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ARBITRATION AWARD

Brodhead Education Asscociation, hereinafter referred to as the
Association, and the Brodhead School District, hereinafter referred
to as the District, having between March 28, 1990 and August 9, 1990
met in collective bargaining on six occasions in an effort to reach
an accord on the terms of a collective bargaining agreement to
succeed an agreement which expired on June 30, 1990, covering all
certified personnel of the District, including all regular full-time
and regular part-time teachers and guidance personnel, and excluding
administrators, substitute teachers and non-certified personnel. On
August 8, 1990 the Association filed a petition with the Wisconsin
Employment Relations Commission, hereinafter referred to as the WERC,
requesting that the latter agency initiate arbitration pursuant to
Sec. 111.70(4) (cm)6 of the Municipal Employment Relations Act, and

following an investigation in the matter by a member of the staff of



the WERC, the parties, by August 20, 1991, filed their final offers,
as well as éﬁipulation on matters agreed upon, with the WERC, and on
August 28, 1991 the WERC issued an Order, wherein it determined that
the parties were at an impasse in their bargaining, and therein the

WERC certified that the conditions for the initiation of arbitration

had been met, and further therein the WERC ordered that the parties

proceed to 'final and binding arbitration to resolve the 1issues
]
existing between them, and that in that respect the WERC submitted a

|
panel of seven arbitrators from which the parties were to select a

' single arbiﬁrator. After being advised by the parties that they had
selected th% undersigned, the WERC, on September 26, 1991, issued an

Order appoiﬁting the undersigned as the Arbitrator to resclve the

impasse between the parties, and to issue a final and binding award,
by selecting either of the total final offers proferred by the

. | . . . . .
parties to the WERC during the course of its investigation.

Pursuant to arrangements previously agreed upon, the undersigned

'l 3 A
met with thp parties at the offices of the District in Brodhead,
|

Wisconsin on October 30, 1991 for the purposes of commencing hearing

in the matter, but at the outset thereof the parties requested the
W

undersigned to conduct mediation in an attempt to assist the parties

in reachinghan accord in their bargaining, and thereupon the parties

spent approfimately eight hours in such effort, without success, and,

if an accord could not be reached in the interim, the parties agreed

that hearing in the matter should be resumed on November 6, 1981. No
|

accord was:Teached, and therefore the hearing was resumed on the

latter date; during which the parties were afforded the opportunity
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to present evidence and argument. The hearing was transcribed, and
a copy of the transcript was furnished to the parties and the
Arbitrator on December 19, 1991. Counsel for the parties filed
briefs and reply briefs and the record was closed as of March 5,
1992,

The Matters In Issue

The matters in issue herein involve proposals contained in the
final offers of the parties pertaining to additions or changes in
various provisions of the 1988-90 bargaining agreement to be included
in the successor two year agreement in effect for the 1990-91 and
1991-92 school years.

The Association proposes to include a new provision in Article
VII, TEACHER EMPLOYMENT PRACTICES - GENERAL, Section C - Individual
Contracts, as a new para. 5, renumbering the existing paragraph as
paragraph 6. Said new paragraph 5 would read as follows:

"If a teacher performing Extracurricular assignment (s)
wishes to resign an assignment, the teacher shall
notify the District of this desire in writing by April
15th. The teacher shall be obliged to perform the
Extracurricular assignment the following school year
and shall be released from the resigned assignment at
the end of the following school year. If the District
secures a replacement, the District may release the
resignee earlier than the end of the following school
year. 1In cases of personal emergencies, the District
may waive the notice requirements for release from
extracurricular assignment (s} ."

It should be noted that the 1988-90 agreement contained no

v R
provision relating to the resignation from extracurricular

assignments. The District’s final offer contains no proposal

relating thereto.



VIII. SALARY AND FRINGE BENEFITS

Both p;rties propose changes in the structure for the salary
schedules in both years of the successor agreement. Their offers as
to the BA base salary for the first year of the agreement differs by
$125.00, the amount generated by the Association schedule over and
above that qf the Board’s offer. Further, the Association proposed
the addition}of a longevity step (Step 11) to the salary schedule for
both years o# the agreement, while the Board proposes said additional
step for only the second year of the agreement.

Neithef party proposed to change the number of lanes, nor the
designationé for said lanes in either year of the agreement. The
salary‘schedule in effect for the 1989-90 school year reflected the

following lanes, the steps therein, and the increase in each step in
|

their respective lanes:

) Number Increase Number Increase
Lane oﬁ Steps per Step _Lane of Steps  per Step
BA | 7 $ 863 Ma 10 $1,253
BA+6 8 941 MA+6 10 1,331
BA+12 9 1,019 MA+12 10 1,409
BA+18 10 1,097 Ma+18 10 1,487
BA+24 ' 10 1,175

The interval between lanes were $607, $747, $677, $677, $676,
$678, $677 and $677, respectively. The salary schedule in effect

during the i989—90 school year is attached hereto as Appendix A-1.
|

The Agsociation Offer s

For the 1990-91 School Year - The Association applies a $667 interval
I

between the nine lanes, and utilizes the same increments as in effect

during the 1989-90 agreement for the experience steps on all lanes.



It also adds an 1l1lth (longevity) step to all lanes from the BA+18 and
greater, calculated at 3% more than the corresponding step 10 on the
1989-90 salary schedule. By factoring the percentage increase from
the 1989-90 step 10 instead of the 1990-91 step 10, ameliorates the
cost of the longevity step in the first year.

For the 1991-92 School Year - The nine 1lane schedule is again

proposed, wusing experience steps identical to the experience
increment in the 1989-90 year for steps 1 through 10 on all nine
lanes. The longevity step is calculated as 3% of the 1991-92 step 10
for the lanes. Intervals between lanes are changed to $650 each for
the BA lanes, and $850 each for the MA lanes.

Increase in BA Base Rates - The Association’s offer increases the BA

base for 1990-91 to $19,550, and to $20,500 for 1991-92.

The District Offer

For the 19%0-91 School Year — The District would maintain the same

nine lane, ten step schedule as in 1989-90. It would change the lane
intervals to $650 each, except to $850 at the interval from the BA+24
lane to the MA lane. The experience steps remain at the same amounts
as in 1989-90.

For the 1991-92 Schocol Year — The District proposes an 11th step for

longevity on the last five lanes of the schedule (BA+12 through
MA+18), which step is equal to one-half of the regular experience
increment for the respective lanes.

e

Increase in BA Base Rates — The District would increase such rates to

$19,425 for 1990-91 and the $20,500 in 1991-92,

The salary schedules proposed by the parties for the two years



of the new agreement are included in each of the final offers. Said
schedules are attached hereto as Appendices A-2, A-3 and A-4.

VIII. SALARY AND FRINGE BENEFITS

C. Sick Leave, Emergency lLeave and Maternity Leave

The expired agreement between the parties contained the

following pqovision:
;

"2. Personal and business emergencies shall include child
born to wife, illness and funerals. All days granted
for leave in section shall be deducted from the
teacher’s total sick leave. The granting of emergency
leave under this section for reasons other than child
born to wife, and serious illness or death to a member
of the "immediate family" will be at the discretion of
' the Superintendent. Immediate family shall be defined
! toc mean spouse, children, parents, grandparent,
: grandchildren, mother-in-law, father-in-law, brothers
\ and sisters or a member of the teacher’s household."

\
\
|
|
|
!

