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NATURE OF THE CASE

This matter 1s before the Commission pursuant to § 230.45, Stats,, on
an appeal by appellant of an initial determination finding of "no probable
cause” to believe respondent discriminated against him on the basis of
handicap. The conclusion in the ID was: Because this charge was not filed
in 2 timely manner, the Commission cannot conclude there is probable cause
to believe respondent discriminated against complailnant because of his
handicap with respect to failure of accommodations while he was employed by
Protective Services Department prior to August 27, 1986.

The parties waived a hearing on the merits, submitted a stipulation of
facts and filed briefs. The following is based upon the agreed stipulation
entered by the parties.

FINDINGS OF FACT

The Commission adopts as the facts in this controversy the stipulation
of facts jointly submitted to it by the parties. They are:
(1) The complainant, Raymond Ludka, is an employee of respondent,

University of Wisconsin-Stout.
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(2) Complainant was first employed by respondent in 1979, in the
classified civil service position of Security Officer with the respon-
dent's Protective Services Department.

{3) Complainant subsequently advanced to the position of Police
Officer 3 within the department. He served in that position until
October 27, 1986, when he transferred to a position as a Custodial
Supervisor I, also within the classified civil service.

{4) On February 29, 1988, complainant filed a complaint of
discrimination with the Personnel Commission. His complaint alleges,
in essence, that the respondent discriminated against him based on
handicap because changes were not made in all security officers' shift
schedules after complainant suffered a heart attack in 1984, and
further because other employees in the Protective Services Department
allegedly received favorable treatment with respect to accommodations
based on handicap after complainant left work unit in 1986. A copy of
the complaint is attached hereto and incorporated herein by reference.

(5) An Initial Determination in this case issued July 19, 1988,
resulted in a finding of "no probable cause." A copy of the Initial
Determination is attached hereto and incorporated herein by reference.

{6) This matter is now before the Personnel Commission on
complainant's appeal of the Initial Determination. The 1ssue for
determination agreed upon by the parties is:

Whether complainant filed his claim of handicap determination
against respondent within the statutory time limit.

The parties have further agreed that this issue may be determined on
the basis of the facts as stipulated herein, and with supporting
briefs to be filed in accordance with the schedule set at the prehear-

ing conference held September 29, 1988.
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CONCLUSIONS OF LAW

1. The Commission has authority to consider this matter pursuant to
§ 230.45(1)(b), Stats.

2. Complainant has the burden of proving he filed his claim of
discrimination within the statutory time limit,

3. Complainant has failed to meet his burden of proof.

4. The Commission lacks authority to hear a claim of discrimination
filed after statutory time limits,

OPINION

As provided in § 230.44(3), Stats., a complainant has a 300-day time
limit for filing discrimination appeals to the Commission. It provides in
pertinent part:

Time limits. . . . if the appeal alleges discrimination under subch.

II of ch, III, the time limit for that part of the appeal alleging

discrimination shall be 300 days after the alleged discrimination

occurred,

Complainant asserts that he filed his appeal within the 300-day
statutory time limit. 1In his initial letter-brief, he writes:

Even though a request in letter form & a grievance from me, was
at the time I was working for Protective Services considered normal
procedure, I had no reason to believe discrimination had occurred.

It was August 22, 1987, when the case of discrimination became
apparent to me. And this is well within the 300-day filing which took
place February 29th-1988 (the date which the Personnel Commission
received it).

Later, in his reply to respondent's brief he writes:

I have always contended that discrimination occurred after I
left. It was made apparent to me August 22, 1987 & I filed Feb 29th,
1988, well inside the 300 days.

It appears complainant is saying the alleged discrimination occurred

August 22, 1987, the date he became aware that in 1987, after he left the

department, other officers, with job related work limitations, were given
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special accommodations by placing them on a suitable permanent shift
instead of shift rotation.

The Commission is not persuaded by complainant's argument. 1In 1984,
after recuperating from a heart attack, complainant returned tc work and on
several occasions over the next two years, requested a change from rotating
shifts to permanent shifts for all Security Officers. The Director of
Protective Services, where complainant was employed, refused complainant's
request. On October 27, 1986, complainant left the Protective Services
Department. He filed a complaint of discrimination against respondent with
the Commission on February 29, 1988.

It is the opinion of the Commission the complainant's allegations of
discrimination occurred during the two-year period after his heart attack
in 1984 and his departure from the department in October 1986. While it
may be true-—the Commission has no reason to believe otherwise--that
complainant did not perceive the alleged discrimination until August 1987,
it i1s clear the act or series of acts which form the basis for this claim
occurred prior to October 27, 1986,

The same argument was addressed and thoroughly analyzed in the Initial
Determination. Complainant has provided no evidentiary facts which would
cause the Commission to differ with the legal analysis and conclusion

expressed there. See Welter v. DHSS, 88-0004-PC-ER, 2/22/89,
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ORDER

This matter is dismissed because it was not filed within the statutory

time limit,

Dated: 84 , 1989  STATE PERSONNEL COMMISSION

, Chairperson

DRM:dmg .

