively which are attached to and incorporated 1n this fgreesent,

L - - . Teachers entering the District say be

allowed six (6} years expersence in placesent on the salary schedule. Additional credit for additional expertence nay be

granted at the option of the Poarded Only one (1) vertical noveaent on the salary schedule 15 permitled for i teacher per

year J

A
2. Salary adjusteents for additional credits earned shall be eade for first semester only of current year}/

3. All teachers shall have the right at the beqinaing of the schael term to choose w-sther to te paid 1n eighteen (18) or
trenty-four (24} egual i1nstalleents with installaents being pard on the fourteenth and teenty-e:ghth of each aonth, Teacher
who choose to be paid in twenty-four (24} 1nstallaents will receive their six sueser installeents at the close of the school
tera. Specizl considerations may be made by the School Roard. Cospensation for extra guty shall be paid to the teacher in
one sus the first pay day follewing the first regular board teeting held after the cuspletion of the activity 1f the teacher
so desires,

4, It shall be the responstbility of the teacher to bring to the attention of the Pistrict Adainistrator any deficiency an
nayaent for extra-curricular activities before final checks are issued for the current year,

S, Teachers will not be required to teach and/or supervise sludy hallis) for more than three-hundred eighteen (315) sinrutes
[Teachers in graces 7-12) within 4 "contracted day' or fifteen hundred ninety 115991 minctes durirg a fyve *contracted duy"

week (Teathers in Pre-school - grade &), For the purpose of the above stated tise Jumitaticas, the paesirg bies agtieen

tlasses will rot arply. The time between Lhe conmencesent of the teachers’ 'contracted day® and the start of the stucent da

w111 not apply. 1In the sice sanner, the time between the conclusion of the student day end that of the teachers’ ‘ceatracte

day® will nat apply to thece saee linitations stated above in this article, . t
Teackers will receive a pro-rated salary 1¥ they are acsigned to teach and/or supervise study hall(s) fer sere than L-e

above stated tize limtations, This salary will be detersined by dividing the teacher’s conbracted bace pay by tha mreder o
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tless pericds in the Shullsburg High School studemt day, This fracticnal aagunt will be added to the tescher's contracted pay
during the time that this cerdition exists,

6, Teachers esployed beyand the school terw will be compensated at the hourly rate set forth 1n Aypeadiz B,

1. Teachers esployed on a full year contract will be provided auth 120% of salary and leave,

8. Deductions from salary for taxes, retiresent, etc., wmill be eide sccording to legal and ctatufory provisiors incusbest vyon

the District,

Esch teacher shali be gquven thirty (301 spnute duby-free noon,
It 15 agreed by and belween the School Roard and the Association that the District chall pay to the disconsin Retiresent Fund 050f
the earnings of each sarticipating teacher, ( Effective JTamuary |, :9?(.)

1t ye understocd and agreed that all suth payaents of contributions sade by the District shall te resorted to the Ficconsin
Reticeaent Fund in tH; tare warner a% though deducted from earnings of the participating teechers and that all such payeents of
tontributions sade by the District shall be avarlable for all retiresent fund henefit purposes to the sawe exteat as norma]
contribulicns which were deducted froe the earnings of the participating teachers, 1t being understood that such payments eade by

the District shall naot be considered District esployer contridutions,

The Board shall pay up to the asount listed i Appendix B per month on the family and single plan for Fealth and Haspital

Insurance, Less than half-time teachers will receive a pro-rata premium benefit consistent with their pro-rata eeslayeent,

1. If a teacher terainates his/her esployrent for reasons other than 1llness prior to the end of the school ters, hissher
Health-Rospital lIacurance subsidy shall terminate on the first day of the mealh following his/her termination, 1§, however, o
teacher tereinates his/her evploysent but completes the school ters, this subsidy chall ternirnate on the first day of .
Septenber, -

2. The Schaol Evard reserves the right to change tnsurance tospanies but agrees Lo continue SAME benefits,

3. Teachers requesting a charge 1n coverage sust notify the District Adsinistrator within twenty 120) days in order ior change to
becase effective. Exasple - from single coverage, to fanily coverage, .