Both pérties propose changes in the provision, mostly minor,
il

with the exception that both agree to include emergency leave

pertaining Ito an adopted child. Neither party considers their
| . .
proposed changes as being major.
!
The Association would revise the provision to read as follows:

"2, Pérsonal and business emergencies shall include birth or
adoptlon involving employee or employee’s spouse, illness
and funerals. All days granted for leave in this section
shall be deducted from the teacher’s total sick leave. The
granting of emergency leave under this section for reasons
other than birth or adoption involving the employee or
employee’s spouse and serious illness or death of a member
of the "immediate family" will be at the discretion of the
District Administrator. "Immediate family" shall be
defined to mean spouse, children, parents, grandparents,
grandchildren, mother-in-law, father-in-law, brothers and
sisters or a member of the teacher’s household.”

The District offers the following revised provision:
"2. Personal and business emergencies shall include birth or
adoptlon involving employee or employee’s spouse, illness

apd funerals. BAll days granted for leave in this section
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shall be deducted from the teacher’s total sick leave. The
granting of emergency leave under this section for reasons
other than birth or adoption involving the employee or
spouse and serious illness or death of a member of the
"immediate family" will be at the discretion of the
Superintendent. "Immediate family" shall be defined to
mean spouse, children, parents, grandparents,
grandchildren, mother-in-law, father-in-law, brothers and
sisters or a member of the teacher’s household."

VIII. SALARY AND FRINGE BENEFITS

The expired agreement contained the following provision:

D. Insurance Provisions

"2. Health Insurance Plan

The Board will select an insurance carrier to provide
health and accident insurance for the teachers,
provided all benefits remain reasonably equivalent.
The carrier selected for 1988-90 is Wisconsin
Physicians Service. The programs available for
teachers through WPS for 1988-89 are two HMO’s (Monroe
Allhealth and Rock Allhealth) and a 100/200 deductible
program referred to as CareShare. The carrier
selected for 1989-90 is Wisconsin Education
Association Insurance Trust (hereinafter referred to
as WEAIT), plan number 120.

The Board agrees to pay the maximum amounts listed
below toward the premiums for the above plans. If the
premium rate is less than the listed maximum the Board
would pay the full premium. The teachers would pay
the difference between the maximum listed below and
the premium rate for each plan if the premium exceeds
the maximum Board contribution. This amount would be
deducted from the teacher’s first payroll check each
month (15th).

1988-89
$240 per month for a family plan
$ 85 per month for a single plan

1989-90
$271.76 per month for a family plan
$103.64 per month for a single plan

The Board will pay the pro-rated maximum premium
contribution amount for part-time teachers, i.e., 60%
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teacher contract = 60% of the maximum premium
contribution paid."

The Assogciation Qffer
The As#ociation would revise the first paragraph in D., 2. as

follows:

"The Board will select an insurance carrier to provide
health and accident insurance for the teachers, provided
all benefits remain reasonably equivalent. The carrier
selected for 1990-91 and 1991-92 is the Wisconsin Education
Association Insurance Trust (hereinafter referred to as
WEAIT), plan number 120.

The Association would retain the language in the second
paragraph, except that the word "plans" at the end of the first
sentence is changed to “plan".

The amdunt of monthly premiums for health insurance to be paid

by the Dist#ict is set forth in the Association’s offer as follows:

1990-91 1991-92
' Family Plan $339.70 $371.94
f Single Plan $129.56 $144.98

The Association would retain the last paragraph of the provision
i
appearing in the 1988-90 bargaining agreement.

The Offer of the District

The District offer would change the first paragraph appearing in

\
Section 2 to read as follows:

‘\
"The Board will select an insurance carrier to provide
health and accident insurance for the teachers, provided
all benefits remain reasonably equivalent. The carrier
selection for 1990-91 and 1991-92 is WEAIT, with coverage
at no less than the 1989-90 levels."

With respect to the second paragraph appearing in Section 2 of

the 1988-90 bargaining agreement, the District’s offer would also



retain the initial two sentences of said paragraph, but would alter

the next sentence to read as follows:

"The teachers would pay the difference between the maximum
listed below and the premium rate for each plan if the
premium exceeds the maximum Board contribution; however, if
the 1991-92 premiums exceed the amount shown, the Board
will pay 50% of the excess premium amount and the teacher
will pay the other 50% of such premium amount by payroll
deduction. Any amount to be paid by the teacher will be
deducted from the teacher’s first payroll check each month
{15th) ."

The District’s offer would also retain the provision relating to

part—-time teachers,

The District’s offer proposes that it pay the following monthly

premiums:

1990-91 1991-92
Family Plan $339.70 $390.66
Single Plan $129.56 $148.99

The 1988-90 agreement, in Article VIII, Section D, contained the

fellowing provision:

ll3.

Long Term Disability Plan

The Board shall provide a contribution of $4.60 per
$1,000 of gross income per month per employee toward
a group long term disability plan. The plan shall
provide a benefit of 90% of gross income after a
waiting period of sixty (60) calendar days and shall

include the following options: (1) Social Security
Freeze; (b) Primary Offset; (c¢) Minimum Benefit of
25%. It is understood that the Board reserves the

right to name the carrier of this plan. The carrier
of the plan for the schopl year 1988-89 shall be the
WEAIT. The Board agrees to pay an increase of up to
5% for long term disability insurance premiums for
1987-88 (a maximum of $4.83 per $1,000). In the event
the premium exceeds this amount $4.83/%$1,000, the BEA
agrees that such excess will be paid by the individual
member. The Board will provide a policy that meets
the minimum outlined in this provision.*"
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The Offer of the Association

The Association would maintain the provision as is, except for
the fourth sentence, which would read as follows:

“The carrier of the plan for the school years 1990-91
and 1991-92 shall be the WEAIT."“

The Offer of the District

The Districts offer contains the following changes in said
provision:

First éentence to read as follows:
"The Board shall provide a contribution of $.46 per
$1,000 of gross income per month per employee toward
a group long-term disability plan for the 1990-91
school year.™

From the fourth sentence, the District proposes that the

provision end as follows:

"The carrier of the plan for the 1990-91 school year

! shall be the WEAIT. The Board agrees to pay an
” increase of up to 5% for long-term disability
insurance premiums for 1991-92. In the event the

i premium exceeds this amount the BEA agrees that such
excess will be paid by the individual member. The
Board will provide a policy that meets the minimum
outlined in this provision."

The 1988—90 agreement, in- Article VIII, Section D, also
contained, %aragraph 6, a provision relating to "Dental Insurance".
The parties.agree on the continuation of the language therein, except
to reflect that the coverage is for the years 1990-91 and 1991-92.

Their offeps also set forth the maximum of the amounts of the

premiums torbe paid by the Board, as follows:
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Association Offer District Offer

1990-91 1990-91
$48.08 per month - Family plan $48.08 per month ~ Family plan
$16.78 per month - Single plan $16.78 per month - Single plan
1991-92 1991-92
$51.14 per month - Family plan $52.89 per month — Family plan
$19.46 per month — Single plan $18.46 per month - Single plan

Payment to Wisconsin Retirement System - Article VIII, Section E

The 1988-90 agreement between the parties contained the
following provision:
"The Board agrees to pay up to 6% of the teacher’s salary
as the teacher’s contribution to the Wisconsin Retirement
System (hereinafter referred to as WRS) during the 1988-89
and 1989-90 school years."
The Association proposed that the provision read as follows in
the new agreement:
*The Board agrees to pay up to 6% of the teacher’s salary
as the teacher’s contribution to the Wisconsin Retirement
System (hereinafter referred to as WRS) through December
31, 1990. Effective January 1, 1991 and throughout the
remainder of the 1990-91 and 1991-92 school years, the
Board agrees to pay up the 6.1% of the teacher’s salary."
The District, in its offer, proposes to commence the payment of
the 6.1% rate as of the first payroll date in the 1991-92 school
year, which falls on August 20, 1991.