JGF002/2 DONALD R, MURPHY, Commi
GERALD HODDINOTTY Commissioner

Parties:

Raymond Ludka, Jr, 'Kenneth Shaw

Route 2, Box 153 President, UW

Menomeonie, WI 54751 1700 Van Hise Hall

1220 Linden Drive
Madison, WI 53706
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COMPLAINT

This is a charge of discrimination on the basis of handicap with
respect to failure of accommodation. It is apparent on the face of the
charge that there is a substantial question as to timely filing, because it
states that complainant left employment with the Protective Services
Department as a Police Officer 3 on October 27,1986, and the charge was
filed more than 300 days afterwards, on February 29, 1988, Therefore,
complainant was requested to submit any contentions on this point, beyond
what was already addressed by the charge, and he submitted a letter on May 19,
1988.

DISCUSSION

A copy of the body of the charge is attached to this initial deter-
mimation. In summary, complainant alleges he began working in the Protec-
tive Services Department in 1979. In 1984, he suffered a heart attack and
returned to work on a half-time light duty basis for 2 weeks. Thereafter,

he returned to full-time status on a rotating basis among 3 shifts.
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Complainant then contends that over "the next 2 years" he asked various

members of management:

...to try permanent shifts (trial period) for all officers. And
the director could pick any shift for me. Since my point was if
we were all on permanent shifts it would be better for our
health... However, Director Buckley said no and wouldn't consid-
er it.

Although the department did go to "2 shifts every 28 days," it continued to
rotate employes among shifts, and then, complainant further alleges:
On October 27, 1986, I left the department as a Police Officer
since I felt the stress of rotating shifts would cause more
health problems. This was also confirmed by my physician (see
attached letter [dated January 19, 1988]....
The charge alleges that after complainant left, the department adjusted the
shifts of a number of officers. Two officers were allowed to switch shifts
for a period of about 5 months at the end of 1987 in order to facilitate
one's schooling and the other's need to take care of his children. Another ~
officer who was recovering from cancer surgery was placed on day shift
(7:00 a.m., - 3:00 p.m.) for a trial 3 month period as of December 13, 1987.
The same officer's wife, who is a Program Assistant 3, has been allowed to
work 7:00 a.m. - 3:30 p.m. instead of her "normal" hours of 8:00 a.m. -
4:30 p.m. Another officer wound up working 11:00 p.m, - 7:00 a.m. indefi-
nitely in place of the officer who had the cancer surgery.
In his letter to the Commission received May 19,1988, he contends as

follows:

I did file after the first part of discrimination occurred on

‘ 8-22-87. 1 pointed out, that special treatment and consideration
was afforded other officers after my departure on 10-26-86. But
was not given to me, as pointed out in details C and F in my
first letter to you. Details G, H, and 1 point out this special
treatment others received. This special consideration not

afforded to me is still continued as of today. And that part of
it started 12-13-87.
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Pursuant to §§111.39(1) and 230.44(3), Stats., the time limit for
filing complaints of discrimination is 300 days after the occurrence of the
alleged discrimination. 1In this case, the alleged discrimination occurred
prior to October 27, 1986, when complainant allegedly was not accommodated
with respect to his hours. This was more than 300 days prior to February
29, 1988, when the complaint was filed.

Complainant tries to equate the occurrence of the discrimination with
the alleged more favorable treatment of various other employes by the
Protective Service Department. However, more favorable treatment of other
employes is not an act of discrimination against complainant; any dis-
crimination against complainant occurred when the department allegedly
failed to accommodate him in 1986. The only possible legal significance
the later treatment of other employes will have on his employment
discrimination claim might be:

1) with respect to a timely claim, as evidence that respondent's
failure to accommodate was unreasonable under the Fair Employment Act
(FEA); or

2) as part of a contention that at the time the alleged dis-
crimination against him occurred (prior to October 27, 1986}, the
facts that would have supported a charge of discrimination under the
FEA were not apparent and could not be sald to have been apparent to a
person with a reasconably prudent regard for his or her rights similar-

ly situated to complainant.

The Commission discussed the latter point in Sprenger v. UW-Green Bay,

No. 85-0089-PC-ER (7/24/86). 1In Sprenger, an employe was told he was being
laid off due to the elimination of his pésition. Not until 2 years later

did he learn that this position had been reinstated and a substantially
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younger person had been hired, and he then filed a complaint of agée dis- =X
crimination with respect to the layoff. The Commission held, relying
largely on a line of federal court cases under Title VII, that the 300 day
period of limitation did not begin to run until the facts that would
support a charge of discrimination under the FEA were apparent or should
have been apparent to a person with a reasonably prudent regard for his or
her rights similarly situated to the complainant. The Commission concluded
that under the circumstances surrounding Mr. Sprenger’'s layoff, this test
was satisfied, and the period of limitations did not begin to rum, until
1985 when he learned of the appointment of a much younger person to what
allegedly amounted to his old job.

