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LTATE OF WISCONSIN

LFORE THE STATE BOARD OF PERSONNEL

-

Harry P. Huffmaster, )
Appellant MEMORANDUM DECISION
vs, )
re:
Fred H. Harrington, President, ) .
University of Wisconsin, JURISDICTION
Respondent )

The documentation in this Appeal discloses that the Appellant
held one of two positions of Food Service Administrator IT at the Memorial
Union,

Because of budgetary problems the management decided to eliminate
one of the positions. Appellant's position was eliminated and he was

laid off.

It is true that Chapter Pers 22, Wis. Adm. Code does provide
that an employe who is laid off'may appeal the action to the State Personnel
Board.

However, the Attorney Gen;ral in an Informal Opinion dated
February 9, 1965 determined that such right of appeal to the State Personnel
Board is improper aﬁd that the rule providing for it is void for it is not
euthorized by statute and, in fact, is in conflict with the Qtatutes.

This Board ha; no choice but to follow the mandates of an.Attorney's
General Opinion and we must conclude that there can be no administrative

review of a permanent employe's layoff.



fs indicated in the Opinion, if the employe feels offended, he

may seek redress from the courts.

' This appeal must be diswmissed as the State Personnel Board has

no jurisdiction.

bated: September gc{;gé1970.

STATE BOARD OF PERSONNEL

BY g Lo

= o