Extra Curricular Activity Compensation

The 1988-90 agreement contained schedules which set forth the
compensation for extra curricular actiz;ty engaged in by teachers.
The Association’s offer

would, for the most part, retain the same activities, and it proposes

that the compensation for such activity be increased by 15% at the
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commencement of the 1990-391 and also at the commencement of the 19%1-
92 school years. It would also add new activities to the schedule,
and would inérease the compensation for certain events participated
in by the teéchers.

The Diétrict’s offer would modify the extra curricular
compensationgschedule. The compensation it offers is based on a
point syste#, and it would also include compensation for new
activities.:

The Task of the Arbitrator

The Arbﬁtrator must determine which of the final offers is more
supported by the evidence adduced herein relating to the statutory
criteria set:forth in Sec. 111.70(4) (cm) 7 of the Municipal Employment
Relations A&t, and therefore to be incorporated in the collective

bargaining agreement between the parties.

The Statutoﬁ& Criteria
Said stlatutory provision contains the following criteria to be
considered Sy the Arbitrator in an interest arbitration proceeding:
"a. Tﬂe lawful authority of the municipal employer.
b. Tﬂe stipulations of the parties.

C. The interest and welfare of the public and the financial
ablllty of unit of government to meet the costs of any
proposed settlement.

d. Comparlson of wages, hours and ‘conditions of employment of
the municipal employes involved in the arbitration
proceedlngs with the wages, hours and conditions of
employment of other employes performlng similar services.

e, Comparlson of wages, hours and conditions of employment of
the municipal employes involved in the arbitration
proceedings with the wages, hours and conditions of
employment of other employes generally in public employment
in the same community and in comparable communities.

' ‘ 1 2



f. Comparison of wages, hours and conditions of employment of
the municipal employes inveolved 1in the arbitration
proceedings with the wages, hours and conditions of
employment of other employes in the private employment in
the same community and in comparable communities.

g. The average consumer prices for goods and services,
commonly known as the cost-of-living.

h. The overall compensation presently received by the
municipal employes, including direct wage compensation,
vacation, holidays and excused time, insurance and
pensions, medical and hospitalization benefits, the
continuity and stability of employment, and all other
benefits received.

i. Changes in any of the foregoing circumstances during the
pendency of the arbitration proceedings.

3. Such other factors, not confined to the foregoing, which
are normally or traditionally taken into consideration in
the determination of wages, hours and conditions of
employment through voluntary collective bargaining,
mediation, fact-finding, arbitration or otherwise between
the parties, in the ©public service or in private
employment ."

Positions of the Parties with Respect to the Statutory Criteria

In its brief the Association sets forth no specific reference to
the various statutory criteria which it deems are more appropriate
for the consideration by the Arbitrator. It refers to comparisons
existing in bargaining agreements covering teachers in the employ of
districts, which along with Brodhead, comprise the Rock Valley
Athletic Conference. It also contends that the District has the
ability to pay the costs which would be generated by the
Association’s offer.

On the other hand the District opiﬁes that the criteria having
relevance herein include, (1) the tentative agreements between the
parties; (2) the interest and welfare of the public; (3) the
comparisons of the wages proposed by the parties with those of

13



comparable districts in the athletic conference; (4) the cost of
living for ?he twelve month periods which ended June 30, 1990 and
June 30, 1991; (5) changes in these areas during the pendency of this
proceeding; and (6) other factors considered in determining wages and
conditions of employment through voluntary bargaining in the public

]

sector. |

The Aggrogrihte Comparable Grouping

[
|

Although during the course of the hearing the Association
introduced exhibits relating to insurance provisions in collective
bargaining égreements covering teachers in the employ of three
elementary schools serving Walworth UHS, also known as Big Foot, a
member of the athletic conference, said agreements were not relied
upon by the%Association in its brief and attachments thereto. The
parties are;not at issue with respect to utilizing the districts
which are members of the athletic conference as the appropriate
comparable grouping. The districts comprising the Rock Valley

Athletic Conference include the following:

Brodhead Palmyra-Eagle
| Clinton Parkview (Orfordville)
: Edgerton Beloit-Turner
Evansville Walworth (Big Foot)

Resiqnation from Extra Curricular Assignments

Background

(-5

Past ba&gaining agreements between the parties have not included

any provisions granting teachers the right to resign from an extra

!

curricular assignment. However, teachers have been permitted to do
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so, when approved by the Superintendent, and in most cases, when a
qualified replacement is found. The record establishes that there
has been a shortage of qualified teacher volunteers for certain types
of such assignments, and that the District has found it necessary to
recruit non-teachers to perform such assignments. The bargaining
agreements in only two of the districts in the athletic conference
provide for resignation for extra curricular assignments, and then on
a more restrictive basis than is proposed in the provision contained
in the Association’s final offer.
The Association’s Position

The Association points out that under past agreements teachers
were not given the right to resign from extra curricular assignments.
It claims that its proposed language is reasonable and preferable to
the lack of a provision relating thereto, and that its proposal does
not prevent the District from assigning teachers to extra curricular
activities. It contends that teachers should primarily focus on
instruction in academics, rather than such extra curricular duties,
and that teachers should not be required to unwillingly remain in
such assignments. The Association points out that its proposal
provides the District with an additional year of service in the
activity involved beyond the year in which the teacher tenders
his/her resignation, and thus the District has a considerable period
of time to find a replacement. It calls attention to the fact that
districts of Turner and Parkview have bargaining agreements which
contain procedures permitting teachers to resign from their extra

curricular assignments.
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Position of the District

The Digtrict points out that the Association presented no
evidence to explain why its proposal is necessary. It contends that
a teacher’s willingness to accept an extra curricular assignment may
have been a% integral part of that teacher’s initial hire by the
District. I; criticizes the proposal for not containing a reason for
the resigna%ion, as well as the fact that the proposal does not

|
. condition thg resignation on the availability of substitute therefor.
The Distric; indicates, and the evidence so establishes, that the
provision in the Turner agreement grants the district the right to
assign a te$cher to an extra curricular assignment for as many as
three yearsT and that in Parkview, a teacher can resign such an

assignment énly if another teacher volunteers for the position.

Conclusion !

Exceptifor the notice period provided in the proposal of the
Association4 there are no other conditions set forth therein which
are attached therein to the teacher’s right to resign. The
Arbitrator %s of the opinion that the proposal constitutes a quantum
leap forward in the attempt to secure such an absolute resignation
right, especially since the Association has not established that the
District has unreasonably denied any teacher’s request to resign from
his/her ext;acurricular assignment. Under the circumstances noted
above, the Arbitrator does not favor the Association’s proposal.

Emergency Leave — Maternity Leave

Neither party considers the changes proposed in the provisions

contained in the offer of the other pertaining to such leave, as

16



being "major"™. 1In the Association’s offer, the person who has the
discretion to grant such leave is identified as the "District
Administrator", while the District’s offer refers to that individual
as the "Superintendent". The leave provision in the 19%88-90
agreement refers to that individual as the "Superintendent". Neither
provision is favored over the other, since there is no significant
differences between them.

Health Insurance, Article VIII, D, 2.