However, in this case, Mr. Ludka is alleging that respondent refused
to accommodate him in 1986. Under the FEA, an employer has an obligation
to provide a reasonable accommodation for an employe's handicap "unless the
employer can demonstrate that the accommodation would pose a hardship on
the employer's program, enterprise or business.”" §111.34(1)(b), Stats. 1In
most cases, "a person with a reasonably prudent regard for his or her
rights" who is handicapped and who requests and is denied a specific
accommodation for that handicap could be expected to make some kind of
inquiry 1f necessary to determine if the requested accommodation would have
posed a har&ship to he employer. The factors cited by Mr. Ludka do not put
this case into a different category. This is particﬁlarly 80 because Mr,
Ludka alleges prior to the time he left the department on October 27, 1986,
he had asked for permanent shifts "for all officers" and that "a permanent
shift for all was turned down'" by management. The discovery in 1987 that
certain employes had been allowed to worg particular shifts for certain

periods, or indefinitely, because of illness or personal problems, has
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little if anything to do with the reasonableness of denying a request to
have all officers placed on permanent shifts.

Mr. Ludka also alleges-in his charge that he just learned it was over
the 300 day time limit, and that he "was not aware of a time limit" before

that. Unfortunately, ignorance of such a time limit does not excuse

non-cogpliance. See 51 Am Jur 2d Limitation of Actions §146; Jabs v. State

Board of Personnel, 34 Wis. 2d 245, 250-251 (1963).

CONCLUSIGN
Because this charge was not filed in a timely manner, the Commission
cannot conclude there is probable cause to believe respondent discriminated
against complainant because of his handicap with respect to failure of

accommodation while he was employed by the Protective Services Department

prior to August 27, 1986,

Dated M [j , 1988 STATE PERSONNEL COMMISSION
e
e

Adtﬁony J. The
General Counse

AJT:jimf
JMF09/2



“HARGE OF DISCRIMINATION WISCONSIN STATE PERSUNNEL COMMISSION

12t £ Wilkkon Street o Hlioors

€ 3{Aev 6:85) 83-0()0;7 A _ﬁﬁ(? _(Clg Madison W) 53702 (008) 66 199

Tne Personnel Commussion has authonty 10 investigale matiars involving the State as an empioyer pursuani ta sections 11135 1o 111 Ja5 wis :1|‘.n<
Far Employment), sections 230 80 to 230 89, Wis Stals. (Whustleblower), sechion 101 055, Wis Stats . (Occupational Safety & Health Reporlingl and wechon
690, Wis Stals, (Elder Abuse Reporting) " ”

In agdiion lo dealing with complaints of discrimination, the Personnel Commission also has the auihonly pursuant 1o sections 230 44 and 270 4% Wi
S1ats, to rewew certan personnel achions taken by the State as an employer for comphance with the ciwil service code Ptease consull the statules gr cafl the
~emmession 1os further intormation ---

four Name (M1 Ms M5 ) Date of Birth CAUSE OF DISCRIMINATION
) - k Appropriate Boxes
iiﬂymo/\}b LuDrAa IR O7-1 74l Check Approp .
Sireel AL 65S City, State, Zip Code [B:A]SIS: o [%HERFER E1NCE ITO
- - — - 7 National Ongin ecrutmen
KTt Oox 153 M razmon) o wh 549751 or Ancestry T3 Hire
slaphone (Include area code) ] Race (1 Promenon
tome /S5 R3S <7 F0 Work 7/5 -R3BR-4F7 ] Creed ] Discharge
PERSON WHO ALWAYS KNOWS WHERE YOU CAN BE REACHED 8 Color g VOVlher Mhscphne
Nam:: Teleph Age ayes
? il — E Handicap {X] Con:thions of
“ cHaed 4. fTEe0m0 S o FSHS (] Mantai Status Employment
Dm.‘e‘ Acaress City State, Zip Code D Sex {includes sexual X other
KT | Box ¢S LLK p7o0ad g1 S 737 harassment)
NOTE. You areresponsible lor keeping the Personnel Commission notihed ol yourCurrent address and (] sexual Orientahon
ohora numbier Faldure 1o do 50 may resull «n disrissal of your complaint 1or lack of prosecution D Arrest/Convichion Record
AESPONDENT (The Stale Department/Agency against wham you are hiing complaint) g HO-"TSW Testing 29‘“09
n
Name of Depanment Telephane Hetahation, based o
" _— < - (0 Far Employmen: Activilias
'—Tf':’(‘TECIIL""— QE&L/"C(;’,S 7/~§- 'J3Q-'j[-03-’<— D E‘de”y Abuse geoor“ng
loer Adgress City. State. Zip Code 3 whistleblowing
é‘.f‘,u el Selvices U)W STouT L 780nsmauis Ldr SH2ST J Occupational Salely & Health fencrtina
Name ol grrson who discriminaled {il known) Position or Titte Teiephone
(Zagold Buckiey Digeclon. f207/Scry| 74572331632