4, Retired teachers wi]l ke allowed to cortinue with the school insurance plan.- Payrent of the presiua to the corpany will be
the ressonssBility of the retired teacher,

The Scheol Baard wil] pay 1601 of long tera disability 1asurance (Plan 1) under the Fireaan’s Fund, Each teacher will de provided

d copy of the pian,

Pece Mo, 1D



SECTION C, ARTICLE VIII - SIGNATURE FAGE
IN WITNESS WHERLOF: Shullsburg Education Association by o vote of 1ts moeabe

has cauted this Ngrocment Lo be signed by 1bs

Fresident ang 1ls
Secret ary. oo « Thas __ day of
and School Mistricl of Shallebon g, Shalloboeg, hioconour

has causked Lhis Agroemenk Lo be gignoed by 1Ls

Mresyxdent, and its

Cler !l o o :

S. E. A. Fresident School l‘oard Fresideni
S. E. A. Secretary School btoard Cleri

Crecuted 1n Dupliacaie

ke S oy . ———— —— . —— e ———— . — —— A s R AR Te - S R BT A e e A AT A S e e St e



APPENDIX A

1985-36 SHULLSBURG SCHOGL DISTRICT FINAL SALARY OFFER ?%/é;/ﬁﬂ&
To [mplenent the 3alary Scheduls for the [38553-8» School Year ail emp.cyees shall be frozen at
their [(984-B83 step placement on Lhe schedule wilh a $750 1ncrease to eich  an//
EASE vV STEP B S STEP M & STEF
14230 459 23U 3gn
STEP ES B3+8 BS+1s BES«24 MS M5+3 M3+ 6
0 142540 14300 147350 15000 153330 13700 14030
1 14700 14954 5200 15430 DD L6150 16500
2 15134 15400 15630 15960 16250 16600 16954 .
3 19500 15850 16160 16250 16700 17050 17400
4 16050 16300 16539 148w 171390 17500 . 17339
5 16500 16759 17000 17250 17600 179350 18709
b 16930 {7200 17450 17700 180350 18400 18750
7 17400 17650 17904 18150 183043 18850 {7200
;] 1810 {d350 18400 16950 19300 13450
? lB55N 18800 19050 19400 19750 20100
1n 192250 1950n 19859 MZ00 20550
11 19700 19950 Zulon 20450 2109
12 20400 2u7s0 20lo0 21430
13 Z0830 21200 21550 21900
14 216350 22000 22350
15 . 22100 22450 22800
16 22900 23230
17 237590 23700
18 24130
24400

—
L)



FREEE MDY ke

EXTRA BENLFLT SCHEDUILE

FOWL L TE

o0 AIRY

L ATHLET [ DLIREZTOR 591,20
J HEAD FOUTERALL Fa&L, 00
- NASSTSTANT FOUTRALL 417,84
4 HEAD EROYS LASHETRAL 11HZ, 50
'3 A. BOYS BAGKETBALL 991.00
& HEALD GIRLS BASIETERL 1182, 050
7 A. GIRLS BASHETRALL DF1.Z5
g HEAD ELM ROYS BRALL 475,00
9 HEAD ELIM GIKLS HBAL 4HA5. 00
1w GIRLS VOLLEYERALL o%1.25
1 HEAD EBOYS TRACH 4%, 50
172 HEAD GIRLES TRACH ana, Lo
1 UFIRTNG LASLALL 452,20
4 SENIOR CHEERLEADING 218000
i JUINTIHG I 2B YA ENG VAR
14 FFHI LR PR
L7 et LAt T T
143 FEA LALL &2
Ly Y EAREIOH A TR
Za NEWSFAF ER 177.7H
Al FULL-LLENG T TLnY D75.467
S0 WHISGEA CNNTEST FLAY [SLOP RN
wa HEAD FRENTG IS SFLL 6L
g ASGIST FUREMLSICS 204,200
25 VOcAaL rUSIC Ta3.50
2 FAND 477,00
S SLHOOL SLWWICH ORG, a4, o
PRE DRIVER 'S ED FLR R, 7.t
o9 RUS CHAPLRKRONE/LCVENT tZ.1/
~0 CONCESSIONS/EVENT 192.07
1 GAME SUFERVISION/EV 8.87
b GAME TICHET SELL/EV 8.87
T GAME TICFET TALE/EV .87
w4 SCORE EEFER/EVENT 8.87
9 TIMELEEFIZR/EVENT 6.87
Zh CAMERA OFERATOR/EV B.g7
=7 JUNTOR FROM YR )
M FOM-FOM SQUAD D706.LO
= FRE-SEASON FOQTRL/W S92.17%
40 HOURLY Ra&IE AR