The Offers

The cffer of the Association would retain WEAIT, plan 120 as the
health insurance carrier, a carry over from the 1988-90 bargaining
agreement. It would increase the amounts of the monthly premiums to
be paid by the District to the actual established costs for both
years of the new agreement. The District’s offer, while agreeing to
retain WEAIT as the carrier, make no reference to any particular plan
number. With regard to the amount of monthly premiums to be paid by
the District, the offer of the District, 1like that of the
Assoclation’s, specifies that it will pay up to the actual premium
cost for the first year of the agreement, and for the second year
thereof, it offers to pay premium costs up to $390.66 for family
coverage, or $18.72 above the actual premium costs. For single
coverage, the language would require the District to pay as much as
$148.99 per month, or $4.01 above thgiactual premium costs. The
offer of the District also provides that should the premium costs in
1991-92 exceed the amounts set forth in its offer, then the District

and the individual teacher would split the difference 50/50.
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Position of the Association

The Association contends that its offer is the more reasonable
of the two, in that it would maintain the District’s relatively low
ranking in premium costs when compared to the external comparables,
fifth for the 1990-91 year, and sixth in the 198%1-92 year, as a
result of thé addition of Palmyra into the conference. It points out
that four o% the conference districts pay the full amount of the
premiunms, wfthout stating the exact amounts, and that the Turner
district is 5bligated to pay the stated dollar amounts, which reflect
the actual 4ost of the premiums. Palmyra pays the "full amount:,
less $1.00 ﬁer month, which is paid by the teacher. The Walworth

|
agreement réquires that that district pays up to $250 per month
toward the gamily plan, and $100 per month toward the single plan,
with the diéﬁrict and the teacher equally sharing the excess costs,
if any. The!Association argues that the District has not offered any
"quid pro qu;" for its proposal relating to the sharing of any excess
premium cosﬁs, while at the same time pointing out that under the

I
1988-90 bargaining agreement, the provision, as worded, would have

reguired onﬂy the teacher to pay such excess if that occurred.

The District’s Position

The Digtrict acknowledges that it seeks a change in the status
quo by propgsing the cost sharing concept for 1991-92, with respect
to the, premium costs in excess of thg amounts set forth in the
agreement. &t characterizes the Association’s desire to maintain the

status quo as "an invitation to continued bargaining delay and a

tardy contract resolution" in an effort to learn the exact premium
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:
costs prior to reaching an accord during bargaining, as demonstrated
in the past three of four rounds of negotiations, the parties did not
reach an accord until after the commencement of the second year of
their two year agreements.

The District supports its removal of the plan number from the
language in the health insurance provision by contending that its
offer to include the added language "with coverage at no less then
the 1989-90 levels" protects the insureds against a reduction in
coverage, while not tying the District to changes which might result
should WEAIT amend its plan 120.

The District points out that the premiums to be paid by it in
the second year of the agreement represents an estimated 15% increase
over the premium costs for the first year of the agreement, whereas
the actual premium rates for the second year approximates a 10%
increase over the actual premium costs. The District claims that its
offer is an improvement upon the 1986-88 agreement, in that its
maximum premium obligation for the 1991-92 school year is an increase
of 15% as compared to the 5% increase in 1987-88, and that it offers
to split the excess with the teacher, whereas in 1987-88, the teacher
would have had to pay the entire excess over the amount of the
District’s obligation set forth in that agreement. It emphasizes
that under the 1990-92 agreement its offer requires it to pay the
full costs of the premiums. L

The District takes issue with the Association’s claims relating
to the amount of the health insurance premiums paid by the other

districts in the athletic conference. The District reviews the
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pertinent contractual provisions <contained in the agreements
involved, and it points out the following, with respect to the
district noted:

Palmyra - When the premiums exceeded the stated maximums
: the district paid the full premium, but the
‘ salary schedule was adjusted downward to retain
! total package costs.
Big Foot - When the premiums exceed the monthly caps, the
! district and the teacher share 50/50 of the
excess amount.

Turner - Teachers pay entire excess over the stated
i premium amounts.
Clinton - District pays 100% of the premiums. Insurance
! is not tied teo a named provider, but district
will provide a plan "comparable to the 1990-~91
plan.
Edgerton, Evansville and Parkview - Said districts pay 100% of
f the premium costs.

- x |
Discussion

There-ére no differences in the monetary impact of each of the
offers relaﬁing to premium costs for the term of the new agreement,
since said éosts have been established for the entire two year term
of said agréement, and under both offers the District is required to
pay the entfre premium costs for both family and single plan§. There
was no evidénce adduced that either of the offers would affect the
existing antractual language (other than the amount of premium
costs), upiat least to the date on which the record was closedj
herein. ﬂ e

It apﬁears to the Arbitrator that both of the parties are
attempting to posture themselves for the next round of bargaining.

The Arbitrdtor concludes that neither offer is favored over the
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other, since neither offer, in themselves’ are sufficient to outweigh
one total offer over the other.

Long Term Disability Insurance — Article VIITI, Section D, 3

Background

The Association would continue the provision as it existed in
the 1988-90 agreement, except for the dates therein to reflect 1990-
91 and 1991-92 school years. At first blush the District’s offer
appears to change its contribution toward the plan from a $4.60 per
$1000 of gross income per month per employee to a contribution of
$.46 per $1000 of gross income per month per employee. Further, for
1991~82 an increase in the premium of 5% will be borne by the
District, with the excess over and above such increase to be paid by
the teacher.

The Position of the Association

The Association contends that the District’s offer relating to
its contribution of $.46 per $1000 of gross income is in error, as
reflected in the District’s costing calculations, which indicated
that the District’s contribution was calculated on the basis of $4.60
per $1000.

The District’s Position

The District’s briefs contain no argument with regard to the
issue.

Discussion

S

The Arbitrator is satisfied that District intended to provide a
contribution of $4.60 per $1000, as indicated in its calculations

relating to total package costs. Therefore the Arbitrator concludes
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that there is no material difference between the two offers.

Dental Insurance ~ Article VIII, Section D, 6

Background

Exceptifor the substitution of the two new school years, both
offers wouldiincorporate the identical language which appeared in the
1988-90 agr%%ment, including the continuation of WEAIT as the carrier
of the dentél insurance. It should be noted that in the 1989-90
school year %he District paid the fu;l amount of the monthly premiums
for both thg family and single plan, $42.92 and $13.98 per month.
The Associa?ion’s offer reflects the actual cost of the monthly
premiums fo£ both years of the new agreement, The offer of the
District eqéals the full premium costs for 19%0-91. For the year
following t#e District’s offer of up to $52.89 for the family plan
exceeds the .actual premium cost by $1.75 per month, while its offer
to pay up t; $18.46 for the single plan is one dollar ($1.00) less
than the actual cost of the single plan premium, which would require

the teacher covered by said plan to pay $1.00 per month toward the

payment of the premium.

The Positioﬂ of the Association
|

The .Aﬁsociation contends that the athletic conference norm

reflects thét the employer pays the full premium costs for the family
and single Eplan coverages. It points out that at Turner, the
bargaining égreement sets forth the actupal dollar amounts, while at
Clinton, Evénsville, Palmyra and Parkview, the bargaining'agreeménts,
without seﬁting forth the dollar amounts, provide for the full

payment of dental premiums. It characterizes the provision in the
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Walworth agreement as "substantially out of step" with the remaining
conference districts by permitting that district to pay only 50% of
the dental insurance premiums. It charges the District as attempting
to change the status quo by proposing that the single plan employees
contribute to the premium payment in 1991-92.

The Position of the District

The District Jjustifies its offer relating to its premium
contributions for the family and single coverage on the basis that it
estimated a 10% rise in premium costs in each year of the new two
year agreement, thus resulting in its offer with regard to the single
plan, which would require the teacher to contribute $1.00 per month
to the payment of the full premium.

Discussion

The bargaining wunit herein consists of 58.75 full time
equivalent teaching positions covered by the family plan dental
insurance, while 14 full time teachers are covered by the single
plan. Thus, the dollar difference per month between the offers with
respect to the single plan premium amounts to $14 per month. The
cost to the District for paying the full amount of the single plan
premium would total an additional $168 for the 1991-92 school year.
The Arbitrator favors the Association’s offer relating to dental
insurance.