MOTE I! this compiant o disenminalion as'{nade on the basis of age, race, creed, color, sex of natonal ongin amfyou wish the Commission 10 foraand (@ oog, o =
omplaint to the Uniled States Equal Empicyment Opportumity Commussion (EEQC), you should check (his box

Jiher lederal agencres may also have junsdiclion over these, as well as posstbly other bases of discnmmation  If you desire to explore s lurther vou ™My ws” "2
gnsult an allorney or comact the EEQC

* pase explain the details of the discnminatien When and how did the discnimination take place? Why do you believe Il was beciuse ol your rage treed o e
antticap sex of other basis of discnrmination listed above? How were others treated differently? Dhg discriminahon atlect someone other than youisell ™ Ao woed
he retiel of remedy you are requesting  Use backside and/or addinonal pages, if needed

)JQC/' 4%4%54/7% P2l —_—

BECEIVED

FEB 29 1988

Personnel
Commission

STATE OF WISCONSIN )

) ) ss.

ZOUNTY OF/\LwW )

- % IF MORE SPECIFIC INFORMATION
_NAY 70000 /, worA_ I being duty sworn on oath, deposes and says

st ("‘H‘(e s the complainant herein, that (sjhe has read the loregoing complamnt and knows OR ASSISTANCE IS NEEDED

e (ontents thereol, that the same 15 irue 1o his (her) own knowledge except as to maiters

erewn siated on information and belef, and thal as such malters (s)he beheves the same {0 be CONTACT THE PERSONNEL

ie

.t COMMISSION AT THE ADDRESS
N @a}mw/n(é)a%/&

= Camplaynani ¢/ AND TELEPHONE NUMBER

bscribed and swarn 1o before me this _;37_(2_2& day of vi z@o,g‘# 19 j £ NOTED ABCOVE
??L}.u;z_/ @L&d&ibw

Signature of Nolary Pubhic

drv Public, State of Wisconsmin ’
] I - )
Commussion (15 permanent} {(expires) // X5 79




Discrimination:
G.

Details:
#1

#2

#3

I.

J.

In August of 1987 a fellow officer named Mary Knoble took
maturnity leave. She was replaced by a LTE named Kendal
Fisher. (the shifts were two-rotating at this time and as
of this writing), another officer H.R. Hirsch was on '
opposite hours. Fisher was attending Tech school while
Knoble was on leave. So Fisher (LTE) going to school took
Hirsch 3-1lpm. shift and Hirsch who needed to be home with
his kids was put om 7-3pm. shift. This started about
August 1987 and continued till the end of December 31, 1987.
This put Hirsch on permanent shift 7-3am. for 5 months and
Fisher on 3-1lpm. permanent shift for 5 months.

In the spring of 1987 Officer John Forrest had a cancer
operation on his right lung. And after your basic time
off, returned to work with normal hours and full duties.
Then in late fall (I believe it was November) Officer
Forrest found his cancer was spreading. So on December 13,
1987, he was placed on day shift 7-3pm. for a Trial 3 month
period. He takes chemotheraph treatments once a month and
is doing fine.

His wife Shiela Forrest also works in Protective Services
as Program Assistant 3. Her normal hours are 8am.-4:30pm.
Monday-Friday. But in the past when her hsuband was working
7-3pm. shift Director Buckley accomodated both and had her
hours switch to 7-3:30pm. When he worked this shift. Now
however her hours are 7-3:30pm. always since her husbands
cancer. I take medication but otherwise my retrictions

are no less nor anymore then Officer Forrest.

If: - LTE Officer FIsher can work 3-llpm. for 5 months for
school.

- P03 Officer Hirsch can work 7-3pm. for 5 months to save
on babysitting.

- Shiela Forrest can work 7-3:30pm. indefinitely because
of husbands cancer.

- John Forrest can work 7-3pm. indefinitely because of
cancer.

-~ P03 Officer Harold Fosmo can work 11-7am. indefinitely
since Forrest isn't. (And by the way Harold's stomach
problems are much better since being on one shift.)
Then I believe I've been discriminated against.

- I lost 1.67 per hour, 55 retirement, 1} years of seniority
in SP5, a career I really enjoyed. Even helped save some
lives. But because of a (heart attack) and which my doctors
felt would be better if I had a straight shift and would
be less stressfull, my ex-director G. Buckley wouldn't even '
consider a trial permanent shift. I really believe T could
have proven it would of been better for all officers. It
was not just for myself.
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CHARGE OF DISCRIMINATION Personnel

Commission

Background: A. - On August 14, 1979 I was hired as a Security Officer with

Details:

Decision:

Leaving:

C.

E.

U.W. Stout, Menomonie. During the next 7 years and 2 months
this department grew more professionaly and through steps
became a Police Officer 3. This entitled the officers to
arrest powers, certification, emergency vehicles, weapons,
etc. This also gave us retirement at 55 years and a hourly
salary of $10.54.

