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STATE OF \IISCONSIN 

’ BEFORE THE STATE PERSOSNEL BOARD 
) .. . 

Virginia K. Poehling, 
Appellant, 1 

VS. 

) PIEMOiUNDDX DECISIOY 
C. X. Vettengel, Director, ON 
State Bureau of Personne~l, 1 JURISDICTION 

a.394 Respondent. ) 

After Leading the documentation in this appeal file, the Personnel 

Board has no jurisdiction to hear this appeal. 

Virginia K. Pochling is employed by the Department of Health 

and Social Services at Winnebago State Hospital. She fornerly held the 

civil service position of Typist 2 (SR l-03). ~ 

It appears that prior to January 28, 1971, Appellant and the 
‘ 

Hospital nlade a reclassification request to the Department’s Division of 

Mental Hygiene that Appellant’s position be reclassified from Typist 2 to 

Laboratory Technician IV. This request was apparently initially concurred 

in by the Division and forwarded to the Central Personnel office of the 

Department. 

The request ran into real trouble at Central Personnel. Central 

Personnel deiermined that the Laboratory Technician Level was out of the 

question for the Appellant. The Personnel Manager of the Division then 

went along with this conclusion. 

As a result; and probably without advising either Appellant or 

the HoFpital, the Department processed a formal request to the Respondent 

Director of the State Bureau of Personnel that Appellant’s position be 
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, reclassified to Laboratory Technician II. This request.was over the 

signature of Wilbur J. Schmidt, Secretary of the Department. The request 

was approved. cff&tive April 4, 1971, by Kenneth W. DePrey for the Respondent. 

The Requdst Form and the action by the Respondent thereon is attached hereto. 

The State Personnel Board has authority in personnel affairs as 

limited by*thc law. The law gives the Board no power or right to review 

any departmental personnel actions unless the action is alleged to violate_. 
\ 

the statutes or the Rules of the Board or involves a matter of discipline 

of an employe by way of discharge, demotion or suspension. 

The Board does have the powcr and right t;l review actions of the 

Respondent (the State Bureau of Personnel) at the instance of any interested 

party. 

However, an interested party to have a right of appeal from the 

action of the Director must be aggrieved by that action. In the instant 

ease the Respondent did nothing himself of which Appellant can complain. 

He approved that which the Department requested him to approve. There was 

nothing before h&that suggested that the Appellant’s position be made 

1, 
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anything more than a laboratory Technician Il. 
7 

If the Appellant is aggrieved her grievance is not against the . 
Respondent, but against Central Personnel Office of the Department that 

refused to go alond with Appellant, the Hospital end the initial evaluation 
I 

of the Division. ’ 

As indicated before, this Board cannot review an action taken by 
I / 
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the pepartm6nt’s Central personnel office which involves a judpent 
\ ,-- 

,’ 1 decision, cvck ii’that decision should bc arbitiary or capricious. 

Counsel for Respondent shall draft an Order dismissing this 

appecl for want of jurisdiction. 

Dated : my 27, 1971. 
STATE PERS~~~~EL BOARD 
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