Payment to Wisconsin Retirement System — Article VIII, Section E

-
P

Pursuant to the 1989-90 bargaining agreement the District paid

6.0% of the teacher’s salary as the teacher’s contribution of the

Wisconsin Retirement System (WRS). In the fall of 1990 a state
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statute was enacted which required an increase in the employee’s
share to 6.1% effective January 1, 1991. The Association’s offer
would requife the District to pick up that full amount, effective on
the latter Qate. The District’s offer would delay the implementation
of the addiﬁional .1% until the commencement of the 1991-92 school
year in Auﬁust 1991. The Association’s offer would require the
District togpay an additional $1,699.16.

The Associaﬁion's Position

|
The Association points out that the districts of Evansville,

Palmyra and Parkview increased their WRS contribution to 6.1% in
January 1991, and to 6.2% in January 1992. It indicates that
Edgerton ané Walworth increased the rate to 6.1% "at the earliest
opportunityﬁ provided by a contract reopener in 1991. The remaining
districts of Turner and Clinton still provide for a 6.0% pick-up.
The Association characterizes the difference between the two offers
as a "pittaﬁfe“ in comparison with the earning power lost to teachers
.who have reéeived neither salary nor extracurricular increases, nor
payment foﬂ increased premiums for the contract period involved
herein. It argues that its offer with respect to the District’s
contributio? for the employee’s share to the WRS as the more

reasonable.
|

. The Offer of the District

The District acknowledges that the dollar difference between the

1 R
two offers ws not great, but it contends that its offer is preferable
since it opposes a modification to be implemented in the middle of

|
i
b

the school year, where no similar adjustment is found in prior
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agreements between the parties, and in addition the Association’s
offer, if implemented, c¢ould <c¢reate significant retroactivity
problems. It also contends that its offer places its teachers "in
the middle of the pack"™, when considering the dates upon which the
athletic cﬁnference districts have implemented changes in their WRS
pick-ups.

Discussion

Both parties acknowledge the apparent insignificance of this
issue. The Arbitrator is not impressed with the District’s argument
that the Association’s offer would create significant retroactivity
problems. Both parties are quite capable in the use of computers, as
demonstrated in the number of exhibits each adduced during the course
of this proceeding. The same expertise, no doubt, has already been
applied, in calculating the dollar differences between the two
offers. The Arbitrator favors the Association’s offer with respect
to this issue.

Pay for Extracurricular Assignments

Background
As far back as the negotiations which led to the 1986-88

bargaining agreement between the parties, the parties agreed to
conduct a study aimed at the need for "a better and fairer
extracurricular compensation system", and in that regard, the 1986-88
bargaining agreement provided for the gstablishment of a committee
consisting of two administrators, three teachers and one board member
to study the extracurricular activity schedule, and to make

recommendations to the District and the Asscociation, prior to their
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negotiations leading to the 1988-90 bargaining agreement. In
February 1988 the Extra duty Study Committee, after it had considered
a survey made among teachers and managerial personnel, and after a
number of meetings among the members of the Committee, submitted a
detailea report to the District’s board and the Association, setting
forth in deéail the results of their study. Therein, the Committee
set forth récommended criteria for the placement of each activity on
the extra dtty compensation schedule, which criteria included (1)
experience in the activity, (2) time spent in the activity, (3)
responsibil#ty of the position, (4) stress/liability/external
pressures, and (5) new position placement. Student participation in
the activity was also considered. The Committee developed a formula
to determin; the placement of each position on the compensation
schedule, %s well as a method for determining payment. Each
extracurricﬁlar position was assigned a final base value after
applicationﬁof the formula. The position with the highest value was
"head wrestﬂing“ at 155, which was given a ratio value of 3.0. Each
position’s Galue was then compared to wrestling and its value was
expressed iA a number either at 3.00 or less.

The Coﬁmittee included in its report a tabulation reflecting the
point value ratio assigned to the various extracurricular activities.
A copy of sich tabulation is attached hereto as Appendix B.

During'the negotiations on the 1988-90 agreement the District
proposed thgt the schedule contained in the Committee’s report be
incorporateé in that agreement. The Association, having concluded

|
that its membership would reject said recommendations, would not

N\
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agree to include same in that agreement. The parties did proceed to
interest arbitration on the 1988-90 agreement. However, the District
did not include the Committee’s compensation plan in its final offer
and the Association agreed to retain the 1986-88 extracurricular
compensation schedule in the 1988-90 agreement.

In the current bargaining the District again proposed the
implementation of the recommendations of the Study Committee, and
offered to compensate the occupants of the extracurricular positions
at $625 per point for the 1990-91 school year, and at $650 per point
for the 1991-92 school year. The Association’s offer retains the
current schedule, and it proposes that the occupant of each position
receive a 15% increase for each year of the new agreement. Attached
hereto as Appendices C-1 through C-4 are tabulations comparing the
impact of the two offers on the compensation which would be paid each
year to the occupants of the ektracurricular positions, as well as
the total compensation which would be received by the occupants of
the positions for the two year period.

Position of the Association

The Association characterizes the offers of the parties as

providing for substantial increases in compensation for the
extracurricular activities, "but with different methods of paying
these salaries". It claims that the existing schedule is bases on
percentages similar to those in effect in the districts of Clint;n,
Evansville, Palmyra and Walworth. It justifies its offer setting

forth consecutive lifts of 15% increases for each of the two years of

the agreement as providing for "catch-up"™ increases, having
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previously agreed to freeze the extracurricular compensation in the
1988-90 agreement to the 1987-88 levels. The Association argues that
the Study Committee’s work was limited to advisory recommendations,
and that ne;ther the District’s board nor the membership of the
Association ratified, adopted or endorsed its recommendations, and
that said #ecommendations were not incorporated in the 1988-90
agreement.

it poiéts out that no comparable support appears to exist for
the type ofﬂschedule recommended by the Committee, and that such a
shift from ghe "status quo" is not the sort of modification usually

V

made througﬂ arbitration.
The Position of the District

!.
The District’s offer proposes the system recommended by the

Study Commit@ee, with a value of $625 for each point during the 1990-
91 school year, and a value of $650 per point during the school year
1991-92, &t characterizes the existing manner of determining
extracurricﬁlar compensation as being "replete with inequities and
cther def1c1en01es" as recognized by members of the Study Committee.
It contends | that the system proposed by the Commlttee remedies the
shortcomlngs of the o0ld system, and that the recommended system
utilizes a Qetailed rational formula, and provides guidance for the
prlacement df any new extracurricular positions which might be
created. I% points out that its offer, protects persons who would
otherwise r%ceive less than they previously received, since the

compensation for those persons are frozen at the amount of their

present compensation, until the application of the formula would
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produce an amount which equais or exceeds the frozen rate.

The District acknowledges that its offer proposes a change in
the status quo, however it argques that said proposed change is
neither onerous nor unfair. It characterizes the Association’s
desire to maintain the present system and its offer of 15% increases
in each year of the agreement as increasing the inequities therein,
and that said increases "disavows the deal made in 1989 to freeze the
compensation." The District indicates that as part of said deal, it
withdrew its proposal to include the recommendations of the Study
Committee, as part of its offer in the interest arbitration
proceeding pending at that time, and thus, said proceeding only
involved issues pertaining to salary increases and the definition of
grievances.' The District indicates that the record does not reveal
any consistent pattern among the districts of the athletic conference
pertaining to extracurricular compensation -schedules.