On April 13, 1984, I suffered a heart attack which caused me
to be out of work for about two months. I was 37 years old
at the time. When I returned to work it was at 4 hours

per day light duty for about 2 weeks. After this I was
returned to a full 40 hour week along with rotating shifts
of which there were 3.

During the next 2 years, I had asked not only my First Line-
Supervisor, Robert Hoage, but also the Director Garold Buckley
to try permanent shifts (trial period) for all officers.

And the director could pick any shift for me. Since my

point was if we all were on permanent shifts it would be
better for our health. We had three shifts at this time
(7-3pm. days), (3-1llpm. afternoons), and (1l-7am. evenings).
Prior to my heart attack we also had a (7pm.-3am. power shift)
and 1n many cases we would shift 3 times in 7 days. However
Director Buckley said no and wouldn't consider it.

Director Buckley did however in summer of 1986 did say he
would be interested in 2 shifts if we could come up with one
he could approve. The final draft was submitted and if I took
11-7am. and 7-3pm. shift it would be approved.

Since I felt 3 shifts every 7 -~ 10 days rotating was
unhealthy for all officers and 2 shifts every 28 days was
better. I chose the 2 shifts along with everyone else.
since a permanent shift for all was turned down by Director
Buckley.

On October 27, 1986 I left the department as a Police Officer
since I felt the stress of rotating shifts would cause more
health problems. This was also confirmed by my physician

(see attacked letter). I didn't want to leave, 55 retirement,
salary, but most importantly I enjoyed my career. I didn't
leave for just any job and wasn't going to move from the area
since I couldn't. But the only position open with permanent
hours and not to much loss in pay was as a Custodial

Supervisor I, same campus.



Witnesses:

Relief/Remedy:

K.

L.

~ In fact I have fellow officers, secretaries and others who
can remember that I said "I wouldn't leave if Mr. Buckley
would have on%y considered permanent shift for all and
place me on hours he would like.

Wayne Argo - Persconnel Director U.W. Stout

Garold Buckley - Director Protective Services U.W. Stout
Robert Hoage ~ Campus Police Supervisor U.W. Stout
Richard Peterson - Campus Police Officer 3 U.W. Stout
Harold Fosmo - Campus Police Officer 3 U.W. Stout
Henry Hirsch -~ Campus Police Officer 3 U.W. Stout

John Forrest - Campus Police Officer 3 U.W. Stout

Mary Knoble - Campus Police Officer 3 U.W. Stout
Elbridge Anderson - Campus Police Officer 4 U.W. Stout
Debra Dillon - Program Assistant 1 U.W. Stout
Jacqueline Hasse - Program Assistant 1 U.W. Stout
Shiela Forrest - Program Assistant 3 U.W. Stout

Some members of the Menomonie Police Department.

- I just found out that this is over the 300 day period.
However I was not aware of a time limit and the
discrimination occured less then 300 days ago.

Plain and simple. I would like a position as a Police
Officer 3 for U.W. Stout prior to or just before Aupust
1983.

I want my old job back. Since this may mean letting
someone else go, then I would consider a 9 month school
year position as a Police Officer 3 beginning August
1988.
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Famuly Practice

RECEEVEQ R F Burgfechtel, M D
- F M Dennison, M D
January 19, 1588 AT Devo Svendson A

FEB 2’(} \988 D C titrheim MD

M D Fegal MDD

. ) amler M D
Personne: X Loe D
RE: Ray Ludka Cog'nrnlﬁfiioﬂ N L Rich M D
Route 2, Box 241 S L Rosas, M D
Menomonie, WI 54751 D A Scherman, M D
T Screnock M D
To Whom It May Concern: LA Walker, MO
| E Willard, M D

Ray Ludka was hospitalized in April of 1984 with an acute
heart attack. He has made a good recovery from that heart
attack; however, I feel that stress in this situation should
be minimized. Continucus switching of working shifts can

General Surgery
] M Channer, M
R D Natwick M D

be stressful and I feel can upset a person's normal natural Internal Medicine
biological clock. I feel that in Ray's case it would be S G Brown MDD
reasonable to request a permanent working shift to avoid D L Johnson, MDD

the upset and change of working different hours of the day
from week to week. I feel that consistency in work setting
is important in reducing additional fatigue which can contri-
bute to stress.

Orthopedic Surgory
i H Haemmerle M D
DC Nadion MD

Medical Director
If there is any further questions about this, don't hesitate R ¥ Burgfechtel
to contact me.

Sincerely, —
o
s " ;
7 "/t/,//f\ ZXH
Michael Feigal, M.D.
Family Practice
MF/cm

“Partners with You in Family Health”
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UNLIVERSITY OF WISCONSIN-STOUT FEB 29 1988
PROTECTIVE SERVICES DEPARTMENT
OFFICER WORK SCHEDULE ™ .
Fersonnel
_ - Commissj
A - Forrest D - Knoble G - Anderson Second Qfficer listed on any shift
B - Peterson E - Hirsch H — Hoage is considered substitute for any
C — Fosmo F - Wilson other shift on this schedule.

