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Nature of the Case

This is a request for an investigation filed pursuant to Section 16.04(5).
Ms. Wigdahl requests that we investigate whether a person who is voluntarily

demoted should be exempt from taking an examination for a position.

Background

A competitive promotional examination for the position of Administrative
Assistant 1 at the University of Wisconsin-LaCrosse was held in May, 1975.
The names of three people were then certified to the department. These three
people along with a person who was interested in the position on a voluntary
demotion basis were interviewed. The latter person was subsequently offered and
accepted the position as a voluntary demotion. This person did not take the
examination required of those who sought the position as a promotion.

In mid-June Ms. Wigdahl contacted the Affirmative Action Officer at
UW-LaCrosse, who told her that although the person selected for the position was

a2 man and the three individuals who were certified were women, the civil service
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statutes were complied with. Ms., Wigdahl next wrote to her assemblyman and
testified at a legislative hearing.

Following the receipt of the request for investigation the matter was
forwarded to the Bureau of Personnel which reached the following conclusions:

1. Ms. Wigdahl does not feel any illegal actions were taken relative
to the filling of this position.

2. The University of Wisconsin System complied with all Statutes and
Rules when filling the Administrative Assistant 1 position at
UW-LaCrosse and followed proper personnel and management practices.

3. There is no evidence of an illegal action or an abuse of discretion
in this case,

4, The present Statutes and Rules relative to this case provide for
workable personnel practices.

Decision

From the record in this case there seems to be no question but that the
position in question was filled in compliance with the civil service laws and
the rules of the director. In addition, there are policy considerations in-
volving both employe and managerial flexibility underlying the exemption of
certain changes in employment status from competition. A good example of this
is the voluntary demction. This transaction can be a valuable tocl which can
promote flexibility in management, the realization of the employe's fullest
potential, and the retention in state service of valuable employes at levels of
maximum effectiveness and value to the state service as a whole. To require
employes to engage in competitive examinations on veoluntary demotion would
deprive the transaction of its essential character and eliminate much of the
flexibility it now provides both employer and employe.

For these reasons no change in this is recommended. However, it is recom-
mended that whenever situations such as this arise that the fullest possible

explanation of the circumstances and rationale be provided the effected employes.
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Order

This proceeding is dismissed,

Dated y 1977 STATE PERSONNEL BOARD

Laurene DeWitt, Chalrpérson