Discussion

The Association characterizes the District’s proposal as seeking
to obtain a point-based extra curricular compensation schedule
through arbitration, in lieu of obtaining same through regular
collective bargaining channels. The record discloses that the
District made attempts to seek an accord on its schedule during the
bargaining on the 1988-90 agreement. Having failed in such attempts
the District did not include said propogal in its final offer in the

interest/arbitration before Arbitrator Fogelberg, when the Union

' Case 9, No. 40679, INT/ARB-4936, award issued 11/6/89, J.C.
Fogelberg, Arbitrator.
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agreed not to seek any increases in extra curricular compensation for
the 1988-89 'and 1989-90 school years.

In the bargaining on the agreement involved herein, the District
again proposed its compensation schedule. The parties were unable to
reach an accord thereon, and the District included said issue in its
offer. The ﬁnion countered by including in its offer, 15% increases
for each yeér, bases on the existing schedule. Since the parties
could not %each an accord, over such a mandatory subject of
bargaining, 'the interest arbitration statute provides the means to
resolve said impasse.

The faét that no apparent comparable supports the District’s
proposed point-based extracurricular compensation schedule, without
sufficient évidence to judge the equities, or inequities, contained
in the scheéules of each of the comparable districts, does not, in
itself, per%uade the Arbitrator to reject the\District’s offer in
this regardﬁ

The Arﬁitrator is aware that the District’s teachers have not
received exﬁra—curricular compensation increases during the 1987-88,
1988-89 andif 1989-90 school years. He is also aware, from the
evidence adéuced herein, that in their bargaining on the 1986-88
agreement ?he parties agreed that the compensation schedule
applicable %or the 1986-87 year would remain through the 1987-88
school yeari No change occurred for the 1988-90 contract term as a
result of tﬁe "quid pro quo" agreed to by the parties, resulting in

the District’s withdrawal of the point-based schedule on the basis of

the Association commitment not to seek any change in compensation for
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the term of said agreement. Despite said negotiated bargains, the
Association now seeks to make up for the lack of said increases
during the said three years. Such proposal, in effect, is an attempt
to renege on its previous bargains.

The point-based system was not the unilateral creation of the
District. The parties had jointly agreed to establish the Study
Committee, as well as its purpose. Teachers constituted one-half of
the membership of the Committee, and all the teachers had the
opportunity to respond to the Committee’s survey, and thus had a
significant role in the Committee’s recommendations.

There are 65 extracurricular positions, not including those
relating to "per event" activities. The dollar difference between
the two offers, indicates that the Associations offer would generate
approximately a total of $7,400 over and above the offer of the
District, or averaging, among the 65 positions, approximately $114
per participant over the two years of the agreement.

Considering all the factors noted above, the Arbitrator favors
the District’s offer relating to extracurricular duty compensation.

The Salary Issue

The Arbitrator has heretofore set forth the differences in the
salary schedules proposed by the parties for the two year agreement,
and their proposed schedules ar attached hereto as appendices.

The Position of the Association

R

The Association argues that its wage offer is reasonable,
responsible, comparable and barely adequate to maintain teacher

salary positions with respect to their conference peers. In such
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comparison it utilizes seven benchmark salaries, namely the BA+(C
lane; step 7fin the BA+0 lane; BA+0 Maximum: Minimum MA+0; step 10 in
the MA+0 lane; MA+0 Maximum: and the scheduled maximum salary, minus
longevity p#y. It contends that the offers do not differ so much in
Irankings asfthey do in dollars, and that its proposed increases are
not exorbit;nt. It peints out that the District’s offer makes
+ changes in tge salary schedule intervals to make it possible for the
District to place money on the BA base, and thus reduce the salutary
impact of adﬁitional money on the veteran teachers, despite the fact
that the Diétrict has not established that it has experienced any

|
problem in jthe hiring of new teachers, nor has the District

!
substantiatep any reason to reduce salary levels and proportions for

teachers at the salary maximums, despite the Association’s claim that

recent changes in the District’s programs have demanded more teacher

energy and &ime, as well as higher expectations from the teachers.
The As%ociation would add the longevity step in both years of

the agreement, while the District would delay the implementation

thereof to Lthe second year. The Association claims that it
mitigates thé cost of the District in the 1990-91 year, by basing the
u
11th step increase on the preceding year’s schedule. It also points
out that th% District’s offer to change lane intervals amounts to a
reduction, ghnce the intervals in the 1989-90 schedule totaled, from
the BA base to the MA+18 base, $5,416, ipd that under the District’s
offer, lane #ntervals for the 1990-91 and 1991-92 would be reduced to
$5,400. The Association acknowledges that under its offer to improve

the lane intervals in the first year only total $6,000, which is
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closer to the conference average of $5,772.

The Association notes that the district’s administrators
received salary increases averaging 5.1% and 7.5% in each year of the
instant agreement, and that the proposed increases for teachers
generate increases of 6.2% and 6.38%. It points out that the
district has not claimed the inability to meet the costs of the
Association’s offer, and the Association views any comparison of
total package costs as invalid, due to large extracurricular
increases needed to catch up after a three year hiatus of
extracurricular raises.

The Position of the District

The District claims that its salary offer is more reasonable
under the statutory factors, and that it provides an average dollar
increase to returning teachers which significantly exceeds the
average dollar increases granted by the remaining districts in the
conference. It agrees with the Association that under either offer
there is no change in rank, vis-a-vis the conference comparables,
however it characterizes the Association’s offer pertaining to the
salary dollar impact per teacher as not being justified under the
statutory criteria. It points out that the 1988-%0 agreement
resulted from an interest arbitration award wherein the arbitrator
selected the offer of the Association, resulting in the compaction of
the salary schedule, as contained in\ghe Association’s offer, and
also resulting in substantial increases averaging $3,262 (12.51%)
per teacher, and averaging total package increases of $4,654

(13.79%), for the two year period involved. The District also
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disputes the Association’s efforts to compare benchmarks at steps
within a 1aﬁe, because of the salary schedule compaction, for the
reason that lane "steps frequently do not correspond to years of
service".

The Di?trict points out that in the 1986-88 agreement the
parties negotiated a longevity provision which provided for a flat
dollar long%vity increment in the final step of each educational
. column, howe&er that concept was eliminated by the selection of the
Association'§ offer in the arbitration for the 1988-90 school years.
It points out that in the current matter both parties propose to
‘return to a longev1ty provision, however the Association desires that
it be inCOﬁporated for both years of the agreement, while the
District wo@ld apply same in its last year, which according to the
District was proposed in an effort to accomplish other changes in the
agreement, Jamely in the health insurance provision. The District
also argues that the Association has not substantiated its proposed
change in the method of computing longevity, a 3.0% multiplier in the
tenth step, or top step of each lane, beginning with the BA+24 lane,
while the District’s offer provides for a definite dollar increment,
based on one-half step of each lane.

With réspect to the Association’s claim that the District’s
proposed increases to teachers are less percentage-wise than the
increases gr;nted to the District’s admipistrators, it contends that,
in comparln; the latter increases, the Association did not, in its
computatlons include the extracurricular salaries offered to teachers
in the District’s offer, and further, of the six administrators, two
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were required to increase their duty day, and that two were given
"1ifts" because their salaries had been below the average levels of
the conference districts.

The District also claims that the Association’s offer provides
for increases which is double the cost-of-living increase for the
year 1989-90, and half again as much as the CPI increase in 1991-92
school year, and thus are not justified.

Discussion

The dollars generated by teacher salaries (schedules and
extracurricular compensation) by the offers of the parties constitute
approximately 75% of the total package costs generated by said
offers. Nonetheless, the Arbitrator must also consider the costs
directly related to salaries, such as FICA, retirement, and the
premium costs incurred by the various insurance programs. Attached
hereto as Appendices D and E are tabulation reflecting teacher salary
and total package costs generated by each of the offers for the two
years of the agreement. Said tabulations reflect each party’s
calculations on only their own offers. The basis for not including
the costing of the other party’s offer is set forth on each of the
appendices.