7AM| 7:00( 7:00} 7:00
3pM| 3:00} 3:000 3:00
F F FE

M| 3:00| 3:00] 3:00! 3:001 3:00 | 3:00} 3:001 3:00| 3:00; 3:00} 3:00| 3:00{ 3:00 3:00
11PM|{11:00]11:00! 11:00{11:00]11:00 N1:00 |11:;00{ 11:00({11:00} 11:00 11:001{11:00;11:00(11:00

11pM 11:06 11:00( 11:00(11:00}11:00 £1:00{11:00] 11:00{11:00; 11:00 {11:00(11:00|11:00}11:00
7aM| 7:00] 7:00[ 7:00{ 7:00} 7:00 | 7:00| 7:00{ 7:00| 7:00; 7:00} 7:00| 7:00| 7:00] 7:00

7PM

M| G G G G- G H H H H G
FEB. 7 8 9 10 11 12 13 FEB. 14 15 16 17 18 19 20
APR. 3 4 5 6 7 . 8 9 APR. 10 11 12 13 14 15 16
MAY 29 30 31 JUN.1 2 3 4 JUN. 5 6 7 8 9 10 11

SUN | MON | TUES| WED { THUR | FRI | SAT | SUN | MON { TUES | WED | THUR] FRI | SAT

7AM| 7:00) 7:00| 7:00| 7:00| 7:00| 7:00} 7:00| 7:00| 7:00| 7:00} 7:00| 7:00| 7:00} 7:00
3PM| 3:00| 3:00{ 3:00( 3:00{ 3:00| 3:00( 3:00{ 3:00} 3:00{ 3:00| 3:00{ 3:00] 3:00| 3:00
E E EF |EF |EF F F E E EF {EF |EF F F

3pM| 3:004 3:00 3:00{ 3:00 3:00( 3:00; 3:00{ 3:00{ 3:00| 3:00| 3:00| 3:00, 3:00} 3:00
11PM{11:0011:00}11:00|11:00|11:00 (11:00{11:00{ 11:00|11:00] 11200 |11:00|11:00{11:00(11:00

11pM111:00111:00/11:00/11:00{11:00{11:00;11:00{11:00{11:00; 11:00{11:00(11:00{11:00{11:00
78M| 7:00) 7:00f 7:00{ 7:00[ 7:00] 7:00( 7:00{ 7:00} 7:00{ 7:00; 7:00} 7:00{ 7:00} 7:00

A A AB|AB|AB B B A A AB|ADBRB |AB B B

TPM
3AME G G G G G G G G G G
FEB. 21 22 23 24 25 26 27 FEB. 28 29 MAR. 1 2 3 4 5
\PR. 17 18 19 20 21 22 23 APR. 24 25 26 27 28 29 30

TUN. 12 13 L4 15 16 17 18 JUN. 19 20 21 22 23 24 25



T RECEIVED
o

Tl whlet 2o UNIVERSITY OF WISCONSIN-STOUT FEB 29 1988
l PROTECTIVE SERVICES DEPARTMENT
Lol T bt
» 7 OFFICER WORK SCHEDULE Personnel
L Commission
~ Forrest D - Knoble G - Anderson Second Officer listed on any shift
} — Peterson E - Hirsch H - Hoage is considered substitute for any
- other shift on this schedule.

— Fosmo F - Wilson

' | SUN | MON | TUES| WED | THUR{ FRI | SAT | SUN | MON | TUES WED | THUR FRI | SAT
TAﬁ 7:00| 7:00] 7:00| 7:00] 7:00| 7:00| 7:00| 7:00| 7:00{ 7:00, 7:00| 7:00| 7:00| 7:00
apM| 3:00) 3:00| 3:00| 3:;00] 3:00| 3:00( 3:00| 3:00{ 3:00{ 3:00{ 3:00| 3:00; 3:00| 3:00

; A A AD |AD{AD D D D A A AD{AD |AD D

! G G G G

I
3pM| 3:00{ 3:00| 3:00| 3:00| 3:00| 3:00{ 3:00} 3:00{ 3:00| 3:00

:001 3:00| 3:00¢ 3:00

: 3:0
11PM|11:00}11:00{11:00{11:00{11:00{11:00{11:00/11:00|11:00;11:00 11:00{11:0011:0011:00
" B E

11PM|11:00{11:00{11:00{11:00{11:00}{11:00|11:00{11:00|11:00|11: 00 11:00711:00{11:00}11:00

7AM{ 7:00| 7:00| 7:00| 7:00{ 7:00| 7:00{ 7:00| 7:00} 7:00| 7:00[ 7:00| 7:00| 7:00 7:00

il c |cr|lcPrijCcFr | F F F o C |CFI{CF|CF{| F
;.
7PN .
3aM| G G G G H g H H G
JAN. 10 11 12 13 14 15 16 JAN. 17 18 19 20 -21 22 23
MAR. 6 7 8 9 10 11 12 MAR. 13 14 15 16 17 18 19
MAY 1 2 3 4 5 6 7MAY 8 9 10 11 ° 12 13 14

|

7aM! 7:00 7:00{ 7:00{ 7:00{ 7:00| 7:00| 7:00{ 7:00} 7:00{ 7:00{ 7:00| 7:00| 7:00} 7:00

