
STATE OF WISCONSIN 

In the Matter of the Petition of 

Dane County, W isconsin, Municipal Employees Local 60, 
AFSCME, AFL-CIO 

for the Arbitration of its Dispute with 

the City of Middleton 

Mr. Jack Bernfeld, Staff Representative, W isconsin Council 40, APSCMB, APIA10 
representing Local 60. 
Mr. Jack Walker, Mel& Walker, Pease & Ruhly, representing the City. 

On actob-er 4, 1994, representatives of the Dane County, W isconsin, Municipal Employees 
Local 60, APSCME, APL-C10 (hereinafter referred to as the “Union”) and representatives of the 
City of Middleton, W I. met and exchanged their initial proposals on matters to be included in a 
successor collective bargaining agreement. Local 60 representa a bargaining unit consisting of regular 
full -time and part-time employees employed by the City of Middieton in its City Hail, exchrding 
qervisory, conSdentiaI, msnagerial, professional, and craft employees, law enforcement and Public 
Worka personnel, and those employed elsewhere by the Cii. They met two times subsequently and, 
having failed to reach agreement on ah matters, the Union filed a petition with the W isconsin 
Employment Relations Commission on Jan. 11, 1995, requesting it to initiate Arbitration pursuant 
to Sec. 111.70(4)(cm)6 of the Municipal Employment Rehuions Act. On March 13,1995, Richard 
B. McLaughlin, a member of the Commission’s staff, conducted an investigation which retlected that 
the parties were deadlocked in their negotiations. The parties submitted their finaJ offers to the 
Commission by September 5,1995. On Sept. 22,1995 the Commission directed the parties to select 
an arbitrator in this dispute to issue a final and binding award in the matter. The undersigned was 



chosen as arbitrator and on October 24,199s he was appointed by the Commission. He scheduled 

a hearing on the matter on January l&1996. 

The, 
Only one issue remain5 in the contract dispute. This involve differences in offers providing for the 
deducting of union dues and fair service fees for bargaining unit member5 who do not join the 
union The Union’s offer would require such deduction5 from non-members while the City proposes 
only to continue deduction5 for members who 50 request. Pending the hearing on this matter, a 
similar dispute between the City and another bargaining unit represented by another union was 
-arbitrated, in that award, the union’s tinal offer was selected. 

Sec. 111.70 (7) Wk. Stats. directs the Arbitrator to consider and give weight to certain statutory 
criteria when making his decision. Those criteria are: 

a. The lawful authority of the employer. 
b. Stipulations of the parties. 
c. The interests and welfare of the public and the tinancial ability of the unit of government 

to meet the costs of any settlement. 
d. Comparison of wage5, hours and conditions of employment of the municipal employees 

invo!ved in the arbitration proceeding with the wages, hour5 and condition5 of 
employment of other employees performing similar services. 

e. Comparison ofwages, hour5 and conditions of employment of the municipal employee5 
involved in the arbitration proceeding with the wages, hours and condition5 of 
employment of other employee5 generally in public employment in the 5ame communhy 
and in comparable communities. 

f. Comijatison of wagff, hour5 and conditions of employment of the municipal employees 
involved in the arbitration proceeding with the wages, hours and conditions of 
employment of other employees generally in private employment in the same community 
and in comparable communities. 

g. The average consumer prices for goods and services, commonly known as the cost-of- 
living. 

h. The overall compensation presently received by the employees, includmg diiect wage 
compensation, vacation, holidays and excused time, insurance and pensions, medical and 
hospitalization beneEts, the continuity and stab&y of employment, and ah other benefits 
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received. 
I. Changes in any of the foregoing circumstances during the pendency of the arbitration 

proceedings. 
j. Such other factors, not cordined to the foregoing, which are normally or traditionally 

taken into consideration in the determination of wages, hours and conditions of 
employment through vohmtary collective bargaining, mediation, fact Smling, arbitration 
or otherwise between the parties, in the public service or in private employment. 

Having considered these a9orementioned factors, and having consulted representatives of the parties, 
the Undersigned makes the following: 

The 1995-96 collective bargaining agreement between Dane County, Wisconsin, Municipal 
Employees Local 60, APSCME, AFL-CIO and the City of Middleton shall incorporate the 
predecessor Collective Bargaining Agreement as mod&xl by the parties’ Tentative Agreements as 
submitted to the Commission (attached) and shall include the offer of the Union. 

Dated this 15th day of January, 1996. 



FINAL OFFER of 

Dane County, Wisconsin Municipal Employee&,- 

City of Middleton 

August 14, 1995 

The 1993-94 collective bargaining agreement between Dane County, Wisconsin 
Municipal Employees Local 60, AFSCME, AFL-CIO (City Hall unit) and the City of 
Middleton shall be modified as follows ~~~~~~~~~~-, e#kee&e d.Md~W 
-1: 

L 

6.05 sift Differential: The City will pay an additional v . . I ~~ ,,‘̂ ,w ~,.)~:, ^I^ 
w&r-twooen&&$- per hour for all hours worked between 6:00 p.m. - .**,,h*-A 
and 700 a.m. 

2. 16.01 Health Insurance: The parties have agreed that the Employer shall 
provide coverage for employees under the Wisconsin Public Employer Group 
Health Insurance Plan.? 

p#en&uch plan or a substantially equivalent plan shall remain in force for the 
life of this Agreement. The Employer has the right to change carrier, provided 
the level of benefits is substantially equivalent to the 1999$ benefits submitted 
by the 199% lowest bidder of the state plan. The Employer shall pay 105% 
of the monthly premium for the particular plan making the lowest bid from time 
to time’ (not to exceed the premium for the particular plan in which the 
employee is enrolled), for employees and their dependents, if any. The balance 
of any monthly premium shall be paid by the employee by payroll deductions. 





. 
, 

adopted by the City Council, whichever is greater. 

5. Article XXIV - Term of the Aareemeny: This Agreement shall be in full force 
and effect from January 1, 1993E through December 31, 199%. The rest of 

v 

c this provision shall not be changed. 

6. Appendix A - increase all wage rates by four percent (4%) effective January 
1, 1995 and by an additional four percent (4%) effective January 1, 1996, as 
set forth below: 

I ” APPENDIX A 

The following classifications and minimum wages shall be effective: 

EffectiveJanuary 1,1995 
(4%) 

Eng. Tech. Ill 
Eng. Tech. II 
Eng. Tech. I 
Custodian 
Dispatcher 
Secretary 
Clerk-Typist II 
Clerk-Typist I 

Eng. Tech. Ill $14.73 $15.43 $16.28 
Eng. Tech. II 13.37 13.99 14.62 
Eng. Tech. I 12.11 12.56 13.03 
Custodian 11.02 11.59 12.19 
Dispatcher 10.31 10.70 11.04 
Secretary 10.22 10.57 10.94 
Clerk-Typist II 9.79 10.06 10.43 
Clerk-Typist I 9.45 9.78 10.06 

814.16 $14.84 $15.65 
12.86 13.45 14.06 
11.64 12.08 12.53 
10.60 11.14 11.72 

9.91 10.29 10.62 
9.83 10.16 10.52 
9.41 9.67 ’ 10.03 
9.09 9.40 9.67 

Effective January 1.1996 
(4%) 

Except for red-circled employees, employees who have been transferred to a new 
classification shall be deemed to have been “hired” in that classification on the date 
they began working in the classification (for wage progression purposes Only). 
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