The Association contends that the District’s calculations
include salary and related costs relating to non-unit employees who
are filling extracurricular positions.; The record discloses that
seven such employees were employed during the two years covered by
the agreement involved herein. Their earnings for said period under

the District’s offer will total $4,874 and $5,050 for the two years
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involved. Said sums are minuscule as compared to similar costs
incurred by the District with respect to the 80.54 full time teachers
who are in the bargaining unit, and thus have no significant impact
on the resuits of the calculations of the District.

The Assbciation also protests the District’s costing of retiree
health insugance on the "cast forward" method. The Asscociation has
computed said costs on the "actual cost"™ basis, which indicates a
difference of 54,077 less, and $3,925 less, than the District’s
calculationélfor the two years involved. Again, a minimum effect on
the compariSPns of total cost packages.

The Arbitrator has utilized the calculations of each party in
determining the data contained in the following tabulation, comparing
the impact of the monetary costs as generated by the offers of the

parties, wﬂth the average costs incurred by the conference

comparables for the two year period involved:

19%0-1991 1990-1991
: Avg. Salary Increase Avg. Total Package
Per Teacher Per Teacher
7 District Cpnference
Average $1,598 5.22% $2,561 6.38%
|
AssociatiOnlpffer 1,919 6.58% 3,038 7.97%
District Offer 1,777 6.09% 2,896  7.60%
i
‘ 1991-1992 1991-1992
Avg. Salary Increase Avg. Total Package
Per Teacher a Per Teacher
6 District Cbnference
Average 51,806 5.79% 52,663 £.37%
Association Offer 2,082  6.69% 2,886  7.01%
District Offer 1,896 6.13% 2,705 6.60%
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Thus it is observed that the District’s offer generates both
average salary and average total package increases which are not only
closer to the conference averages, but also above the conference
averages.

As to the cost of living criteria, the Association urges the
Arbitrator to apply the national CPI index, for the years 1930 and
1991, establishing rises of 5.2% and 5.4%. The District contends
that the appropriate index is the one pertaining to non—metro urban
area wage earners and clerical workers, which from July 1990 to July
1991 averaged an increase of 4.,1%. The average salary increases
generated by both offers exceed that reflectéd in indexes. While the
Arbitrator does not conclude that the national index is appropriate,
it should be noted that the District’s offer generates salary
increases over and above said indexes by 0.9% the first year and by
0.7% the second year, which are closer to said indexes than are the
increases generated by the Association’s offer. This criterion
favors the District’s offer.

The Arbitrator is satisfied that the District’s offer with
regard to salary, including extracurricular compensation, is the more
reasconable when considering and applying the statutory criteria, and
therefor it is favored by the Arbitrator.

Conclusion

Previously herein the Arbitrator has indicated a stand-off with
respect to the offers pertaining to health and long term disability
insurance, and to maternity leave. He has favored the Association’s

offer on dental insurance and retirement contributions by the
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District, ang he has favored the District’s offer relating to
resignation from extracurricular duty, extracurricular compensation
schedules and salary schedules. The issues arising out of the
proposals relating to teacher compensation, for their regular

teaching duties, as well as extracurricular compensation, have the
greatest impact, by far, on the Arbitrator’s determination as to

||
which entirejoffer is to be favored by the Arbitrator. It is quite

apparent to the Arbitrator that the District’s offer, rather than

I
that of the Association, is the more reasonable when considering and

applying theistatutory criteria. Therefore, based on the above and
|
foregoing, the Arbitrator makes and issues the following

| AWARD

The fin]’al offer of the District is deemed to be the more
I

acceptable tbwards meeting the statutory criteria set forth in Sec.
111.70(4) {cm)7 of the Municipal Employment Relations Act, and
therefore at shall be incorporated into the 1990-92 collective
bargaining aéreement between the parties, together with the items and
changes agreed upon during their bargaining, and further, together
with the p}ovisions of their expired agreement which remain

unchanged, either by the District’s final offer, or by mutual

agreement durlng bargaining.

Dated at Madison, Wisconsin, this 25 day of qu , 1992,

* T hanig Wauney

Morris Slavney
Arbitrator
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1990-91 BRODHEAD ASSOCIATION SALARY PROPOSAL (LONGEVITY SHOWN AS STEP 11)

STEP BA BA+6 BA+12 BA+IS BA+24 MA MA+E  MAHI2  MAHIS

Bl

1.0 19550 20227 20904 21581 22258 22935 23612 24289 24966
2.0 20413 21168 21923 22678 23433 24188 24943 25698 26453
3.0 21276 22109 22942 23775 24608 25441 26274 27107 27940
4.0 22139 23050 23961 24872 25783 26694 27605 28516 29427
5.0 23002 23991 24980 26969 26958 27947 28936 29925 30914

2}365 24932 25999 27066 28133 29200 30267 31334 32401
24728 25873 27018 28163 29308 30453 31598 32743 33888
26814 28037 29260 30483 31706 32929 34152 35375
~~ 29056 30357 31658 32959 34260 35561 36862
— — 31454 32833 34212 35591 36970 38349

— —_ —— 33045 34465 35886 37307 38727

Long. 11.0

Longevity is calculated for 1990-91 by adding 3% to the salary
the teacper received in 1989-90.

NOTE: Tgachers who move herizontally will also receive their
anmual vertical step for experience in addition to the

horizontal advancement,
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1991-92 BRODHEAD ASSOCTATICN SALARY PROPOSAL (LONGEVITY SHOWN AS STEP 11)

STEP BA BAt6  BA+12 BA+HI8 BA+24 MA+6  MAHI2  MA+IS
1.0 20500 21150 21800 2245C 23100 23950 24800 25650 26500
2.0 21363 22091 22819 23547 24275 25203 26131 27059 27987
3.0 22226 23032 23838 24644 25450 26456 27462 28468 29474
4.0 23089 23973 24857 25741 26625 277109 28793 29877 30961
5.0 23952 24914 25876 26838 27800 28962 30124 31286 32448
6.0 24815 25855 26895 27935 28975 30215 31455 32695 33935
7.0 25678 2679 27914 29032 30150 31468 32786 34104 35422
8.0 ~— 27737 28933 30129 31325 32721 34117 35513 36909
9.0 — ~—= 29952 31226 32500 33974 35448 36922 383%
10.0 N — — 32323 33675 35227 367719 38331 39883
Long. 1.0 — — —— — 34685 36284 37882 39481 41079 -

longevity is calculated for 1991-92 by adding 3% times the step 10
salary on this schedule.