3pM! 3:00| 3:00{ 3:00{ 3:00] 3:00} 3:00| 3:00f{ 3:00{ 3:00] 3:00{ 3:00]| 3:00} 3:00| 3:00
D D DA|DA | DA A . D D DA DA |DA A A

1
1

I
3pM! 3:00{ 3:00] 3:00| 3:00

:00! 3:00{ 3:00| 3:00f 3:00]| 3:00{ 3:00 3:001 3:00

3:00

boB B BE | BE

E E B B BE| BE |BE E

3
1lPMill:00 11:00] 11:00{11:00{11:00{11:00{11:00|11:00|11:00 {11:00{11:00|{11:00 {11:00;11:00
BE

llPM!ll:OO 11:00; 11:00{11:00{11:00(11:00{11:00}11:00 (11:00 [11:00{11:00|11:00 {11:00{11:00

7AM| 7:00] 7:00{ 7:00| 7:00| 7:00| 7:00! 7:00| 7:00{ 7:00} 7:00{ 7:00( 7:00{ 7:001{ 7:00
"} f F F FC|FC|FC C C F F FC|PFC I|FC C C

7PM

3AM G G G G G G G G G G
JAN. 24 25 26 27 28 29 30 JAN. 31 FEB. 1 2 3 4 5 6
MAR. 29 21 22 23 24 25 26 MAR. 27 28 29 30 31 APR.1 2
MAYI 15 L6 17 18 19 20 21 MAY 22 23 24 25 26 27 28



VERSITY OF WISCONSIN-STOUT
IVE SERVICES DEPARTMENT
OFFICER WORK SCHEDULE

+EB 291988

s
-

Perscnnel
Second Officer 1istAIMNSSIORe

- Forrest D - Knoble G — Anderson
- Peterson E - BHirsch H - Hoage is considered substitute for any
- Fosmo F — Wilson other shift on this schedule.
SUN | MON | TUBS| WED | THUR{| FRI AT | SUN | MON | TUES WED | THUR| FRL GAT
AM| F:00} 7:00) 7:060} 7:00] 7:00} 7:00} 7:00) 7:00; 7:00] 7:00 7:00%! 7:00] 7:00) 7:00
M| 3:00! 3:00]| 3:00f 3:00] 3:00| 3:00} 3:00f 3:00; 3:00 3:000 3:00| 3:00f 3:00] 3:00
e A AD|IAD|AD BKBD D D A A ADJAD 14D D
G léelG l6 1 & G | G G G G
3pM| 3:00] 3:00{ 3:00] 3:00] 3:00! 3:00{ 3:00| 3:00} 3:00] 3:00} 3:00 3:00) 3:00; 3:00
1eM|17:00111:00 [11:00|1T:00({ 11:00|1T:00{11:00|11:00{11:00{11:00| 11:00{11:0011:00111:00
E E EB EB EB B B . B E E EB EB EB B
1PM{11:00111:00]11:00{11: 00} 11:00{11:00)13:00{11:00}11:00{11:00| 11:00|11:00]11:00 11:00
7aM| " 7:00] 7:00{ 7:00! 7:00f 7:00| 7:00f 7:00] 7:00| 7:00| -7:00{ 7:00 7:00] 7:00| 7:00
C | C |CF|CF|CF|F | F F | c ] c|CF|CF|CF}| F

TEM ’ B ] .

g L s rlrelaEl el o | | cedtElttE

AN.. 19 11 12 13 14 15 16 JAN. 17 ° 18 19 20 21 22 23

AR. 6 7 8 9 10 11 12 MAR. 13 14 15 16 17 18 19

AY 1 2 3 ) 4 5 6 7 MAY 8 9 10 11 12 13 14

SUN { MON ( TUES| WED THUR E?&_ SaT | SUN { MON | TUES! WED | THUR| FRL SAT

7AMI 7:00f 7:00{ 7:00| 7:00| 7:00| 7:00f 7:00] 7:00| 7:00| 7:00{ 7:00 7-001 7:00{ 7:00

3pM| 3:000 3:00] 3:00f{ 3:00] 3:00) 3:00| 3:00f 3:00] 3:00| 3:00] 3:00 3:001{ 3:00| 3:00

D i@ D DA} DA DA A P InbD DAl DA |DA A -
G leg |G |6 | Gl e | GG | G
i H

3PMi 3:000 3:00{ 3:00! 3:00! 3:00! 3:00| 3:00| 3:00| 3:00! 3:00{ 3:00| 3:00 2:001 3:00