All orgenications must be approved by High Schaool Frincipal
or Elemsniary Frincipal according to areas of =crvice
rendered.  Funcktion of school service organizations will be
evaluated each ycear.,

HEALTH INSURANCE

150, au/monlh
65, 00/ month

Family
Single



AFFENDIX D

SENICRITY LIST

The classification for senority purpocses are as follows:

1. Freschool through B8th Grade,

2. DPepartments.

1. Frecschool - Bth

Grade

TEACQER

Calvert, Sheryl
Gille, Irene
Hilvers, Ruth
Spillane, Margaret
Leahy, Sandra
Gollmer, Thurl
Huston, Marsue
Klien, David
Weigel, Jane
brown, Carolyn
Hazen, Tim
Stansfield, Lynette
Graham, Cebbie
Faquette, Fam
Anderson, Karla
amps, Carol
Kamps, Jolene

Bohman, Mark

YEAR CONTRACYED
1967
1967
19468
1968
1970
1973
1973
1975
1976
1978
1978
1979
1979
1979
1981
1982
1984

1984

DPI CERTIFICATION

¥ -8

1 - 8

K - &

1 -8

K -3

1 -6

1 - &

7 -8

1 - 6

4 - 6

4 - B

K -6

Fre = &

K -3

Fre — &

Fre -~ &
. Fre - &

1 - 6



~

=. Departments

DEPART™MENTS
Agricul ture

Art

Business Education

English

Foreign Language

Guidance

Health
Home Economics
Industrial Arts

Learning Disabilities

Mathematics

Library Science
Music - Instrumental
Music - Vocal

Fhysical Education

Seniority List

(Continurnd}

TEACHERS

White, Don
Reitzner, Colleen
McArdle, DRarbara
NeCollins, Sandra
Swencon, Gloria
Shinto, Tracy

Swenson, Gloria

Uinter, Robert
Coettcher, Robert

Dahl, Vicki
Thomasson, Shirley

Huftel, Tom

Stansfield, Lynette

Heinz, Janice

Lorsung, Darcy
Martens, Joe

NeCollins, Sandra
Capenter, Lamont
Klacan, Eeth

bsettcher, Robert
Dahl, Vicki

Reading = 516 (Reading Teacher? Hilvers, Ruth

Brown, Carolyn
Fagquette, Fam
Hamps, Carnl

Reading = 317 (Reading Specialist) Brown, Carolyn

Science

Speech/Language

Social! Studies

Bohnsack, Randall

Chamberlain, Arnold

Parks, Michael

Boyle, Robert
tllein, David

A Y-

YEAR CONTRACTED
1701
1981
1971
1979
1984
1985
1784

1976
1979

1981
1982

1971
1983
19468
1978
1979
1982

1978

1977
1281

1781

1972
1973



L}

1955-96 SHULLSEURG SCHOOL DISTRICT FINAL SALARY OFFER 1/46/86
DISTRICT SENIORITY CLASSIFICATION LIST
APPENDIX D.1

Agriculture

aArt

Business Education
Computer Science
Driver Education
English

Foreign Language
Counselor

Health

Home Economics
Industrial Arts
Instrumental Music
Learning Disabilit:res
Library Science
Mathematics
Fhysical Education
Pre K - &

Reading 716
Reading 317
Science

Social Studies '
Speech/Language
Yocal Music



APPENDIX D.2
1985-86 SHULLSBUKG SCHGOL DISTRICT FINAL DFFER 1/b/86

1EAR EMPLOTEE D.P.1. CRATIFICATION DIST CLASSIFICATION

-