NOTE: Teachers who move horizontally will alse receive their
annual vertical step for experience in addition to the

horizontal advancement.
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Head Wrestling
Head Basketball
Head Football
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Ass't Basketball
Head Baseball
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Head Girls Track
Head Volleyball
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EXTRACURRICULAR ACTIVITY PAY GENERATED BY FEACH OFFER

Asscociation Qffer District Qffer
Payment In Payment In Payment In Two Year Payment In Payment In Two Year

1989-90 1990-91 1991-92 Total 1990-91 1991-92 Total
BASEBALL/SOFTBALL
Head $:1280 $ 1472 $ 2116 $ 3588 $ 1563 $ 1820 $ 3383
Assistant* 800 920 1058 1978 1000 1040 2040
Head 1280 1472 1693 3165 1563 162% 3188
Assistant 800 920 1058 1978 1000 1040 2040
BASKETBALL
Head Boys 1600 1840 2116 3956 2063 2145 4208
Head Girls 1440 1656 1904 3560 1875 1950 3825
Assistant Boys 960 1104 1270 2374 1406 . 1463 2869
Assistant Girls 1120 1656 1904 3560 1750 1820 3570
Frosh Boys* 800 920 1058 1978 1250 1360 2550
Frosh Girls* 800 920 1058 1978 1250 1300 2550
Head MS Boys 1440 1656 1904 3560 1440 1440 2880
Head MS Girls 1440 1656 1904 3560 1440 1440 2880
Assistant MS Girls* 560 644 741 1385 812 845 1657
Assistant MS Boys* 560 644 741 1385 812 845 1657
5th & 6th Boys* 250 250 250 500 250 250 500
5th & 6th Girls* 250 250 250 500 250 250 500
FOOTBALL
Head 2080 2392 2751 5143 2563 2665 5228
Assistant 1600 1840 2116 3956 1938 2015 3953
Assistant* 1600 1840 2116 3956 1938 2015 3953
v 1120 1656, . 1904 .. 3560.____ 1750 _  1820_ __ 3570
Frosh 960 1104 1672 2776 1375 1625 3000
Frosh 960 1472 1693 3165 1562 1625 3187
Heaq MS* 1440 1656 1904 3560 1440 . 1440 2880
Assistant MS* 800 800 1058 1978 800 800 1600

* Occupant not a member of teacher bargaining unit Salaries underlined are frozen during term

of agreement.
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_EXTRACURRICULAR ACTIVITY PAY GENERATED BY EACH OFFER

Association Offer District Offer
Payment In Payment In Payment In Two Year Payment In Payment In Two Year
1988-89 1990-91 1991-92 Total 1990-91 1991-92 Total

TRACK
Head Boys $ 1760 $ 2024 $ 2328 $ 4352 $ 1938 $ 2015 $ 3953
Head Girls 1760 2024 2328 4352 1938 2015 3953
Assistant Boys 800 1104 1270 2374 1125 1170 2295
Assistant Girls 1280 1472 1904 3376 1250 1300 2550
MS 800 1104 1269 2373 906 943 1849
Assistatt MS 640 736 846 1582 906 943 1849
Assistant MS 560 644 741 1385 812 845 1657
VOLLEYBALL R
Head 1440 1656 1904 3560 1750 1820 3570
Assistant 1280 1656 1904 3560 1250 1430 2680
Frosh 800 920 1270 2190 1000 1170 2170
Head MS 800 920 1058 1978 813 845 1658
Assistant MS* 560 644 741 1385 813 845 1658
WRESTLING
Head © .. . 1600 2208 2539 4747 2313 2405 4718
Assistant 960 1104 1481 2585 1406 1625 3031
Head MS 960 1104 1693 2797 960 1073 2033
Assistant MsS* 640 736 846 1582 687 715 1402
ADDITIONAL POSITICNS
X-Country $ 1600 1840 2116 3956 1750 1820 3570

. 058 1978 1000 1040 2040
HS Cheerleading 800 920 1270 374 1375 1430 5805
Jazz I 1440 1656 1904 938 975 1913
Jazz II 784 902 1050 o 1187 1235 2422
Jazz MS 784 902 10 625 650 1275

One Act 560 644 741 1385
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EXTRACURRICULAR ACTIVITY PAY GENERATED BY EACH OFFER

Association Offer

District Offer

Payment In Payment In Papwent In Two Year

1989-50 1990-91 1991-92 Total

ADDITIONAL POSITIONS
(Contined)

FHA $ 800 $ 920 $ 1058 $ 1978
Swing Choir 800 920 1058 1978
Unit Leader 960 1104 1270 2374
Unit Leader 720 828 952 1780
Pom Pon 1440 1656 1904 3560
AFS 800 920 1058 1978
Forensics 880 1012 1164 - 2176
Forensics 560 644 740 1384
Golf 960 1104 1270 2381
Quiz Bowl 312 358 411 769
Musical Director 1010 1161 1335 2496
Early FB (5 pos.) 1175 1351 1553 20904
MS Summer Band 350 350 350 700
HS Summer Band 450 500 500 1000

Payment In Payment In  Two Year
1990-91 1991-92 Total
$ 813 $ 975 $ 1788
800 800 1600
860 975 1935
720 720 " 1440
1440 1440 2880
813 975 1788
880 880 1760
560 560 1120
1056 1056 2112
312 320 632
1010 1010 2020
1295 1295 2590
330 330 660
550 550 1100

Appendix C-3



EXTRACURRICULAR ACTIVITY PAY GENERATED BY EACH OFFER

Association Offer District Offer
Payment In Payment In Payment In Twe Year Payment In Payment In Two Year
1989-90 1990-91 1991-92 Total 1990-91 1991-92 Total
ADDITIONAL POSITIONS
{Continued)
Pep Band
Per Event $ 13.50 $ 20.00 $ 20.00 $ 40.00 $ 14.85 $ 16.34 $ 21.19
MS Lunchroom ; !
Per hour 6.25 7.00 7.00 14.00 6.88 7.57 14.45
Ticket takers, timers,-
scorers, track help,
etc.
Per event 11.00 15.00 15.00 30.00 12.10 13.31 25.41
Bus Chaperones
Per event
Under 25 mi. 13.00 20.00 20.00 40.00 14.30 15.73 30.03
Over 25 mi. 14.75 25.00 25.00 50.00 16.23 17.85 34.08
Head Football-2
weeks prior to
school 275.00 300.00 300.00 600.00 303.00 303.00 606.00
Asst. Football-2
weeks prior to
school 225.00 250.00 250.00 500.00 248.00 248.00 496.00
Classroom
Substitution 10.00 10.00 20.00 7.70 8.47 16.17

Per period -
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ASSOCTATION COSTING OF ASSOCIATICN OFFER

Last Revision

1989-90 1990-91 % Increase 1991-92 % Increase

Salaries $ 2,347,754 $ 2,502,326 6.7 $ 2,669,972 6.69
FIca 178,429 191,428 204,253
Retirement 281,730 303,782 i 325,737
LTD Insurance 10,530 ‘ 11,183 11,897
Life Insurance 1,000 1,000 1,000 .
Health Insurance 209,002 . 261,255 286,574
Dental Insurance 32,107 36,715 39,323
Retiree Health Ins. 8,599 6,672 8,006
Total Package

Costs $ 3,069,651 $ 3,314,361 7.97 $ 3,546,762 7.01

The Association produced an exhibit costing out the District's offer based on an earlier schedule
submitted by the District during bargaining. The District's final offer has increased each
step in its 1990-91 schedule by $25.00, and in the 1991-92 schedule by $500.00. The Association
did not submit an exhibit reflecting the costs of the District based on the latter's schedules
contained in its final offer.
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DISTRICT COSTING OF DISTRICT OFFER

1989-90 1990-91 % Increase 1991-92 % Increase

Salaries $ 2,347,754 $ 2,490,844 6.1 $ 2,643,513 6.1
FICA 178,429 190,550 202,229
Retirement 281,730 300,645 324,359
LTD Insurance 10,530 11,121 11,805
Life Ins. 1,000 1,000 1,000
Health Ins. 209,002 261,255 286,574
Dental Ins. 32,607 36,715 39,296 ‘
Retiree H. Ins, 8,599 10,749 11,931
Total Package

Costs $ 3,069,651 $ 3,302,879 7.6 $ 3,520,707 6.6

The District's original costing of the Association's offer was computed by the District prior to
the date upon which the Association had submitted its revised costing computations, and therefore the

Arbitrator has not included: the costing of the District's offer as originally computed by the District.
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