11pM 11:00, 11:00} 11:00}11:00 11:00 {11:00/11:00! 11:00 [11:00 {11:00{11:00{11:00 (11:00}11:00
. B B BE BE B E E E B B BE BE R E E E
llPMfll:OO 11:00] 11:00{11:00{11:00 {11:00{11:00(11:00}11:00 {11:00(11:00}11:00{11:00[11:00

TAM, 7.00 7:00| 7:00{ 7:00] 7:00( 7:00| 7:00| 7:00{ 7:00{ 7:00| 7:00{ 7:00{ 7:00} 7:00

| F € F C FC rC C C F F FC FC C C C
7PM- - - LT ]

o (FE| P UrElelaE bE ] L7E LB e
JAN. 24 25 26 27 28 29 30 JAN. 2: FEB. L 2 3 4 5 6
MAR. ?0 21 22 23 24 25 26 HAR. 27 28 29 30 31 APR.1 2
e 'S r r "A 19 20 1 MAY 27 21 24 25 26 27 28

V)



Forrest D

i Tt

UNIVE

MD 1

PROTECTIVE SERVICES BEPARTMENT
OFFICER WORK SCHEDULE

FEB 29 1988

Personne|
3ion

- ~ Knoble G - Anderson Second Officer listed on anY(?tﬁ?ﬁjq;
—~ Peterson E - Hirsch H - Hoage is considered substitute for any
~ Fosmo F - Wilson other shift on this schedule.
SUN MON TUES | WED THUR | FRI SAT SON VON TUES | WED THUR| FRI SAT
aM| 7:00] 7:00( 7:00| 7:00} 7:00 }{7:00§ 7:00, 7:00] 7:00{ 7:00 ] 7:00} 7:00; 7:00} 7:00
3pM| 3-00| 3:00| 3:00) 3:00] 3:00 {3:00{ 3:00] 3:00| 3:00| 3:00| 3:00| 3:00( 3:00] 3:00
A P F FE |FE |FE B E E F F FE |FE|FE E
g 1A lAR A LA gl s &1/
3pM] 3:00] 3:00{ 3:001 3:00} 3:00{3:00] 3:00 3:00| 3:00( 3:00{ 3:00| 3:00( 3:00 3:00
1PM|11:00{11:00| Y1:00{11:;00(13:00 P1:00{11:00| 11:00}11:00{ 11:00 {11:00 |11:00(|11:00|11:00
D D | D&|D p&s |6 | &) €| b D |[DG IDE|DC| G
1PM|11:00§11:00) 11:00(11:00{11:00 [11:00|11:00] 11:00{11:00] 11:00 {11:00 11:00(11:00(11:00
7eM|” 7:00( 7:000 7:00% 7:00| 7:00 | 7:00| 7:00{ 7:00{ 7:00, 7:00( 7:00| 7:00; 7:00{ 7:00
| B | B|BC BC|Bl|lc |a| & B | B |BG |BE{BC|C
BN
aml .o YAED - - \[Te | LEILTE . \gELE |LTE
EBR. 7 8 9 10 11 12 13 FEB. 14 15 16 17 18 19 20
PR. 3 4 5 6 7 8 9 APR. 10 11 12 13 14 15 16
AY 29 30 31 JUN.1 2 3 4 JUN. S 6 7 8 9 10 11
SON | MON | TUES| WED | THUR | FRI SAT { SUN | MON | TUES!| WED | THUR] FRI SAT
7aM|{ 7:00| 7:00} 7:00| 7:00{ 7:00{ 7:00| 7:00| 7:00{ 7:00 7:00} 7:00| 7:00| 7:00{ 7:00
3pM| 3:00| 3:00| 3:00| 3:00{ 3:00] 3:00( 3:00| 3:00{ 3:00| 3:00( 3:00{ 3:00; 3:00] 3:00
E E EF EFr EF F F E E EF EF EF F F
B |\ A 1A |B | B gla o |a A
3pM| 3:00! 3:00 3:00] 3:00{ 3:00! 3:00| 3:00{ 3:00{ 3:00{ 3:00] 3:00] 3:00{ 3:00| 3:00
1PM|11:00111:00(11:00}311:00}11:00}11:00{11:00{21:00111:00 11.00 13:00121:00111:001(11:00
G | G |{GD|ED|GD p | ¢ |le |GD|GD|GD| D D
1PM|12:00)11:00{21:00{11:00{11:00(11:00/12:00{11:00{11:00/ 11:00]11:00{11:00/11:00}11:00
7AM| 7:001 7:00| 7:00] -7:00{ 7:00] 7:00| 7:00{ 7:00} 7:00{ 7:00] 7:00| 7:00] 7:00} 7:00
& 1B BB B B a c|es |[Ae |¢B B B
TEM
IAM L7E LTENAE |LTF 42 [FELTE LTE
B. 21 22 23 24 25 26 27 FEB. 28 29 MAR. ! 2 3 4 5
R. lz 1? 19 20 21 22 23 APR. 24 25 26 27 28 29 30
W 1 e nr < [ R " P

LRI & RN

-

il

72

I

e



